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SO (ITR US9T geh 3 anfuTsy ferss™
arfafaw, 1962) 39T, 2001

Uttaranchal (Uttar Pradesh Shops & Commercial
Establishments Act 1962) Order 2001

I8 ST g Ta anfurey STfeseMl H ik YfHeh
! Ha 311 T swrieensil o fafafia s e sifufafa fea
T & e SAfufom Bt eRI-1 (3) & WEHH & STTER ST 1 H
Sfeafed TR /TR wifces/eRa ian/Aifcwree Tiar
HerH & H eud gl ud anforsy sifeseHl W o ¥ 39
stfrfem & qea wrae e TR 2

UNT-4 @ W 4 9k, FEH 2 & (1) §2 % (13) T -
T/ AT AT T HRIFAR TR 2 & g7 & 3 A o X
TSR AT/ AR Sk ST g1 Fad i gfed feifid yrea ™
TMEGA Y 5 6 o foTdl Ueh SR o/ AMTUISH T3 oh TSiieh ol
SHTAT AT TSR0 T STl FATG B o 15 e Yol 7o i s
T AAAF HET AEYIE 7| A9 gEI & W
TR LuT/FeHTehT0 &g 12.5 Tfasrd yfqde faem 3o <3 g
TSE HE&AT ! GehTH/aTured 3Afesed # fora s ysfefa fohan
ST STEvaeh | USied 7o) O H FEmER eTevas aeied
foram < gehan T SR Ui gm0 U e W o et gfasem
BRI ®9AT 5 qT HHAR] dTel FITs3H g &A1 10 Yok ST hY
3TfYEeM @ &8 B W 15 TG o ofiaR a1 B i Y1 91 HEed
T T SATTTIH T |

gIRT-3 W9, Fe| 59 9 - UTa: o1 | I8 WioehTel 8 9191 &
ST TR g TG, JaSThi & dgHd W Sefsrl g/
fafe=a ararfed st ©a o= oo, Biel Tgar, S0 TEgH
WHIfdh YUMFT Td 331 Thax oTe desieh Taril & fad
THM/FE | 1 feA Ariieen STaehTe Ud 35 8 WSS eh STAHTY]
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1 Gfaen <1 STavaeh | e 9ifies | Aferehan 5 w2, fhviR A 6
T AT IR AiHeh 8 T { feen sl TEl feren s weha ¥
%R A ¥ Afdehial e o W AfTRIa 1 PFad (8 7
gfafes s1eren 48 == Ifd Hg & d1%) 7 <X | Heigd Y7
AT, 5 T AR T3 &SI hH F Y ST T Hh1 fasm
T STferRan 12 ¥ & B SfeR &1 EyH ¥ 1 FRiasw/qe
Frvareh o1 24 W12 & TR STfeRTer ShTel SRt T ST ST B |

grT 10, FEm-10- FH=R &1 a9 § =Haw 15 e
IuIfsta 3taeheT, 15 fea fafeam st der 10 o7 ohfren
STTHTYT T T | SIS STAHTI h1 YA 7 FHH W 45 &7
IS ST STHT TN S TFehdl § SR ST Teha il off &
TRl § | ATEHA STaT HhaLCH h! UIlfeeh STIHTIT i Glaem 7
oo™ w38 99 § 60 T o1 SUIfSla STaehTer <4 B | Har g
o HHI I T SIS STTRTIT & Fehe T hi SHTE T |

gNT-12, FEm-11- A1fae S A AFmH 718 &
raet aRIE dek Y= foham S |

NT-20- HH Y HH 1 78 & e T &l ol GATfd hi 7
R L

ST-21- ol LifHeni 1 FrEirsTes g & 1

gRT-22 | 28, Faw-16,17- UH 10 S A8 &I A &
T Afgen stk & w1 7 foran S | ferdt wfeen sfyes 3
FrTerd Tkl § 6 HwTe Yol Tal TR bl 1 3 & 918 & 6
e i oTafe B afeen siftes A e 761 fhan smem | 39 eafa d
TfgeT 4fHek k! HIgeRT TR oA STAT qen HigehT TR
srafy # Afgen e S 3T id S oaq i g1 T TG
et feam s |

gqrT 32, Fraw 18- 10 gfys T faifsd &+ o
fasemil g’ 995 - CC #H, 11 ¥ 25 T ffes ot gfasemi g
TI-G Ta H e 25 ¥ 31frehs 1fies ol gfaseqi yo-G, Ha D |
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Iufeerfa wa oa dfsteh, STaehTeT UfSteht 9a= § Ferdl i gfsrent
TEIT ST 3R 6 AT ek 37 ToTehTaTl ol GRITd T ST |

TRT-35- 3T ATIY & T=<id 999 379U & o 100
®Y I Td oI1E o 3T o T 500 T9 qh 37U S ThaT ¢ |

gNT-39- HHHR Ffaewy AfafFaH, 1923 & yaum=
TR/ AT STferse o wH=TRE R AN S |

faoe- @ sfufm & swvid fafv= 9o =1
TehTI/afurey sfisai & fou raTfeen s<t, 1 @ T, Feri
R foRe e o71fe § Frat-aa Ao weHE o €, S stfatem
T foeaR & T ST Hehdl § | A1 Saay <raerd g1 faemean &a
ﬁﬁﬁ@ﬁ@@wmw?ﬂﬂm (Sexual
Harassment) Sl T8 skl TR U= |1 418, 59
gfasemi | Afeen g off fifsa 2 =@l gfasem &R W) @
STIE] TR TSR TEH 9 3777 STUT&Td ShTamel i vq Ueh JrHfd
13 T s, et gferan g afeen € et |

e o (Afaorer ua fafremm) atafem, 1986

The Child Labour (Prohibition and Regulation)
Act, 1986

FHfqaa gfehaneTi Ta =ewmEl § o 5| & e &l
faftrg &, i faee fftg 76 €, o8l st stfient &) e
TN okl fafafid e, 14 I &1 SH T o STeTehi oh! FIT87 T-0T
T H Giaun GAREd w3 9 376! hima ST o faadia
T HfcT & o1 W I @ IR fafa= o SeE 3 o
(TTETS) i Teh &Y GRS < A1fS o v | 39 Afafa =l
fafafa fran men g | stfafem & g wasm f= gR 2

arT-2 (1) - fora =af = 14 o =t sp uf i ST e i sy
Affem o= o w9 § gt fran e g |

gRT-3- SUIH T 9-3 & STTIR 9 HREMI,
WM HIeX qRegd fasami STfe Ta Hor ST o W (37) |
St sraamEl aean v (9) # Sfeafed gfwanst § s &

fre = ffog franmn g

TRT-6 | 11- ¥1-3 H 3fcafed STt 9 fi= stfuser
T arerent b ST foran ST Eehan © foheg 379 foheft off e R
3 52 9 afueh e & foran <1 Hehan §, 37 1 & u= fagm
SIS (SIATH Teh B2 hl HitAfeTd hiXd T 06 o< | ek
B, 3 gwe H Uk o 1aehTen foan S | /i1 07 o751 9 9T : 08 =19
& A 370 1 A foren 9 399 ofeRerEd & 7 foran S wE
I e | TfYere W S |

TNT-14 Ta 15- (g FsM T2 grasm 1 seersm
T T D] FIH ST TR <[AqH 03 HTE i g Sl Teh o8 qoh off
B Gohdl] & 1S9 B T3 12T I ol g5 &9 qeh it & Fehall
¥ e <1 9 efved fomen s gemar 1 stfuta & ot et
YT hl SeoTs hid dTel hi Teh HIE deh ahi TS a1 ©F &R
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w03 e AU 1S €U & S Hehd & | e I8 T, 1948
I TRI-67T I3 TS, 1952 hi ¥RI-40, T= fafq s, 1958
I Y-109 T HIEX TFAUR Tehd TaE, 1961 i €-21 &
AT BT Soeted ot 39 1ffTam $T 9R1-14 & 3T=wid gue
STUUL BT |

A Seaad =rarerd gR1 THOHI0 Hadl o-m aferg,
T (465/86) H T3 73 wfaeifass fofa feamk 10.12.1996 &
STTIR Tt Sarl § a1e LfHe s s aret Sardrsiehi
Aqdteh HQH ﬁ USRS rCiQ'1I¢II ST | 'ﬁ_{ Ld{len F‘i"‘II\FH ﬁ onlH
A AT ST STTHE o Fararsieh gRI S 97 T W 2 9= yfdfea
Toregn eh1 e feetran swem |

Herer 9 (faffeme aen sareR) tfafrEm, 1970

The Contract Labour (Regulation & Abolition) Act, 1970

qfag o™ yen § =ra AfEfdars w1 R &
gfteehro § qen Sfaad e § i 99 9ol &l 99« hid T
STl HforaT 979 Wl FHIS i T2 21 7@l |iaaT SfHehi sl shrdaensii
%l fafrafia 3 & 3eeva A 3 sifufrae =1 fafafa foren men
g

gRT-1(4) - 20 1 20 F 2Afereh Geer siffent =1 fnfsa
L T ARSSI i HioRTeRRl O e AU A 2 ¢ |

grT-7, 12 FEw 17, 21- 9o 3o a9 =96 |
3ifehd <X W Yok ST h T HiAQRRR g1 &9 30 Hfd dfaar
giftes Tfayfa «ff ST & JaTarseh s sl 379 3Tfsa
T IS AT A HITRTRR 1 TIEEd T 1 ST © |

GRT-10- TG THR GRI T FAGHR A § TS
% IWA forelt sifersem =t fonelt ufsran = el # dfaer o =1
freirer faftrg oft fren s oraT |

THT-16 W 21 199 40 ¥ 62- sifufm | gfaer wfai
o THT 91 W & fed =, Wewd, T4 & I, e
(afeen sttt & fod gore ¥, gete, wmafaes fafean sufg #t
e & TEUH T |

aRT-21 99 63 | 73 @eR- 1000 & %1 Gfaer sfies
FfSIa s Al Hiagrh il g1 Yeish |18 i 7 IR deh qel
1000 =11 39 31frers Gfoer sifes fanferd S arel Gfageri g
A% HIE T 10 TG T oqd I fohan ST STawds |

TR sheifaan g & |

gRT-20 F 21~ A TfagmhR S== gfasn (100 a1 399
siferen et sifaes F=iifsa 637 & 06 ATE dh SfagmerTd Sk T
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HISINH) faym wer Glaen aun Swiea 7= glaemd wfaer gfHei
I T H HE I hl ST ¢ 91 I8 GAuH e Farieh g/
Tafead aaa & or=aia < S feht Ture o8 GfaeiaRr &
foret/ahot 9 T HhaT § | 3 WhR a0 THa R SR gRI a0
A 7 L T & Garaisieh g GiaaT Skl st 9aq Yiae
foren S foroent o Gfagr & faa/&s & @19 9arEise
| e FaEST & i it g w5 suref |
HfaaT ARl ol TSIGL T A BT 3T YT JHIford &1 |

grT-29 g 74 9 84- fufm & sw=wia fauifa
STferE S8 TfaQmRRi o1 ISy, FSIgd o BToRI-Hsigdl et
affe srfirere we S, ffent skt fuffa gas & feiem =i feen
S, qen fetid g § feism e feon s, e fHeifia gos
T 4= Hareeh g 15 Fadl de alftieh f9erol qo1 Ioish
foRThR §RT 30 T[S deh U 30 SIHeRI dh SAGal b faerur 58
o & Uftra ford s |

| rietties tfafEm, 1976
The Equal Remuneration Act, 1976
T @ % o Afeen T gew gffeni w5t 75gd |
Yeurg qn fam & oNaR W e <7 gl 9gam snfg i
AT T T Aige HMicRehiol & gfteehio § o sifafTad
AT T T | s SRR N SAfefad aHE SifEseHl W g™
AfafTom & JEaH A A e |

HRT-4 Ta 5- FHH 1 Ta THE Ghfd & wrd & T
q&E q Afgan AfHeh! &l I9E TRsthie i s &1 Tfae
‘freisten” 1§ | foRdt ST foe gy Afeen siftehi o1 frieH
fftrg 1 2 1 <o H foreht off el W Fdte =g wfeen gfient &
TS, =t wfRnaror snfe | Sgvrer 7 fohan S |

qrT- 8 w6 - oSt g i ot € § wder)
&1 UfSTeRT TE] ST |

gT-7, 9 | 18- A0 & Waemi & 4fidter ol s
&g e i e &1 T § q91 e 9 e w1 g |
e ) 3 TR e Fordl ST Y R e T
Hfge #fHehT 1 AN AE & Ty § 989 T W Jod
Y < T FH | HH 10 TSI &I A S 20 TSN &9 qeh
B Gehdl € I8 HY Y hY 3 HE 1 TSIl Sl 1 H1ST deh 1 &l Fehel|
& TUg W gfUed fohd ST 1 TTae § | 3177 2790 & ford oft gve
I HTEAE |




frenfites fEsT (RamE 3mewn) rfafam, 1946

The Industrial Employment (Standing Orders) Act, 1946

e gfassmi § S Heri i Jar TemsT i
e ®Y 9§ o s 99 39 Jen It 9 St gfasemt &

FHHHR shl Guifad T & IGv 9 3K AT i s 72
gl

gRT-1(3)- I8 =M 100 o1 T Aok FHHAR
FrIfSTa e el SirEifiTes SIfersemi § @] © foheg S TR
T4 100 § &H HHhHR IS H et sheal W | 1]
T T 1 AT SR T H IMET gRI THE HR@M qe
Breal S8 20 21 20 & A FHFHR HE FA T T 109110 H
3197 T=31 © TR i ATl s W 36 AT i @ foha
LRSS ISCREC RN NCR Gl

gRT-3 | 12A Fam 3 9 28B- 39 sifufem & el
q&H TR R g fea gamieR sifue i Fse g/
3T AUSIH & TATT STCTN o ST9 ht 05 el THTUNHIO &g
3H R ATYTm AR FH & 6 W8 & 3T_L TR HA ol ¢ |
TR0 TR g fiisten Ta g/ sifhes gfaffesi =6
AT 1 STE YSH HIH & 98 JHIOMRL0 & Frore H fof
feran < ®, foraes faeg erdiet sh1 off Wraer © | Tt sTeei
THTUTH0T ek * A ST Tl STReT’ SN 81 § | WHTUiieheor g W
fRa S arel g9 T ARST § At & FEeE | Tt
W/Wﬁww@wwwwmmm
AL |

T 13- TRA TR o ST THIUTR &g Td A hid
TR UM TSR &9 Toh JHAT T Seered SR T84 TR yfdfed <1 9t
FI4 1 L ST 3 IH H HEEE g |

favre- A Ssaan =mETerd gr fovmen &9 § i ™
ol & ogER Terht eeel # 3feafed gU=RT # Sexual
Harassment @1 &t gemaftsnitra afmferd foean s stevass & aen
5 gfcsari # Afget R off AR 21, 3781 Ifase &R W T
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TTgeRT feaemer tfufem, 1961
The Maternity Benefit Act, 1961
718 YT shfaea gfaseri # f=iifsa Afsenstl &1, 37
B 3] 1 S0 <7 9 qd SIR I okt Uk = erafy aek, e
vl i fafafid e T 3% Jgen fedeny 9 |9 o= feqany
e 1 % 3T § TR TS |

gRT-2- I AT J99d: I @M, T a0
ST TS T TR gfaser «ft aftnferd &, 5 o gran & qen Tt
T A SAfersem S 10 21 10 B Stferes = fenfSma &, & off
TN BT § | ToF TR hest THR H STTHEA Wt Y fRat oft
317 SATS3M | 58 TN R Hehel 1 ¢ |

aRT-4- T¥19] 1 5171 <7 sroren Faaeh s =t fafar 3 6
g 3R I o &t 37afy § g Aot TH Afgen 1
fronfera =&t s STk 7 & UEt afeet e Sl | =1 e
TaH o) 39 U A g |

gRT-5 9 13 1o 4 1 5- 39 sifufm & st=aia afeen
HHART 12 e 1 AIGHT fed oy IH i ST T T 250
w7 Afghd 99 99 3G 1 39 fou goe mefadt Afgen
FHHARI §RT 379 FTSTeh Rl FEmIaR GamT S B € 1

TRT-14 | 21~ tfufam & afkare 1 g w g
fataqon Rt rereen & o SeTETeRdisl i 3 HIE ¥ 1 98 deh i
TAT2 TR T 5 TR EYI Tk o M o1 T g |

I 12 9 16- SanSe gr T Afean sifieni =i
Y93 B ¥ 1 a% FeIe <A, fom ifew fe3r ot feen el =i
TTgehT fedenyt hiqua Sraeneii & |1 o, STFeTE &1 2 91t e
fea @ qen gfqad 21 S @ Y99 L 9 O T § g&A
HREM Hiew/ge s Hies &1 aftien faexo 951 &1
JEIE T |

foreaq SHert & ot stfuferm wa wdfed femmeet 1983
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AR A A, 1948
The Minimum Wages Act, 1948
fafv= erggfea fesH 4 feifva gfiew & f@
e -9 ¥ HarIstehi g SIHA g1 iR = oa <3 1
A U qAT A6k ST, STeReTEH, T o ==l 37 §
grafad yaeH fRd S 1@ qaurer sifverel & W@ S 9
AqH I ohl el 3 ST S71fe ¥ Trsif-erd g9 o gfteehion §
g rfufem fafafifa fean mn g

gRT-12 e 20 Fam 21- 3med g/ Fifa =am o
T T A HEAT STHER € | HH YA w1 g9 § fFeifa
IATH oI o 3R T 3Heh 10 T Tk T Ifaeh I i i
faferer rawen & ta eifirEicHcHs SR off w1 qaE & fad
FHINHHA S |

&NT-13 WS 14 /&9 23 | 25 A k- 41 &1 FRR 6
e & A W 74 fe7 "oae graifess T, fasm & 9aa &
qftafea Xd g4 A Srifcad T a9k & fod 9 9= a&,
et & o 4.5 52 ao qen foheiR & forw 9 1o 4.5 5= S
THITOIG Bl 1 o, STTaRersd s o fordl Tt & W ASigd fTae
F (FHT T AHIE & a3 1.5 A1) & G IEeE R |

gRT-20- 7d Aoigd ¥ 7 Jae &t <90 § gfgs
w4 91 ST Yfeee R, Tsiiehd o€ I i h1s TRIEHRI a1 918
faum =1 fiees s g fgea fafed wifeert (Fe@e
SHTGH, 34 FHYH, 39 FTefusril) & THey Fim T L
GHAE |

GNT-22 Ta 22A - ATTIH & T 1 SeeTs hid
T 6 TTE 0 i TSl AT 500 T Tk 270 A1 el S Tl
g

gRT-18 Frem 26- F¥if@ o # weed|, #eigd
ST, SfeerEn e onfe T W Td 3 3 9Tt e e
TER AT I9F 10 H A= g 9ifieh bl fod ST ST graem= & |
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HHhR Ufaert tfarf=m, 1923

The Workmen's Compensation Act, 1923

Hfaqd HHHRI F S & SR w1 Hwd ga =fed
el § 318 T ST12ET Yog B o Hora®d HHEAR fdeT
T 53 ST o SaRvd B I e o= T ¥ | 39 g
TraHT 7 TR -

gRT-2(1) (n)- 3T T, 0 WA, S iA | &
3T USRI & &I H 410, TIGHTR T e, 3a1 3 o 3T IS
& B9 H TG, TS Je TR =ATeTeh, TR, Hehfeh, =R a1 37
#1 ?q ool Tt =fe, oot fenfea i =afea steer 1@
franfera =afoa 1 g W gas & STid 39 At & st
FHHSR &fqufd & faa =g el

YIT-3 | 8- T & SR T fasH & horaey Hfed
geed S9H sTgE-11 & @UE &, @ ad M H 3Ifeared
Hrefaes s off afmfad €, & wRo =ifea FHeR 39
stfufam & staria arfagfd & o 2 ¥ 1 g % werewd g
B T Tdsh HHHR o ST Bl HHBR & TITH o= o 50% hl
Yeftore thared H T[0T Y AU EARIIT ST €941 80 TR, il
3Teh &, SA BT | TR &9 | 100% ST&THT b1 S9N | AIfHeh I
% 60% i TeTae Thared I T[0T T STV ERRITST STera &9 90
TR, Sl off 31741k 21, HHAR Yfaehi o 9 H A B |

YA 4 TR T 31fees Tfaeh Iaq 9 J1el HHER oh
THaH FIAT 4 TR AT Sq T & Tt 1 aem | Aiferes
®Y Y T & FHBN hl A & % & SMEUN T Gfae
T BT | ST 787w o fodt oft 77ar st Srehfoudh Sereen
¥ | g AR & TERR 2 T 2500 & T 1 T |
T 1 M H hHBR Ifaeht HE YA 7 T HHBR TfdhL HY
A 7 Y HHBR TR TR & L8 9 & J7ae fhd ST
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1 e § IR UHt g9 # gEfe 1 fafa 30 feq & i =
YRt ol SHHeR e ST o THeT ST fehan ST 31 e ¥ |

&RT-10B- el &l YT 1 FTE h HIe HHhR Tfehy
TR 1 Ao femdl ST ot e |

gRT-20- A H 9\ a9 # weee s, 39
SHTER 991 TR FARH Ta el § 99% el SHaR
e AT ST |

ferore:- T Tefifa srgfaal, ie= Haer anfg &t
S eAfafam o forga STaciieh A O sl ST Hehd 8 |

| AT stfafEd, 1965

The Payment of Bonus Act, 1965

e gfaserl | fifa fieht 61 a1y steren SeeA
ST SCATE Rl o SR T A A o I STEH s T
& e e wram e TR -

RT-1 TG 2- I8 UIH gk HREm qo1 TH Gk
=1 efersar fSred 20 =1 20 § eiferes safe ffa 2, @
BT T | HaTH TIhR 39 AT & Wrare 10 sfai qeh fifs
I T TRTSSMl Wt AR R Fehal 7 | AT S g
A 1T 31 TS H 10 21 10 9§ sAfees =ferai & =it 39
R off 39 Affem 1 on foran T € S S § ot gt ¥
T IR fordt fasem W ot stfufm ar] war ¥ 1 stfeshan &
10,000/~ Teh FTTHTE S U alTe] ShH =] 2l ST ohi OTsTell § 311
gl

T8 G 8 H oA H Y 30 fe7 e v WG i
YT RI & |

GRT-10, 11 T 12— SE YA hi =ATH ST i a6
T YT odq & 8.33% T SAfhRdH 20% b &, S SIS
YT e a6 § ST1fefen fearfd Teiisheiel Ity & SR ¥ fasfik
T 1 BT 3500 Y Afereh I YiqHTe U arel SifHes 61 941 3500
TR o & SR W& A8 ST B |

SNT-4 W 7 AT 15— S 1 S 1 TV &g UE TMhe,
AT WTH, Udlchdd Wod 37fc i TIOMT  qen
HeA-HeATE o Yraer A= &1 3 aeii 6 fHfea g

IT-16- T3 F{TSSH hl HRIER Y B & 9IS & I8
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7 o8 T, AT o A SR T8l R S, A YA g 6 |

&RT-19 TS 26 W 28 a0 4 U& 5- T 98 9o 2 &
8 TS & YT S o1 SFTAT AT 3Tard ¢ | Feifd ste=- 111
T U9 Wfthe 1 IUMT 991 U951 A, B 9 C H Taehadl Ti@d,
T3 F- YA T - faaor =1 foawor T 9on 9ot & °
aTfeier faeor gfae 30 feqwer ae ST ifard © 1 sifufrag &
Tifae a1 gt gifved w3 & fad e st sewen &t
TS AT IS AN Dl 6 TIE T hl e AN Teh TR €I qh
AT A SAedeTE fed STHRAR |

THIETT ATAEH, 1948
The Factories Act, 1948

FHREMI H 1T A aTe] HHBRI o TTE, GR&T, Hedm
@ A= wrewmsi # fafEfia F & SRy ¥ wREm
arfafTam, 1948 @ T €1 TR 9RER el 10 41 10 & At
FHHR foregd vifert ot Ferar ¥ Scare i X W& & o forega
QTR 1 HRTEe o 20 1 20 ¥ ek HHiehr Scdre s S W E,
HREF' & T § aRiod foman 0 § | T5F TR foht saaea
Tfshan H 39 10 A1 20 FHHBRI & A 9 Y FHHRI & FaeH
Reft 3 ST & W A A Fhdl ¢ |

gNT-6,7,112 99 3 ¥ 14- FREM & W qHAA &
STTHIGH, T HRET 1 ALY AL TS SHHT T q
SRR Yiadd el sl sad et e fae & sraid
T S T | HREM Ha1 & AHAA o SAHEA &g 9h [ &
STTIR TSI U Ao T4 &3 o Hardeh (o¥eh hi@m
% HEEE | 3Tee I B § | WY & HREM & I H
T ShT THTUT O3 F&rH Afekd gRI THITUG hieh IqeTsH il
B T | (FeH ARKTT BT e o) T HREH & TS0l 7q
Fifd S[eeh (9T er) TSR | STHISR T931-4 | STee foha
ST | BTG A o T HIE & TS 3TAg o LT &6 feran
STl €1 9o AEfas i Wi, Yok Wi e 77 STavdsh
ST STHT 819 T SHRE 1 A S o fea ST § | 39eh1
TR YAk hotvel I8 & ford foman S 7, e o
FHIYAR § S FT F T SR FE Td G095 4 @ & 9
TSR L01 oS o Tgel oY oh STRLOR HIE i 31 ARG dh HFaIf-4rd
FEET B ST 2 ST @fed | W T 8 W 25 Hiawrd SAfdafer

Yok TYAT @IS |

gRT-11 | 20 799 17 9 51- @A & 967 & HI,
AR, B, 124, SNUEY i TS, 3 YN 1 TS Teh TI=
(w8 | T fopan ST 2Afemd § | =15 anf¥nT 4 A1 § Uk aR

®




e ST STeeaeh © | IR Te R & HI & &hel S
STITT & H Y T 1:15 1 BT AM6T | HHEBRI o T I A0 T
! ST 39 YR 8 A1fed foh T fod shdarry 5= | 1 et
Tt Ui SRR ST R | T Td IRAA i e T8y To
Tfeet FHHRI o T3 ST 3T BT STETASE | HIEM o Hel
TR e 1 G Afarda: 31 =t |

aRT-21 9 41 Fam 52 | 7w 63 - wefsi & gfom ared
1 & TS SR GRIerd fehan S afamed & anfen femedt oft fearfa &
3 R HE H 9T FHER ] A T TG oh | FHBR I
U TR0 (ST, TR, I, TF, T 3§ 3S)
AT ST ¢ | Afgell Td ol HhHeRR ohl Tai-Teh A= 9 1
FHIA Yfqaf-ad ¥ 1 I aee, faw 1@ IR Swed & 9
fai o gRI s | Ueh IR U4 eq01 e e | fonedt oft yehm
T AN F GRETT T AR U Td STHU hl ITAH &l
ifrer ¥ @At (Hazardous) Uehfd ael sl & forg
TUE HHI, 3T G1se ZHSHT H, & TUS Hw diferd) qen
T quel erer vie s ifard €1 3ifd Tt yehfd &
FHREH § YU STETE T TRt STevash ¥ |

TRT-42 | 50 199 64 @ 70~ TIH HREM | A1 T
gfaen iR et fafewan w1 gfaen -t =ifew ) 500 & sifees
FHHBR TS hi ATt hREM! § Teh TR €1 31 feqa=ad]
BT =1feu | 150 ¥ 31fyes wHwR A A 9t e |
Yok, T &Y IR o9 T w1 GiAen ST ST SATIF © |
forg s | 30 Afgen HHERI 9 2Afte Afgen wHwR A
B, 3T Creches 1 Gl STeTsd U= ST STTH99 ¢ |

gRT-51 ¥ 65 =9 71-98- FREM H I g o
HHHT Teh T8 § 48 T2 ¥ 31eh h1d &l hran ST Hehell © |
fq forel FHRR A Tk fo 1 9 == 9 31f¥eh 31979 Toh Hwe o 48
21§ 21fren el ShUEn S ® @ S st w= & ford 38 9
I A W IS T BN | SRy WSt Wt e g1

T FHHERR k] ATTigsh TR fadn ST AEvaeh 1 Ioieh

©

HREM H w1 i 3Tafer g9 aret Aifed yu-11 | yefeia g
YT B afil Tk T 3iferes o 91el ShREm 9 gre-od I8
ifed wREm fRigs ¥ TIHIT HI S ot Teawas |
T HHBR 1 A9 Sufeafd gfeteht (wr-12) | foren S
FAfErE T |

RT-66 | 77 ™ 99 | 101- fordl off wfeen FHaR T
UK 6 S5 9 UTd: 7 o1 o HE h1d T foran S foheg T
WHR Afeel FHHRI & Mg HREEET F1 10 591 A G 5 =1
HId: Tk S Tehell © | 14 T8 A o 3H & sreal 9 HREM § Hd
T o < Aehea B 1 14 ¢ 9 Afeek fhg 18 TS A FH ST &
TITF FHUFR W H1F o I <90 H Certifying Surgeon g
Certificate of Fitness UT o3 T ST STAYTH | TEIHR & 37
o w2 off Fffa B &R Sent 9fSTental el S |

gNT-78 | 84 F=® 102 ¥ 108- HAAh AR Fl
TrnTe wr-14 H T ST ® | 39 YiSent o1 g fafa & 3 ol 0o
[ara T@ ST =180 | s HhHBR I BH-15 % €9 H Th
3T YiEdehT SUTs HAAT Wt &1 Afg fRdt FHER Al
STHMITR Jo B ST il 3Heh 3ToRIH AR h Tha IR0 IHeh
TREA HITA AL |

gRT-92 | 106- HREM Afuf=d & et yau™ &
I & Tl HREMER T Yaweieh & faeg 9r1-92 & ST<rd
TR QR fohan STaT © | gRan Twereh fopdlt a1 & S W
s foRet HHRR T I 1 M H FH § FH 25 TIR €4 317
TR &9 F =1 B ST 1 90 H 6T F 6T 5 TR I H1 VS
foon S 1 Sooted § o &8 off gefet & i w1 feafa |
HRI-88 T ST=IIA gHel i Y1 & o WM Ma¥eh HREm
1 T -18 H Gfed e SAfFEE T |

gRT 108 ¥ 112 9w 118 | 123 - @ Afufam =1
IIE W 20 | Yef¥id e, Tgarnts fed wH-22 |, anftie
fed wrd-21 # At e eiferd €1 s erfafiea e
Afyfem B Trafd g e FREm 3 Sqersy &1 =fed |
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F=IET A AfafEm, 1972

The Payment of Gratuity Act, 1972
g erfufem # wfqua fEeH 8 I=E e g
STETI ITl hi TN 1 T ¥ | I8 Teh THIfSIh FRE YT
T 7 S He | geeh/ e 31 1 feufa § we=E & T
fafeed o W I=gEr T ) e 1 § | 39 JBF WaEH
R E:-

IT-1- I8 STTFTIH Y Rl W daf &5 S
T qe YeTd SHEd I TE 10 1 10 § Afes Al ot it
T ATl GehT/AfTESH! T AN BT € | S TR STTee= S
I Hehell © | T IR forlt gonm/ 3tfersed W 59 Afufem & anp 2
ST R foRt wHa Afheh] it 9@ 10 9 & B W+t 715 eifafem
SR

HRT-4- TRA 5 T8 HEA & I Aghcd dar | gorsh
B ST Ha IR i T HHAR T2 1 15 B & | Gelel
AN AR & hI0T Yog AL LA o Horeared Hel § ek
TR W IS G 5 91 T TR Fan smavask &l e | fm
FHHAN Tl ITeh HATTH o ST SAER TR Ik ol o8 i Hall
S TG 6 HEIH H A4k W & fordl Farsih 15 fed o &
SIS =21 T YT ST AT Amount of Gratuity = Rate of

last drawn wages x 15 x No. of years of service + 26 T

yfaserl # Orem & fd 7 a7 & a9 & sReR T=g21 39 2t o
FAfehas U2l ohl g &A1 3 &1 50 BSIR B |

aRT-6 1am 6- fruifta yu=-F # =t gry fammeet
AN B 1 fafy F 90 fea & iR steren =g # Fgfe 9 et
HHAT G 1 | i Fal U1 A oh 30 TS o iR amisiehi ol
Arfeerer T <1 i | e fean s fered & 1 9fa Jeriss
T Y HHART a1 30 fgd & iR 99" SaT | FHAR g
e # Reds fohan sm wd § iR 39t g=m funia

©

TIA-H H S ST TR & |

aT-7 e 7 | 18 k- FHER 5 IS < B &
fafer & wmr w9 & 30 fe7 & iR Jamiers 1 99=-1 8 I3
% fordr smaes foran S SiR faet g’ gust-J | e1ae foan
ST | HATIESTeh R dcaward 15 fed o e yaa-L H 30 feq =
fieR T=St ot el 6t FEAT S1 STt | HHE g U=gel
Tirer =1 <o ® I=12 1 Fold 9I-3 & of=avd fige o faum &
TFHIfeiT ST o THeT ST Feid 90 fea & ofiR s1eran faer
T I AT g S ST off FI-N H T fohran < gehen 2|
FHrolfeT MRS G 9ali &l g S o SWIA T4 ol T
freaia foren < geran &, fSeh faeg 60 o7 & oiaw e1dierRe
MR & THeY STUCH U & S Thdll § | ¥R-3 & A=A
T HAGHR e 30 SRR el SR qur e
ST Ue STHTIeR ST Teie et s |

arT-8 fam 19- 37 I=gdt +t wufn & fod swdiferm
ATt g1 ogett SIRT <t S Hehel! ¢ | foren ford she=md g
TOS-T H ST fha ST HHAT S |

gRT-9- 39 AfUfem & T=rld Te-STe 3STEl &
T3 (6 A8 ek 1 HSM AT 10 TR €Y Gk H1 JAMAT A1 A,
IAqH 3 HIE 1 Tl 31 10 TR &I AT ST, I T 9 i &
Hrelf-2d ST o Tl =cH 6 HIE il TSll) STT-3TeT US 6
PIEE SR

@



renfiten faare sifafmm, 1947 Ta Saiee

(SR o9t Sitentirer feare arfafam, 1947)
3TaIT, 2002

The Industrial Dispute Act, 1947 & Uttaranchal
(Uttar Pradesh Industrial Disputes Act, 1947) Order, 2002

ANt foarel & @fa 7fa & fearo, et wnf<
A TEH qAT TS, ATATe<l 3G @l FHaf=a & & giteahio
q B WHR gR Aranfires faare sifufem, 1947 faffda fean
TN | 9T B g dral-arenel qe o1 itk faardi i agfea
w9 § fraf=a e | wfeTd eifuftm, 1947 fafafda fean mm)
i & e yrae = YR -

3ienfiten faarel w1 FeamuT- ok AT stfufaei &
ST TUEA HREAE, W =T/ St =i gry
ot i sreren gaf-oTees R sTfafota i STt faamsl o1
AT fohan ST Hehdl § | TUEE AT STah 21 TR A=NfTes
foare s —=marer steren i =menfueRor st STfeRTiar =i
W & AIER IMEA ST EA g 3ifHeRd ARt g
sifufofa 3g Sefifa fFa S 1 dardieie wa safies 981 gr)
SATIET T gR foame W GHTEidr e Gohd §, TSt geiient
FH W IHHE TR & S 8 | GO Al & SRH
o= gEEa ff sreHerl B4 T o9 S, siEifes
AT RO T TR SR I1Rd TaTe ¥MeH g1 Afscteh fhdl
S < 30 fe =t TaTftd & SUd 9ad=1a ( Enforceable ) B STEAT |

T AT it arT-3- ST i< wd SHstad
ST SRl SFTH TEH o GIeeahivl § $6 ¥R & ST=iid faf = foei 9
T~ A= SR i &g ¥ | vt ffea €

AL S TRT-41/6, 1. T TRT-0A- TS FHIH 6
ST/ & % eg=-Ilv i Sfeorea foe=i 9

©

Fraf-Ed Ha vl H§ e § g8 gHifad gifies ot Aifed i fomn
qTAfeg <A o 21 fo7 4 gget Ja 31t § 9Rec el fohan < Tehar
Tl

ML TRT-6E/eh. AT, i TNT-33- 7 ONSTH &
I Y fumi/ee, oW e SAYdn  SiEnfie
AR & THET FhI0l Altad @1 o SRME Jaegemd e
IYTEfdd & |

T0.RT.hT ERT-6 1/<h. T, i TRT-36- fordt 2T=hfiten
foare § sifgen/Samdrseh 94 & gfaffaa &1 fowga faerm
T /518 A o & ST | e T g |

THLEH TRT-6K/hF. W TN-25C- FREATER
TR Rt ISk fohd ST T o3kt § guTfara SAfHeh! 1 93h! &
Tt & o2 Sra & 50 GeTa o sRIeR SI3eh! St fazn S |

THLEH GTRT-6N T gRT-6 V A 6 W/ ah.hl. hi
gNT-25 F U& &RT-25 KT/ 25 O ek - 19 (240 f7) 4 aiferes
YorRd #ifeh ot Sl | Ya 39 1 WIg 1 ™ I1 AIfeH o, 15
& & 3Td & SeR ST Il a1 qeaf-od Sifheh, I, oH
TaamT qe I i Aifed T ST | 23f1emd @ | Last come First
go = THgId 1 ITe ST AT BN | STTavaehdl US4 W Se]
ST HHDR] i ISiehd Slh R Y1 od gd FS=ie 8 sadn &
ST | T SAfufTam i 9T & ¥-W S ST TR Siqua
renfires wfasert fod Sifferl st G=A 300 A FA AR, HI <1 &
T A1 hatd SAYEH &l 90— 6 W & 3= o SA=rid TH
Hifaqa Sienfes wfaseri 1 S8 a1 25 M § 25 O 0% &
YT o 3TTTd U SfiTes gfassmi fS=d S1fHehi shi T3 100
Y A 81 H SISeh] Hd Bl hid AL A1 i 9 Ja IMEH 1 T&
ST o SAfard 2 |

T0.hT. Sk TRT-6S, 6 T TE 6 U/2h. 9T, Shi IIRT-22, 23 TG
24~ AR GRI TSATA I T HaATATSTR] GRI AIeTeral hid & Id

®




SIS et gfshan 1 qut foero T/ stffTae &
I U o TG feI T ¥ TRl Uo7 i W
U/ dTeTTere] STTeh Bl Tehdl ¢ |

TT0 SRTO T &TRT- 6 H/ITO ShT 0 Skt &RT- 33C- AT
%1 S G 1 TYl S HFeTe! § Freif-erd Jree 7 st |
IERKICES

HO HI0 ki TNT-25 T - H=id AT & =1
Unfair Labour Practice Toraen faawor &= Afuf=m =t
ST -V H Yarirsrehi Ud ATl 9 3! £ i o o | fea
T E, g T

TT0 TRT0 Tht TART- 14, 14 A, 14B/ ThO TRIO hl &TRT- 25
W, 25R, 25U | 30 deh - ST TS s 1 A0 ol 3o amredi
& eF=ata fafy= sToRredl < o gue 1 e e e & |

favre- I gaem | T WOHI0 hi AR T
TR & T T H0THI0 T ST hg THR S HIA AT |

@

I YT SiTElfiten gTivd (WSTedl eht AT 90T
ITaT) tfafEm, 1978,

Uttar Pradesh Industrial Peace
(Timely Payment of Wages) Act, 1978

IR YeY STt Snf< (WSIgd 1 ALEHE )
YT 1978 IaU=e TR G ATHIA Td AR Bl
SRTEe H geed A © | S o 3 srfufrem & m 3 @ v |y
B © TR 78 shrm Sfdua siEnfis stfvseri # sieifien i
A @ % 35avd 9 HfHehl 1 FA FHI HIAGY 1 YA
gife=a e &g SAfafm frn g |

arT-3, 4 FEm 4 (1)- 5 iR gfaee &
STFESardT ®0 50 TR & Sifereh factfrard weigdl w1 eifen <1 Sreft
B T G T $1H AR UH Heigd o, freeh sjomare # forers
foren o %, erfufaefaa 0 & fod weat siEnfire stfirsem &
siferseran w1 Afew @ T iR W sifufam & @i wedfed
FrmmEet, 1981 & FIH- 4(1) & of=aia (9iRa wred-1| | Fifed
ST HT YTET FE&AT- 1| TR T A1 A1 FoTeor T A ohi 3Taeq
FR bl T T8 I8 310 THIEE & fu S1aves 9He | deraa
A T § g faer o1 THIEM 81 S T 98 i sifisem
% o AUl & faweg AU i &r-3 & ST=aid agel JH
T3 ST R Fohdl §, Torent et fS7el & shotereX gRT - ST &
T T 1 W ¢ | 39 Stfafem & st S 3ToR 98 ST, 39
ST TR HERIeh S ff 51 STe & &9 H U haAl
e TR 1 T e & ferd stfererd fRa g |

&gT-2 (a) 39 fuf=m |,

(a) " industrial establishment" means any factory, workshop or
other establishment in which articles are produced, processed,
adopted or manufactured with a view to their use, transport or sale;

®




&RT-5 (1)- 78 =Fae ¢ fop Tt oft sienfies erfasem
1 AT 1 TG T 9 31Uk o faa & e | frdt o
g HIE g T HOT AR Al 3T gRT TN foRa S ® @
STUFEM T ¥R-5 (2) & ST SHRT I STIY =JAqH 3 AIg
SHITETE 1 Gl SN 3 o ek o1 e & felu serE s Hehal ®, 9
TUSHAI B |

©

TSI AT fafam, 1936

The Payment of Wages Act, 1936

TGl A ST, 1936 wR@MI, g/
s3I, Y0 TR, WX U iR STgyfed fiemr |
FrfSa shfada Soft o HH=IRE! & o YA ol FHafHd & &
T IR AR | 3H AT o foaR U9 SR R 3T
T3 R off stfergfed s an] foran s ashar ¥ |

gRT-2 (1) TH 2 (a)- AR S 1 9 Ja et
& fafyres gfafafa @ off ¥ 1 5t T 9/1-2 (12) & 1=atd gienfem
freretes &t gy § 3uen fafyes gfafafy of wfmfed amn
T

gT-5, 7 - Yok Yardisieh k1 I8 ifacd © foh a8 o199
gfser H g st @l fifia w9 & fiaX 3a7 1 e
gHvaa &1 {59 gfaseq | 1000 A1 36 31 Heard
FenfSTe & et TGt ST SFTA Wedish <9 H 3TTet H1g i 10 TR
Toh 3R 1000 ¥ FHH FE&AT JTe] F(TS3MT H HSIGH 1 A ST
T8 i 7 ARG ek Tohall ST STFar § | 991G i s1afy fonet ot
Teerfa 1 1 He & @rfren =& 2rell € | Srarenteh it g @

gT- 8,9, 10, 11, 12, 12A, 13 - 37 &R § A
1efque, STIfefd & HRU I fohelt a%g 1 A1 A T2-THe &
R I I HA, Advance o &I H A T T G=TRT T
T, ot T 01 Rt At hi-STRfed HrEmEe A Svan whid
T AT R T SRR R HETd Y ek 1 WA § o Tt
T S8 ST o ST STH WA dh & fohal ST Hehal |

&RT-13 A- I8 AL § Toh Tcish Yariisteh 219 Hiqear
T 7o HHARET i ASGH YA T 39eh ofad 9 i Tt
FHAfqAl & Grery § fAuifta yreg § dfSeried wa aAfaerEt &

@




@-T@mE & o SaRerl ¥ iR T8 gmw tfvere T dfster
Tteren g0 FieTor & 99a AR ST W 3Heh HE T hid
o o fafers T H SaReri ¥ |

YRT-20- T 3T<ATd o UGl hl Socisd Hid gl
ok 1 SfUSd i B! i SHEEATHI T T |

aRT-15- 98 e § for afg fraifa smafa & orx
FHHART 1 ST TG 1 A T8I {ohall 1 31 37 Rl sl
Srgeh et seren AAfuf=m H B, o771 ST3fad st ohi St
T O T gEfud S A W S1eEl 3AE! € giEE Ao
st < st figerd Frareh gTa WTfereR i < WA e foha
ST Gl | stfufem & etia fgea Fiters gr Wit &
THE T foha ST el ¢ | AT &t 9/1-15 (1) § Fawen g
o 30 STfufTa & ST=Iid URd <16l ohi YAaTE o WTeehRTal s
Frferd T WA g 1 S | A W 68 S 39
AU, TR oH 3TYH Ud GOl AS 39 sifufem &
31T qrEl Bt gAars & fore Wit sifrgfed f w7
IRl w1 SIfem T urI-15(3) # 9% Afusr i s i
51 wigd 1 ypTa A foRan T § A fSa W ) e
eI R T 7, 3T A e e oI fuifa sy =t
Bl ST & o1 oot § fohdl T4 a9 7TaE & Tl H 25 €94 dh
3R ST eI & A § Il i T SR & 10 T qh
AT ST A <hT AT TR 2 Hehell 7 | T smeer wifta
B o o1g ot YA 7 2 ki g § R R e w6 ot fondt

ISR SR SR GUS i < Hehel 1 © |

TRT-17A- 3% ST<Id Sel TR 1 I8 FHIHME B
St & foi Sameisten fordt FERma gafen & sra § Seg &
o X T ¥ 99 9% UH ORI & P i sifuseH &
YATIISTeh ! Grfed ol T Feh L AhHAT T |

©

Labour Laws (Exemption from Furnishing Returns
and Maintainging Registers By Certain
Establishments) Act, 1988

T Afufom TR 912 yfaseHl & darasiel o foaoh
TR hi T USRI % W@-1EE & fad 82 UM & &
ICRTA G IR T § T 10 ¥ Afuk @R 20 9 wF wHAR
frafSia &1 & =1 =7 sga =12 gfaserl W e 9 ¥ %9 gfb s
ERIEREES

SRT 4- I8 Hae] &1 T ¢ fob safafrm ot gt 9
vt 59 9 o1 sAfafsi S Yeieg fha T 8, & wwery J 9=
ST et faty= forerfor wa afseristi § 82 UeH id gd ST
THM T AT T faemoft gu=7-1 F 9o A 1 graem fohan 7=
71 i fisem & wrafrad aue goeme eafiféd ¥ 1 9ga =1
gfasemi & o2 feffa yoa-D wd E H ufsierd siR 91 ufasemi
% fo@ YUA-B, C Wd D H UfSIehTd T@ o1 Wae™ fohan T 1
AT ST SIUIH, 1951 & ST=<RTd HAfHehi ol & ST ATt o
it T T ST gefer S L@ S | qen shRe Aty
1948 T ¥RT-88 T 88A TR ATTH 311 AT, 1951 i 9R1-32
A T ¥RI-32B & STIId Gl o T4 | oSl ST aTel foraon
qaad AN S & | AU o gw-4(2) H 98 o e fma
T % o erfufet st st geh # afvla f5m o s srfufremi &
grary # foaeroft i S oTaferd Bt © steran 5 afemsti &
freror foran ST 2 ® 3 wed § 39 tfuftam & eria
Freifa faeroft wa ufSert =61 & 3o sifufremi & st=wia gomfta
Torerront wa fFeffa gfsent wem s |

HRT-6 AT & WA h1 SeersA i dTel ST ol
e 379 & ferdl 5000 &9 qeh o 1feUs fohan s Tha1 B 1 21X
ST STORTET AT S O =[AdH 1 W18 1 ShIIeTH i 6 HIE T B
Hehdl § A1 10 TR ©I AT ST 25000 T Tk SIGHT ST Fehell ©
31 GoT 3R 37efeue Sl A gfoed fhan s gshar g |
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(1)
(2)
3)
(4)
®)
(6)

(7)
(8)
9)

THE SCHEDULE
[See Section 2(1)(d)]

The Payment of wages Act. 1936 (4 of 193.
The Weekly Holiday Act. 1942 (18 of 1942)
The Minimum wages Act. 1948 (11 of 1948)
The Factories Act. 1948 (63 of 1948)

The Plantations LabourAct. 1951 (63 of 1951)

The Working Journalists and other Newspaper
Emplooyees (Conditions of Service) and Miscellaneous
Provisions Act. 1955 (45 of 1955)

The Control Labour (Regulation and Abolition) Act.
1970 (37 0of 1970)

The Sales promotion Employees (Condition of
Services)Act, 1976 (11 of 1976)

The Equal Remuneration Act, 1976 (25 of 1976)

®

e o 3R 3 | HHER (FEeE 9en Jar 3 fafa=e)
Afygfm, 1996

o IaEA VoA SR 3 Gi=Hior wHwR (20 qem Jar-3mt i
faf10) 129, 2005

o o 3R o= Wi-TATUT HhHeRR e Susht AffaH, 1996 Ta
o 3R 7= WiATAT0 HHHR HodTor SUH 91, 1998

AT GIeTeriet
PISICE]

1o 3R 371 Tfmtor el & e qen Sa vt i
fafTafhd 7 qen TH HHEARI ! G, T, Hod T
fafy= fawll wefafye e w3 & 3@vd § sl TR 51/
Wa 3 3 wi=aiut shentt (Frarer e S ord fafame)
srfafram, 1996 AfufTafaa feran wan | favi 7ol &1 &
ST TEh Fepfd 1 BT &, HIfeTeh—Hogl o1 TTe-4 TS BIl &
HE - SATEd 1 o TS TN &, AV a0l hearo gfeensii
1 T B ¢ | TG F T =1 o1 Attt H o geigd
T Y&, TR, ShedT] Q1 3T ol Tl & Il -4d Wi st
STYITIAT e ShIUT 3o ATUFTIH bl oheg TXRR g Afufere fhan
TNEI

<9 & T &5 @ AfEen vl wfieni sl e,
e, e 3fe Giawnsti sl fafye 9 9 gHk=a & au
T SIfHehl okl o7=1 Jell rdi <kl fafafid s & 33vd 9§ =]
T ¥ 3o ST o1 AR A1 T3 i wefhesharsti § wivferd
TR T | g TR I <IAaH WIS ShIiehH (CMP) & ST=<Td
ot rfarfrerg o6t <91 o |eft Tt ° Wit W ifad i
Yehed fora T § | SUeTsdl STFehl & STTER Al ek T TLhR
BRI 3T AT & &F T U fooell TR, i T, 7L
TR AT ATHETG §RT e 3T 31 |iwioT st (Freire=
QT Ha 9Td faf ) tfarfem, 1996 12@ TH M & 1
FremTae SRRt qui-¥9 § AN R = T ¥ | SRiEe SR
B o} S AfufTam Y eR1-5 & gram & o fosies afafa
T 7T o, Gl & Tl W, Salieret Wad A7 3= |f-miur
wHeRR (Faee qor dar-vrat o fateee) e, 2@
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=T H@AT963/V11/680-974/2002 &Ik 25 S, 2005

gmmﬁﬁaﬂmaawwsﬂﬁﬁaﬁqﬁﬂﬁﬁaﬂﬁmw
|

wf-mioTuferant Fmg?

T afufem & of=wid Wod, TfeEm, 9, Yoo,
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CLARIFICATION WITH REGARDS TO ESI

WASHING ALLOWANCE:

Itis a sum part! to defray special expenses entailed by the nature of
employmentand as such this amount does notamount to wages.

SUSPENSIONALLOWANCE SUBSISTENCE ALLOWANCE

During the suspension period the employee is not allowed to
actually work and he is not given full remuneration but the
permissible subsistence allowance is paid to the employee by way
of remuneration for remaining attached to the services of the
employer as per the relevant service regulation governing his
contract of service, therefore, the subsistence allowance is part of
wage as defined under Sec.2(22) of the ESI Act and consequently
on the amount of subsistence allowance paid to the suspended
employee, contribution is payable.

Supreme Court has also held in the case of RD, ESIC Vs. M/s
Popular Automobiles etc. inits judgement dt. 29.9.97 in Civil appeal
No. 3850 of 1993 that 'suspension/subsistence allowance is wage
and contribution is payable under Sec.2(22) on the said amount'.

OVERTIME ALLOWANCE

In the case of the employer as and when the employer finds the
need to have work done expeditiously, in addition to the normal
work during the course of the working hours, the employer offers to
the employee to do the overtime work after the working hours.
When employee does overtime work it amounts to the acceptance
for the same, hence there emerges concluded implied contract
between the employer and the employee. Boh the remuneration
received during the working hours and overtime constitutes a
composite wage and thereby it is a wage within the meaning of
Sec.2(22) of the ESI Act. Therefore, the contribution is payable on
the overtime allowance. However, overtime allowance will be
considered as wage for the purpose of charging teh contribution
only and will not be considered for the purpose of the coverage of
the, employee under the Scheme.

The same view was held by the Supreme Court in its judgement
delivered on 6.11.96 in the case of Indian Drugs & Pharmaceuticals
Ltd. Vs. ESIC, in Civil Appeal NO.277?7? of 1980. O
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ANNUAL BONUS:

Bonus paid to the employees could not be treated as wage for
the purpose of charging of contribution under Sec.2(22), provided
the periodicity of the payment is more than 2 months. The said
issue was also considered in the meeting of the ESI Corporation
held on 19.12.68 and the Corporation agreed to the
recommendations of the Standing Committee that bonus may not
be treated as wage. Hence no contribution is payable on annual
Bonus.

INCENTIVE BONUS:

As per the decision of the Supreme Court delivered on 8.3.2000
in the case of M/s Whirlpool India Ltd. Vs. ESIC in civil appeal No.
1903 of 2000, additional remuneration to become wages has to be
paid at intervals not exceeding two months as distinguished from
being payable. Thus, there has to be actual payment and the
payment of production incentive does not fall either under the 1st
part of last part of the definition of the term wages as defined in
Sec.2(22) of the Act, hence no contribution is payable on the
incentive bonus, provided the periodicity of paymentis more than 2
months.

PRODUCTION BONUS:

Production Bonus like incentive bonus is paid to the workers as
additional remuneration and hence like incentive bonus such
additional remuneration in order to become wages has to be paid at
intervals not exceeding 2 months as distinguished from being
payable. Thus, there has to be actual payment and hence no
contribution is payable, provided periodicity of the paymentis more
than 2 months.

INAM/EX-GRATIAPAYMENT:

Inam represents a payment made by the employer to any
employee as a reward for the service rendered by him for which he
is/was not under obligation to render the same under the contract of
service which is expressed or implied bud does not included the
payment which have been made to an employee in fulfillment of
contract of service. This may include exgratia payment.

Where Inam is being paid for special skill or higher
responsibilities/additional duties, it may be taken as remuneration
and contribution is payable.
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Where the employer has introduced the scheme of Inam but
according to terms and conditions the employer has no right to
withdraw it or revise it, the same way be treated as wages and
contribution is payable.

Where the employer has introduced the scheme of Inam and he
has right to revise or withdraw it at his discretion, the payment of
Inam under such scheme may not be treated as wages amd
contribution is not payable provided the payment is made at an
interval exceeding two months..

Where there is no scheme of Inam in writing but still employer
might be making payment under the head Inam on the basis of
some understanding between the parties, in such cases, the nature
of payment and its periodicity may be ascertained and whether
payment of Inam is an exgratia payment which is not covered by the
contract of service. In case the periodicity is more than 2 months,
no contribution may be changed

WAGES PAID DURING LAYOFF:

During the period of layoff though the employer is not given
actual work and is also not given full remuneration but certain
wages are paid to the employee by way of remuneration for
remaining attached tot he factory/establishment of the employer,
therefore, such payments paid for the period of layoff are also
wages for the purpose of Sec.2(22) of the ESI Act and hence
contribution is payable on such payments.

ANNUAL COMMISSION

Sales Commission would fall within the 3rd category of wages
as defined under the Act as additional remuneration and there has
to be actual payment as the word used is paid and not payable, at
intervals not exceeding two months. The question as to why the
period of 2 months is fixed was debated in Supreme court in the
case of Handloom House, Emakulam Vs. RD, ESIC in Civil Appeal
NO.2521 of 1999 when it was held that no employer shall have the
permission to draw the payment of contribution on the premise that
annual payments have to be work out. Normally, the wage period is
one month, but the Parliament would have thought that such "wage
period" may be extended a little more but no employer shall make it
longer than two months. This could be the reason for a period of two
months as the maximum period for counting the additional
remuneration has to make it part of 'wage' under the Act. Therefore,
the annual commission is excluded from the definition of the wa<e§
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and hence no contribution is payable on the annual commission.
HOUSE RENTALLOWANCE:

House Rent Allowance is wage in case where it is being paid.
Notional amount of house rent can not be presumed as wages for
deciding the coverage. In cases where an employee is being paid
house rent allowance, the same will be included both for coverage
ana contribution. In cases where the staff quarters have been
allotted the amount of salary and wages paid will count for
coverage and contribution and no notional house rent allowance is
to be presumedin such cases.

In the of Braithawait & Co. Vs. ESIC and M/s. Harihar Polyfibres
Vs. ESIC, Bangalore, Supreme Court has also held that house rent
allowance is a'wage' under Sec.2(22) of the ESIC Act.

NIGHT SHIFT/HEAT/GAS & DUST ALLOWANCE:

It is an additional remuneration paid to the employee for
performing duty at night time during the hours of darkness. This
amount is paid by way of incentive under the scheme of settlement
entered into between the Management and its workmen and hence
are wages within the meaning of Sec.2(22) of the ESI Act. This view
was observed by the Full Bench of Karnataka High Court in the
case of NGEF Ltd. Vs. Dy. Regional Director, ESIC, Bangalore.
Supreme Court in the case of M/s. Harihar Polyfibers Vs. RD ESIC,
Bangalore has also held the same view. Hence, Night Shift
Allowance, Heat, Gas & Dust allowance are wages under
Sec.2(22) of the ESI Act and contribution is payable on the said
amount paid by the employer to the employees.

CONVEYANCE ALLOWANCE:

Conveyance allowance is paid to the employee to compensate
the expenses incurred by the employees on travelling etc. The
travelling allowance or value of any travelling concession is also
being to the employees in the nature of conveyance allowance,
which is neither wages for the purpose of coverage of employees
under Sec.2(9), nor it is treated as wages for the payment of
contribution under Section 2(22) of the ESI Act.

In the case M/s. Hyderabad Asbestos Cement Products Vs.
ESIC, Punjab & Haryana High Court, Chandigarh as well in the
case of M/s. Harihar Polyfibres, the Supreme Court have held that
conveyance allowance is not wage under Section 2(22) of the ESI
Act.
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SERVICE CHARGES

Service charges are collected by management of the hotel on
behalf of their employees in lieu of direct tips and the same is paid to
theiremployees at a later date.

Such amount collected as 'service charges' will not constitute
wages under Sec.2(22) of the ESI Act. In the case of ESIC Vs. M/s
Rambagh Palace Hotel, Jaipur, the High Court of Jaipur has held
that 'service charges' are not wages under Section 2(22) of the ESI
Act. This verdict of the High Court of Jaipur was accepted in the
ESIC and hence no contribution is payable on 'service charges'.

MEDICALALLOWANCE

The employees working in factories/establishments are being
provided medical services in kind by the employer but in certain
factories/establishments instead of providing medical services in
kind, the amount spent by the employees on medical care is
reimbursed while in some other organizations, employees are
being paid monthly cash allowance in lieu of medical
aid/reimburement of medical expenses. Where such payments are
made by the employer in lieu of the medical benefit, the same are to
be treated as wages under Sec.2(22) of the ESI Act and the
contribution is chargeable.

NEWSPAPERALLOWANCE

In certain factories/establishments the employees are
reimbursed the cost of Newspapers while in some other
factories/establishments the employees are paid monthly
newspapers allowance instead of reimbursement of the cost of the
Newspapers. Where the amount is being paid regularly to the
employees by the employer as Newspapers allowance the same
will be treated as wages under Sec.2(22) of the ESI Act and the
contribution is chargeable. However, where the cost of
Newspapers is reimbursed to the employees, no contribution is to
be charged on such payments.

EDUCATION ALLOWANCE

Employees are being paid monthly Education allowance for the
children studying in the Schools/Colleges. Where such education
allowance is being paid monthly, the same is to be considered as
wages under Sec.2(22) of the ESI Act and the contribution is

chargeable on the said amount.
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However, in such cases where instead of paying the education
allowance on monthly basis, the amount spent as fee is reimbursed
to the employees and booked under education allowance, in such
cases no contribution is payable.

DRIVER'SALLOWANCE

In some of the factories/establishments the officers employed
as employees are being paid driver's allowance per month. This
allowance is being paid to enable the officers to appoint a driver at
their own level and such drivers employed are not being paid salary
directly by the factories/establishments. Where such allowance is
being paid to the employees and the drivers are not engaged by the
employees, in such event the allowance paid as such will be
considered as wage under Section 2(22) of the ESI Act and
contribution will be chargeable provided the employee is coverable
underthe Scheme.

However, where the service of the drivers are being utilised, in
such event the drivers so engaged will be covered as employee
and contribution will be payable on the amount paid to the drivers
as salary and booked in the ledgers of the employer under the
heading 'Drivers' Allowance.

FOOD/MILK/TIFFIN/LUNCHALLOWANCE

Each case of payment of Food, Milk, Tiffin and Lunch
Allowance has to be examined on its merits depending on the
following conditions under which the allowance is payable:

1. Tiffin/Food/Milk/Lunch Allowance paid in cash at a fixed
rate irrespective of whetherthe  person is absent or on
authorised leave etc. may be treated as wages.

2. Tiffin/Food/Milk/Lunch allowance paid in cash with
deduction for leave or absence etc. may not be treated as
wages.

3. Tiffin/Food/Milk/Lunch allowance paid in kind i.e. canteen
subsidy/food subsidy etc. may not be treated as wages.

GAZETTED ALLOWANCE

Certain factories/establishments are paying gazetted
allowance to its employees in lieu of duties performed by them on
gazetted holidays. Such gazetted allowance is not wage for the
purpose of Sec.2(9) of the ESI Act. However, it will be wage for the
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purpose of Sec.2(22) of the ESI Act and the contribution are to be
recovered on such payments.

WAGES AND DEARNESS ALLOWANCE FOR
UNSUBSTITUTED HOLIDAYS:

Such wages and dearness allowance paid to the employees for
the unsubstituted holidays are to be treated as wages under
Sec.2(22) of the ESI Act and the contribution is payable. High Court
of Gujarat in the case of ESIC Vs. New Assarw Manufacturing Co.
Ltd, held the same view.

EXGRATIA PAYMENT DURING STRIKE FOR TRAVELLING
EXPENSES:

Like conveyance allowance if any exgratia payment is made
during the period of strike to some of the employees to incur certain
travelling expenses such amount will neither be considered as
wage under Sec.2(9) nor under Sec.2(22) of the ESI Act and no
contribution is payable on such amount. High Court of Bombay in
the case of ESIC Vs. Willman (India) (P) Ltd. in case NO.210 of
1979, held the same view.

INTERIM RELIEF:

Interim relief paid to the employees is normally paid when either
the wage is under revision or when the payment of Dearness
Allowance is delayed due to any reason. Whatsoever may be the
case, if the interim relief is paid to the employees by any employer,
the same will amount the wages within the meaning of Sec.2(22) of
the ESI Act and contribution is payable thereon.

SAVING SCHEME

Certain factories/establishments are contributing towards the
saving scheme for the welfare of the workers. Such amount paid by
the employer as his contribution to the saving scheme, will not
constitute wages under Sec.2(22) of the ESI Act and the
contribution is not payable.

ATTENDANCE BONUS

Itis a special allowance being paid by certain employers to their
employees to discourage the workers from absenting from the job.
Any amount paid by the employer to its employees as Attendance
Bonus will constitute wages under Sec.2(22) of the ESI Act and the
same opinion was held by Bombay, High court in the case of ESIC
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Vs. Indian Dyestuff Industries Ltd. However, the periodicity aspect
has to be kept in mind. In case the periodicity is more than 2
months, the same will not constitute wages and no contribution will
be payable as in the case of incentive bonus.

PAYMENT MADE TO RICKSHAW PULLERS, HATHRAIRY
PULLERS AND TRUCK OPERATORS (INCLUDING LOADING &
UNLOADING CHARGES WHEN THE LOADERS/UNLOADERS
ARE THE EMPLOYEES OF THE TRUCK OPERATORS:

Rickshaw pullers, Hathrairy pullers and Truck Operators (who
bring labour with them) no contribution is payable on the amount
paid by the employer if the amount paid is lumpsum amount
including loading/unloading charges and no separate wages are
paid by the employer.

Similar view was held by Bombay Division Bench in 1990 in the
case of Raisaheb Tekchand, Mohate Mills Vs. R.D. ESIC.

HAMALS/COOLIES EMPLOYED AT APARTICULAR TIME

Where Hamals & Coolies are employed at a particular place
and a particular time, outside the premises of the
factory/establishment to perform a specific job on the spot in such
cases no contribution is payable on the amount paid to such
Coolies/Hamals, however the contribution is payable on the
amount paid to the coolies and hamals for services rendered within
the premises of the employer.

Bombay High Court in the case of Parley Bttling Co. Ltd. Vs.
ESIC, Bombay 1989 and Supreme Court in the case of ESIC Vs.
Premier Clay Products, have held this view.

SHORT PERIOD CONTRACT FOR SERVICE - ELECTRICIAN,
CARPENTERS, MECHANICS, PLUMBERS ETC./REPAIR
WORKDONE ON SHOP

In such cases also contribution is payable on the amount paid
by the Employer if the services are rendered within the premises.
This view was also held by Punjab and Haryana High Court vide its
judgement dated 29.3.84 in the case of Modern Equipment Vs.
ESIC in Civil Appeal No. 3218 of 1989.

EXPENDITURE ON SERVICING OF MACHINES

No contribution is payable on the servicing of machines where
the job awarded is to the Engineer and instead of contract of
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service, there is a contract for service for servicing of machines.

EXPENDITURE ON ANNUAL/PERIODICAL SERVICE
CONTRACT

In the factories/establishments certain amount is being paid by
the employer to the supplier of machines or to the firms of repute for
the annual/periodical servicing of the machines and for such
purposes the contract is awarded. In such cases no contribution is
payable on the amount paid for annual/periodical service
contracts.

COMMISSION TO DEALERS/AGENTS:

Where dealers/agents are appointed by the employers but no
regular wages are paid and it is not obligatory on the part of such
dealers/agents to attend to the factories/establishments and they
are paid commission only on the quantum of sales, in such cases
the amount paid by the employer as commission/dealership does
not constitute wage under Section 2(22) of the ESI Act and hence
no contribution is payable.

SERVICE CONTRACT

Amount paid to an organization for maintenance of
Machinery/Equipments as part of service contract will not attract
ESI contribution.

PAYMENT MADE TO LABOUR CONSULTANTS, LAWYERS,
ENGINEERS, COUNSELS, CHARTERED ACCOUNTANTS:

The amount paid by the employer to labour consultants,
lawyers, engineers, counsels, chartered accountants does not
constitute wage as per provision under Section 2(22) of the ESI Act
and hence no contribution is payable.

The following items will form part of the wage both under
section 2(9) i.e. for considering the employee for the purpose of
coverage and Section 2(22) of the ESI Act of the purpose of
charging of contribution:

1. Matinee allowance which is being paid to employees is
Cinema Houses.

2. Shift allowance paid to employees who work on shift duty at
odd shifts.

3. Location allowance paid, in addition to Dearness Allowance
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to meet the high house rent.
Compensatory Allowance.

Cash handling allowance paid to Cashier.
Supervisory Allowance.

Additional pay paid to training staff.
Charge allowance.

9. Steno/Typistallowance.

10. Plant allowance.

11. Honorarium for looking afterthe  hospital/dispensary.

12. Computer allowance.

13. Gestetner/Photocopier/Printer allowance

14. Personnel/Special allowance.

15. Machine allowance

16. Convassing allowance.

17. Firstaid allowance.

18. Personnel allowance - Pay over and above the basic wage
and Dearness allowance for skill, efficiency or past good
records.

19. Area allowance - given to employees living in a particular
area to meet the high cost of living in that area.

20. Exgratia payment if payment is made within an interval of
two months.

The following items will not form part of the wage either under

Section 2(9) or under Section 2(22) of the ESI Act:

a. Payment made on account of un-availed leave at the time of
discharge.

b. Commission on advertisement secured for Newspapers, if

not paid to the regular employee.

Fuel allowance / Petrol allowance.

Entertainment allowance.

Shoes allowance.

Payment made on account of gratuity on discharge/
retirement.

g. Paymentmade on encashment of leave.

e e
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THE PAYMENT OF WAGES (AMENDEMENT) ACT, 2005 (41 OF
2005)

AnAct furtherto amend the Payment of Wages Act, 1936.

Be it enacted by Parliament in the Fifty-sixth Year of the
Republic of India as follows:

1. Short title and commencement -

(1) This Act may be called the Payment of Wages (Amendment)
Act, 2005

(2) It shall 'come into force on such date as the Central Government
may, by notification in the Official Gazette, appoint.

2. Amendment of Section - 1- In section 1 of the payment wages
Act, 1936 (4 of 1936) (hereinafter referred to as the principal Act),
for sub-section (6), the following sub-section shall be substituted,
namely:

"(6) This act applies to wages payable to an employed person in
respect of a wages period is such wages period if such wages for
that wage period do not exceed six thousand five hundred rupees
per month or such other sum which, on the basis of figures of the
Consumers Expenditure Survey published by the National Sample
Survey Organization, the Central Government may, after every five
year, by notification in the Official Gazette, specify."

3. Substitution of references of certain expressions by other
expression -

Throughout the principal Act, unless otherwise expressly provided
for, the expressions "the Central Government or a State
Government" and "the State Government", wherever they occur,
the expression "appropriate Government" shall be substituted and
such other consequential amendments as the rules of grammar
may require shall also be made.

4. Amendment of section 2 - In section 2 of the principal Act - (a)
clauses (i), (ia) and (ib) shall be renumbered as clauses (ia), (ib)
and (ic), respectively, and before clauses (ia) as so re-numbered,
the following clauses shall be inserted, namely:

(i) "appropriate government" means, in relation to railways, air
transport services, mines and oilfields, the Central Government
and, in relation to all other cases, the State Government;"

(b) for clauses (v), the following clauses shall be substituted,
namely:

(v) "railway administration" has the meaning assigned to itin clause
(32) of section 2 of the Railway Act, 1989 (24 of 1989); @




5. Substitution of new section for section 3- For section 3 of the
principal Act, the following section shall be substitute, namely:

"3. Responsibility for payment of wages - (I) Every employer shall
be responsible for the payment of all wages required to be paid
under this Act to persons employed by him and in case of persons
employed,.

(a) in factories, if a person has been named as the manager of the
factory under clause (f) of subsection (1) of section 7 of the
Factories Act, 1948 (63 of 1948);

(b) in industrial or other establishments, if there is a person
responsible to the employer for the supervision and control of the
industrial or other establishment;

(c) upon railways (other than in factories), if the employer is the
railway administration and the railway administration has
nominated a person in this behalf for th local area concerned;

(d) in the case of contractor, a person designed by such contractor
who is directly under his charge; and

(e) in any other case, a person designated by the employer as a
person responsible for complying with the provision of the Act.

The person so named, the person responsible to the employer, the
person so nominated or the person so designated, as the case may
be shall be responsible for such payment.”

(2) Not with standing anything contained in sub-section (1), it shall
be the responsibility of employer to make payment of all wages
required to be made under this Act in case the contractor or the
person designated by the employer fails to make such payment.

6. Amendment of Section 7- In section 7 of the principal Act:

(a) in sub-section (1), for the words, brackets and figures "Sub-
section (2) of section 47 of the Indian Railways Act, 1890 (9 of
1890)," the words and figures "the Railways Act, 1989" (24 of 1989)
shall be substituted;

(b) in sub-section (2), in clause (i), for the words, figures and letter
"in section 58A of the Indian Income TaxAct, 1922 (11 of 1922)", the
words brackets and figures 'in clause (38) of section of the Income
TaxAct, 1961" (43 of 1961) shall be substituted;

(c)in sub-section (4), for the words and figures "the Indian Railways
Act, 1890" (9 of 1890), the words and figures "the Railways Act,
1989 (24 of 1989)" shall be substituted.

7. Amendment of section 8 - In section 8 of the principal Act, in
sub-section (6), for the words "sixty days", the words "ninety days"
shall be substituted.
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8. Amendment of section 15-In section 15 of the principal Act,

(i) for sub-section (1), the following sub-section shall be
substituted, namely:

(1) The appropriate Government may, by notification in the Official
Gazette, appoint -

(a) any Commissioner for Workmen's Compensation; or
(b) any officer of the Central Government exercising function as,
(i) Regional Labour Commissioner; or

(i) Assistant Labour Commissioner with at least two year's
experience; or

(c) any officer of the State Government not below the rank of
Assistant Labour Commissioner with at least two vyear's
experience; or

(d) a presiding officer of any Labour Court or Industrial Tribunal,
constituted under the Industrial Disputes. Act, 1947 (14 of 1947), or
under any corresponding law relating to the investigation and
settlement of industrial disputes in force in the State; or

(e) any other officer with experience as a Judge of a Civil Courtor a
Judicial Magistrate as the authority to hear decide for any specified
area all claims arising out of deduction from the wages, or delay in
payment of the wages, of persons employed or paid in that area,
including all matters incidental to such claims:

Provided that where the appropriate Government considers it
necessary so to do, it may appoint more than one authority for an
specified area and may, by general or special order, provide for the
distribution or allocation of work to be performed by them under this
Act,"

(ii) for sub--section (3), the following sub-section shall be
substituted, namely:

"(3) When any application under sub-section (2) is entertained, the
authority shall hear the applicant and the employer or other person
responsible for the payment of wages under section 3, or given
them an opportunity of being heard, and, after such further inquiry,
if any, as may be necessary, may, without prejudice to any other
penalty to which such employer or other person is liable under this
Act, direct the refund to the employed person of the amount
deducted, or the payment of the delayed wages, together with the
payment of such compensation as the authority may think fit, not
exceeding ten times the amount deducted in the former case and
not exceeding three thousands rupees but not less than one
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thousand five hundred rupees in the latter, and even if the amount
deducted or delayed wages are paid before the disposal of the
application, direct the payment of such compensation, as the
authority may think fit, not exceeding two thousand rupees:

Provided that a claim under this Act shall be disposed of as far as
practicable within a period of three months from the date of
registration of the claim by the authority:

Provided further that the period of three months may be
extended if both parties to the disputes agree for any bona fide
reason to be recorded by the authority that the said period of three
months may be extended to such period as may be necessary to
dispose of the application in ajust manner:

Provided also that no direction for the payment of compensation
shall be made in the case of delayed wages if the authority is
satisfied that the delay was due to

(a) a bona fide error or bona fide dispute as to the amount payment
to the employed person; or

(b) the occurrence of an emergency or the existence of exceptional
circumstances, the person responsible for the payment of the
wages was unable, in spite of exercising reasonable diligence ; or

(c) the failure of the employed person to apply for or accept
payment;"

(iii) in sub-section (4), for the words "not exceeding fifty rupees"
wherever they occur, the words "not exceeding three hundred
seventy five rupees" shall be substituted.

9. Amendment of section 20- In section 20 of the principal Act, -
(a) in sub-section(1), for the words "with fine which shall not be less
than two hundred rupees but which shall not be less than one
thousand five hundred rupees but which may extend to seven
thousand five hundred rupees" shall be substituted:

(b) in sub-section (2), for the words "with fine which may extend to
five hundred rupees", the words "with the which may extend to
three thousand seven hundred fifty rupees" shall be substituted;

(c) after sub-section (2), the following sub-section shall be inserted,
namely:

"2(A) Who ever being a required to nominate or designated a
person under section 3 fails to do so, such person shall be
punishable with fine which may extend to three thousand rupees;"

(d) in sub-section (3), for the words "with fine which shall not be less
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than two hundred rupees but which may extend to one thousand
rupees, " the word " with fine which shall not be less than one
thousand five hundred rupees but which may extend to seven
thousand five hundred rupees" shall be substituted.

(f) in sub-section (5), for the words "with fine which shall not be less
than five hundred rupees but which may extend to three thousand
rupees," the words"with fine which shall not be less than three
thousand seven hundred fifty rupees but which may extend to
twenty-two thousand five hundred rupees" shall be substituted.

(g) in sub-section (60, for the words "one hundred rupees," the
words "seven hundred fifty rupees" shall be substituted.

10. Substituted of new section for section 24- For section of the
principal Act, the following section shall be namely;

"24. Delegation of powers - The appropriate Government may, but
notification in the official Gazette, direct that any power exercisable
by it under this Act shall, in relation to such matters and subject to
such conditions, if any, as may be specified in the direction, be also
exercisable:

(a) where the appropriate Government is the Central government,
by such officer or authority subordinate to the Central government
or be the State Government or by such officer or authority
subordinate to the State Government, as may be specified in the
notification;

(b) where the appropriate Government is a State Government, by
such officer or authority subordinate to the State Government as
may be specified in the notification."

11. Amendment of section 26- In section of the principal Act,-

(a) in sub-section (4), for the words "which may extend to two
hundred rupees," the words "which shall not be less than seven
hundred fifty rupees but which may extend to one thousand and
five hundred rupees" shall be substituted;

(b) after sub-section (6), the following sub-section shall be inserted,
namely:

"(7) All rules made under this section by the State Government

shall, as soon as possible after they are made, be laid before the
State Legislature."
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CHECKLIST

STATUTORY COMPLIANCES FOR STATUTORY DEPOSITS, RETURNS & INFORMATIONS

MONTH WISE

OCT, 15 The Apprenticeship | APP-2 Half yearly return Sept. Dy.Apprenticeship
Act, 1961 ending Advisor
OCT, 15 The Employment ER-I Quarterly return for the Concerned
Exchanges (CNV) Rule 6 quarter ended September | Employment
Act, 1959 & Rules Officer
OCT, 31 The Contract Labour | VII Rule Application for renewal Concerned
(R&A) Act, 1970 & | 29(2) of licence Inspector
Rules Refer to Licence Renewal Fee
State Rules
NOV, 12 The Employees’ Sec.44 Summary of contribution | Concerned local
State Insurance Act, | Regulation | (Form 5) in quadruplicate | office
1948 26 alongwith challans
DEC, 30 The Payment of D Annual Return- within 30 | Concerned
Bonus Act, 1965 & | Rule 5 days after the expiry of 8 | Inspector under the
Rules months from the close of | Act.
the accounting year.
EVERY MONTH
15 The Employees’ Challans Remittance of Concerned
Provident Funds & Contributions Regional Office
MP Act, 1952
21 The Employees’ State | Challans Remittance of Concerned
Insurance Act, 1948 Contributions Regional Office
21 The Apprenticeship | 4 Rule Bill for reimbursement Regional
Act, 1961 14(3) with seven days of Director/State
joining Apprenticeship
1A Rule Report for record of basic | Advisor
14 (5&6) | training etc.for the period -do-
ending March-15 th April
ending Sept.-15" Oct. -do-
3 Rule Progress Report in Nov.&
14(7) May
25 The Employees’ 5,10 & Return of employees Concerned
Provident Funds & 12A qualifying/leaving & Regional Office
MP Act.1952 monthly remittance
Statement

DATE & NAME OF THE FORM NAME OF TO BE SENT TO
MONTH STATUTE RETURN/COMPLIAN
WISE CE
JAN, 15 The Employment ER-I Quarterly Return for Local Employment
Exchanges (CNV) (Rule6) quarter ended 31% Dec. Exchange
Act, 1959 & Rules previous year
JAN, 15 The Factories Act, Refer to Annual Return Chief
1948 State Rules Inspector/Director
or other competent
authority of the
area
JAN, 21 The Maternity LMNO Annual Returns and Competent
Benefit Act, 1961 Rule 16(1) | details of payment ending | Authority under the
31" Dec. Act
JAN, 30 The Contract labour | XXIV Half yearly return by Concerned
(R&A) Act, 1970 & | Rule 82(1) | contractor (in duplicate) | Licencing Officer
Rules
JAN, 31 The Employees’ 01A Annual information about | Regional Office or
State Insurance Act, | ESI factory/ establishment Sub. Regional
1948 Regulation | covered under the Act Office or Divisional
10C Office
FEB, 1 The Minimum 11T Rule Annual Return Inspector under the
Wages Act, 1948 21(4A) area concerned
FEB, 1 The Payment of VRule 18 | Annual Return Concerned Labour
Wages Act, 1936 & | (related Commissioner
related Mines Rules | Mines Concerned
Rules) VII, Regional
VIII Rule Commissioner
16 related
Air
Transport
FEB, 15 The Contract Labour | XXV Annual Return by Concerned
(R&A) Act, 1970 & | Rule 82(2) | Principal Employer Regional Officer
Rules
APR, 15 The Apprenticeship | APP-2 Half yearly return March | Concerned
Act, 1961 ending Regional Director /
Apprenticeship
Advisor
APR, 15 The Employment ER-1 Rule | Quarterly return for Local Employment
Exchanges (CNV) 6 quarter ended March Exchange
Act, 1959 & Rules
APR, 25 The Employees’ 3A/6A Annual Return Concerned
Provident Funds & Regional Office
MP Act, 1952
May, 12 Employees’ State 6 Sec.44, | Quadruplicate alongwith | Concerned local
Insurance Act, 1948, | Regulation | challans Monthly return | office or any
Rules & Regulations | 26 alongwith cheque Scheduled Bank
JULY, 15 The Employment ER-1 Quarterly return for the Concerned
Exchanges Rule 6 quarter ended June Employment
(CNV) Act, 1959 & Officer
Rules
JULY, 15 The Factories Act, Refer to Half yearly return Concerned
1948 State Rules Director/Inspector
JULY, 30 The Contract Labour | XXIV Half yearly return by Concerned
(R&A) Act, 1970 contractor Inspector
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ON OCCURENCES

REGISTERS TO BE MAINTAINED

Within 15 days The Contract | Form VIB Commencement | Concerned
Labour (R&A) | Rule 81 (3) and/or Inspector under
Act, 1970 & completion of the Act
Rules each contract
Immediately fatal/death | The Form 16 Report of Nearest Local
& within 48 hrs. in Employees’ Regulation 68 Accident Office and
ordinary cases State Insurance Insurance
Act, 1948 Medical Officer
Forthwith in cases of | The Factories | Sec.88 of the Act | Report Also to
accident resulting into | Act, 1948 (in Delhi INotification of | DM/SDM, 0/1
death or injury likely to factories Rules, | Accident to Nearest Police
result in death Rule 96 Form18) | Inspector of Station &
Factories by relative of
telephone, injured or
special decreased person
messenger or
telegram and to
confirm within
12 hours
Within 30 days of the | Payment of Form A Notice of Concerned
applicability of the Act | Gratuity Act, opening Controlling
1972 Authority
No time stipulated Payment of No form Intimation when | Concerned
Gratuity Act, prescribed gratuity is paid to | Controlling
1972 an employee Authority
Within 7 days of The EE Report of serious | Concerned
accident Workmen’s Sec.10B Rule 11 | bodily Commissioner of
Compensation injuries/fatal Workmen s
Act, 1923 accidents Compensation

FACTORIES ACT, 1948 CONTRACT PAYMENT OF MINIMUM WAGES
LABOUR(R&A) | WAGWS ACT, ACT. 1948
ACT, 1970 1936
o Registers of Adult Workers | ® Register in o Registers of ¢ Wageslips
o Register of Leave with Form XIII wages, fines,
wages deductions and
o Accident Register with advances
Forms
o Muster Roll and Wages
Register
o Inspection Book
o Register of Compensatory
holidays and overtime
EMPLOYEES’ STATE PAYMENT OF EMPLOYEES’ EQUAL
INSURANCE ACT, 1948 BONUS ACT, PROVIDENT REMUNERATION
1965 FUNDS & M.P. ACT, 1976
ACT, 1952
o Register of Employees’ o A | Eligibility o Form D Register
Contributions B Reglste'r
o Accident Register & | e Inspection Book
o Inspection Book C
Re
gis
ter
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