
mRrjkapy esa izHkkoh Je dkuwuksa esa eq[; 
izko/kku rFkk mudh ì"BHkwfe 

Hkkjr ds lafo/kku }kjk fofHkUu ekSfyd vf/kdkjksa dh O;oLFkk 
djrs gq;s lafo/kku ds vuqPNsn 15 ds vUrxZr /keZ] tkfr] fyax ;k tU; LFkku 
ds vk/kkj ij HksnHkko dks fuf"kº fd;k x;k gS] vuqPNsn 16 ds vuqlkj 
jkstxkj ds leku volj iznku djus dh O;oLFkk dh x;h gS] vuqPNsn 23 ds 
vuqlkj ekuo&O;kikj rFkk csxkjh dks fuf"kº fd;k x;k gS] vuqPNsn 24 ds 
vuqlkj fdlh dkj[kkus ;k [knku ;k fdlh vU; [krjukd dk;Z esa 14 o"kZ 
ls de mez ds cPpksa dk jkstxkj fuf"kº fd;k x;k gSA blh izdkj jkT; ds 
uhfr funsZ'kd flºkarksa ds rgr vuqPNsn 38 }kjk yksd dY;k.k] vuqPNsn 42 
}kjk dk;Z dh mfpr n'kkvksa ,oa ekr̀dk fgrykHk] vuqPNsn 43 ds vuqlkj 
deZdkjksa ds fy;s thus ;ksX; etnwjh rFkk decent thou Lrj] vuqPNsn 45 
}kjk 14 lky rd ds lHkh cPpksa ds fy;s fu'kqYd ,oa vfuok;Z f'k{kk 
O;oLFkk djus] vuqPNsn 46 }kjk vuqlwfpr tkfr] vuqlwfpr tutkfr rFkk 
vU; fucZy oxZ ds 'kS{kf.kd ,oa vkfFkZd fgrksa dh mUufr vkfn gsrq O;oLFkk 
dh x;h gSA blh izdkj vUrjkZ"V™h; Je laxBu ds vfHkle;ksa rFkk ekuuh; 
mPpre U;k;ky; }kjk le;&le; ij fn;s x;s funsZ'kksa ds vUrxZr Hkh 
Jfedksa dh dk;Zn'kkvksa esa lq/kkj vis{kfr gksrs gSA 

vr% Hkkjrh; lafo/kku ds mijksDr izko/kkuksa] ekuuh; mPpre 
U;k;y; ds fn'kkfunsZ'kksa rFkk vUrjkZ"V™h; Je laxBu ds vfHkle;ksa 
(Conventions) dh vis{kkvksa ds vuq:i le;&le; ij dsUnz ljdkj 
,oa jkT; ljdkj (Je fo"k; leorhZ lwph esa gksus ds dkj.k) }kjk fofHkUu 
Je dkuwu fofufeZr fd;s x;s gS] ftuesa ls mRrjkapy jkT; esa izHkkoh izeq[k 
Je dkuwuksa rFkk muds eq[;&eq[; izko/kkuksa dk fooj.k fuEu izdkj izLrqr 
fd;k tk jgk gSA ;gka ij mYys[k djuk vfrvko';d gS fd foLr̀r 
tkudkjh ds fy;s lEcfU/kr Je dkuwuksa dh vf/kd̀r iqLrdksa dk v/;;u 
,oa voyksdu djuk vko';d gksxk D;ksafd ;gka ij dsoy ekxZn'kZd fcUnq 
gh izLrqr fd;s tk jgs gSaA ;g Hkh mYys[k[kuh; gS fd ;gka ij ftu izeq[k Je 
dkuwuksa dk fooj.k fn;k x;k gS muds vfrfjDr Hkh vusd izeq[k Je dkuwu 
tSls vUrjkZfT;d izoklh deZdkj vf/kfu;e] 1979] V™sM ;wfu;Ul ,DV] 
1926] bf.M;u Cok;ylZ ,DV] 1923] ca/kqok Je izFkk (mUewyu) 
vf/kfu;e] 1976 vkfn gS] ftudk laf{kIr fooj.k Hkh ìFkd ls rS;kj fd;k 
tk jgk gS vkSj fdlh vU; volj ij bUgsa Hkh izLrqr fd;k tk;sxkA 

12
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mRrjkapy (mRrj izns'k nqdku vkSj okf.kT; vf/k"Bku 

vf/kfu;e] 1962) vkns'k] 2001
Uttaranchal (Uttar Pradesh Shops & Commercial 

Establishments Act 1962) Order 2001

;g vf/kfu;e nqdku ,oa okf.kT; vf/k"Bkuksa esa dk;Zjr Jfedksa 
dh lsok 'krksZ ,oa dk;Zn'kkvksa dks fofu;fer djus gsrq vf/kfu;fer fd;k 
x;k gS rFkk vf/kf;e dh /kkjk&1 (3) ds izko/kkuksa ds vuqlkj vuqlwph&1 esa 
mfYyf[kr uxj fuxe@uxj ikfydk@Vkmu ,fj;k@uksfVQkbM ,fj;k@ 
dSUVksUesUV {ks= esa fLFkr nqdkuksa ,oa okf.kT; vf/k"Bkuksa ij ykxw gSa bl 
vf/kfu;e ds eq[; izko/kku fuEu izdkj gS%&

/kkjk&4 [k ls 4 ?k rd] fu;e 2 d (1) ls 2 d (13) rd & 
nqdku@okf.kT; vf/k"Bku dk dkjksckj izkjEHk gksus ds fnu ls 3 ekg ds Hkhrj 
V™stjh pkyku@js[kkafdr cSad M™k∂V }kjk fu;r Qhl lfgr fu/kkZfjr izk:i ij 
vkosnu dj 5 o"kZ ds fy;s ,d ckj nqdku@okf.kT; vf/k"Bku dk iathdj.k 
djuk rFkk iathdj.k dh vof/k lekIr gksus ds 15 fnu iwoZ fu;r Qhl tek 
dj uohuhdj.k djuk vko';d gSA fu;r le; ds mijkar 
iathdj.k@uohuhdj.k gsrq 12-5 izfr'kr izfrekg foyEc 'kqYd ns; gSA 
iath;u la[;k dks nqdku@okf.kT; vf/k"Bku esa fy[k dj iznf'kZr fd;k 
tkuk vko';d gSA iath;u izek.k i= esa fu;ekuqlkj vko';d la'kks/ku 
fd;k tk ldrk gS vkSj iath;u izek.k i= [kksus ij fcuk deZpkjh izfr"Bku 
}kjk :i;k 5 rFkk deZpkjh okys izfr"Bku }kjk :i;k 10 'kqYd tek dj 
vf/k"Bku ds can gksus ij 15 fnu ds Hkhrj can gksus dh lwpuk Je dk;kZy; 
esa nsuk vko';d gSA 

/kkjk&3 ls9] fu;e 5 ls 9 & izkr% cts ls iwoZ lka;dky 8 cts ds 
mijkar nqdkus can j[kuk] lsok;kstdksa ds cgqer ij ftykf/kdkjh }kjk 
fuf'pr lkIrkfgr cUnh ,oa x.krU= fnol] gksyh iM+ok] Mk0 vEcsM+dj 
tUe fnol] Lora=rk fnol] egkRek xka/kh tUe fnol] fnolyh iM+sok] 
dkfrZd iw.kZek ,oa bZnqy fQrj vkB lkoZtfud vodk'kksa ds fnu 
nqdku@lIrkg esa 1 fnu lkIrkfgd vodk'k ,oa mDr 8 lkoZtfud vodk'k 

dh lqfo/kk nsuk vko';d gSA cky Jfed ls vf/kdre 5 ?kUVs] fd'kksj ls 6 
?kUVs rFkk o;Ld Jfed ls 8 ?kUVs ls vf/kd dk;Z ugha fy;k tk ldrk gSA 
o;Ld Jfed ls vfrdky dk;Z ysus ij vfrdky dk Hkqxrku (8 ?kUVs 
izfrfnu vFkok 48 ?kUVs izfr lIrkg ds ckn) nqxus nj ls etnwjh Hkqxrku 
djuk] 5 ?kUVs yxkrkj dk;Z ds mijkar de ls de vk/kk ?kUVs dk foJke nsuk 
rFkk vf/kdre 12 ?kUVs ds LiszM vksoj dk izko/kku gSA fujh{kd@eq[; 
fujh{kd dks 24 ?kUVs ds Hkhrj vfrdky dk;Z dh lwpuk nsuk vko';d gSA 

/kkjk 10] fu;e&10& deZpkjh dks o"kZ esa U;wure 15 fnu 
mikftZr vodk'k] 15 fnu fpfdRlk vodk'k rFkk 10 fnu vkdfLed 
vodk'k ns; gSA mikftZr vodk'k dks miHkksx u djus ij 45 fnu rd 
mikftZr vodk'k tek j[kk tk ldrk gS vkSj bldk udnhdj.k Hkh gks 
ldrk gSA okpeSu vFkok ds;jVsdj dks lkIrkfgd vodk'k dh lqfo/kk u 
feyus ij mls o"kZ esa 60 fnu dk mikftZr vodk'k ns; gksxkA lsok lekfIr 
ds le; 'ks"k ns; mikftZr vodk'k ds udn Hkqxrku dh O;oLFkk gSA

/kkjk&12] fu;e&11& ekfld osru Hkqxrku vkxkeh ekg dh 
lkroha rkjh[k rd lqfuf'pr fd;k tk;sxkA 

/kkjk&20& de ls de 1 ekg ds uksfVl ij gh lsok lekfIr dh tk 
ldrh gSA 

/kkjk&21& cky Jfedksa dk fu;kstd fuf"kº gSA 

/kkjk&22 ls 28] fu;e&16] 17& jkf= 10 cts ls 8 cts izkr% ds 
e/; efgyk Jfed ls dk;Z ugha fy;k tk;sxkA xHkZorh efgyk Jfed ls 
lEHkkfor izlodky ls 6 lIrkg iwoZ ,oa f'k'kq dks tUe nsus ds ckn ds 6 
lIrkg dh vof/k esa efgyk Jfed ls dk;Z ugha fd;k tk;sxkA bl vof/k esa 
efgyk Jfed dks ekr̀dk vodk'k fn;k tk;sxk rFkk ekr̀dk vodk'k 
vof/k esa efgyk Jfed dks mlds vkSlr nSfud osru dh nj ij ekr̀dk 
fgrykHk fn;k tk;sxkA 

/kkjk 32] fu;e 18& 10 Jfed rd fu;ksftr djus okys 
izfr"Bkuksa }kjk izi= & CC esa] 11 ls 25 rd Jfed okys izfr"Bkuksa }kjk 
izi=&G  ,oa H rFkk 25 ls vf/kd Jfed okys izfr"Bkuksa izi=&G, H o D  esa 
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mifLFkfr ,oa osru iaftd] vodk'k iaftdk osru ls dVkSrh dh iaftdk 
j[kh tk;sxh vkSj 6 lky rd bu iaftdkvksa dks lqjf{kr j[kk tk;sxkA 

/kkjk&35& bl vf/kfu;e ds vUrxZr izFke vijk/k ds fy;s 100 
:i;s rd ,oa ckn ds vijk/k ds fy, 500 :i;s rd vFkZn.M gks ldrk gSA 

/kkjk&39& deZdkj izfrdj vf/kfu;e] 1923 ds izko/kku 
nqdku@okf.kT; vf/k"Bku ds deZpkfj;ksa ij ykxw gSA

fo'ks"k& bl vf/kfu;e ds vUrxZr fofHkUu izdkj dh 
nqdkuksa@okf.kZT; vf/k"Bkuksa ds fy, lkIrkfgd cUnh] dk;Z ds le;] R;kSgkjksa 
ij fo'ks"k NwV vkfn ls lEcfU/kr egRoiw.kZ izko/kku Hkh gS] ftUgsa vf/kfu;e 
esa foLrkj ls j[kk tk ldrk gSA ekuuh; mPpre U;k;y; }kjk fo'kk[kk dsl 
esa fn;s x;s fu.kZ; ds vuqlkj dk;ZLFkyksa ij ;kSu mRihM+u (Sexual 
Harassment) lEcU/kh vijk/k dks xEHkhj nqjkpj.k ekuk x;kgS] ftu 
izfr"Bkuksa esa efgyk Jfed Hkh fu;ksftr gks ogka izfr"Bku Lrj ij ,sls 
vijk/kksa ij utj j[kus o vU; visf{kr dk;Zokgh djus gsrq ,d lfefr dk 
xBu fd;k tk;sxk] ftldh eqf[k;k dksbZ efgyk gh gksxhA 

cky Je (izfr"ks/k ,oa fofu;eu) vf/kfu;e] 1986
The Child Labour (Prohibition and Regulation) 

Act, 1986

dfri; izfÿ;kvksa ,oa O;olk;ksa esa cky Je ds fu;kstu dks 
fuf"kº djus] tgka fu;kstu fuf"kº ugha gSa] ogka cky Jfedksa dh lsok 
n'kkvksa dks fofu;fer djus] 14 o"kZ dh mez rd ds ckydksa dks f'k{kk xzg.k 
djus dh lqfo/kk lqfuf'pr djus o mudh lqdksey voLFkk ds foijhr 
muls dfBu dk;Z ysus ij jksd yxkus vkSj fofHkUu Je dkuwuksa esa cky 
(pkbYM) dh ,d :i ifjHkk"kk nsus vkfn ds mn~ns'; ls bl vf/kfu;e dks 
fofufeZr fd;k x;k gSA vf/kfu;e ds eq[; izko/kku fuEu izdkj gS%& 

/kkjk&2 (II)& ftl O;fDr us 14 o"kZ dh mez iw.kZ ugha dh gS mls bl 
vf/kfu;e ^̂cPps** ds :i esa ifjHkkf"kr fd;k x;k gSA 

/kkjk&3& vf/kfu;e dh /kkjk&3 ds vuqlkj leLr dkj[kkuksa] 
[knkuksa eksVj ifjogu izfr"Bkuksa vkfn ,oa layXu vuqlwph ds Hkkx (v) esa 
mfYyf[kr O;olk;ksa rFkk Hkkx (c) esa mfYyf[kr izfÿ;kvksa eas cPpksa ds 
fu;kstu dks fuf"kº fd;k x;k gSA 

/kkjk&6 ls 11& /kkjk&3 esa mfYyf[kr vuwlwph ls fHkUu vf/k"Bkuksa 
esa ckydksa dks fu;ksftr fd;k tk ldrk gS fdUrq muls fdlh Hkh fnu yxkrkj 
3 ?kUVs ls vf/kd dk;Z ugha fy;k tk ldrk gS] muds dk;Z ds ?kUVs foJke 
vUrjky (U;wure ,d ?kUVk) dks lfEefyr djrs gq, 06 ?kUVs ls vf/kd u 
gks] mls lIrkg esa ,d fnu vodk'k fn;k tk;sA lka; 07 cts ls izkr% 08 cts 
ds e/; muls dk;Z u fy;k tk;s muls vksojVkbZe dk;Z u fy;k tk;s ,oa 
muds lEcU/k esa vfHkys[k j[kk tk;sA 

/kkjk&14 ,oa 15& fuf"kº fu;kstu lEcU/kh izko/kku dk mYya?ku 
djus okys dks izFke vijk/k ij U;wure 03 ekg dh dSn tks ,d o"kZ rd Hkh 
gks ldrh gS ;k nl gtkj :i;s vFkZn.M tks ch gtkj :i;s rd Hkh gks ldrk 
gS vFkok nksuksa ls nf.Mr fd;k tk ldrk gSA vf/kfu;e ds vU; fdlh 
izko/kku dk mYya?ku djus okys dks ,d ekg rd dh ltk ;k nl gtkj 
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:i;s rd vFkZn.M vFkok nksuksa n.M fn;s tk ldrs gSaA QSDV™ht ,DV] 1948 
dh /kkjk&67, ekbUl ,DV] 1952 dh /kkjk&40] epsZUV flafix ,DV] 1958 
dh /kkjk&109 rFkk eksVj V™kUliksVZ odZlZ ,DV] 1961 dh /kkjk&21 ds 
izko/kkuksa dk mYya?ku Hkh bl vf/kfu;e dh /kkjk&14 ds vUrxZr n.Muh; 
vijk/k gksxkA 

ekuuh; mPpre U;k;ky; }kjk ,l0lh0 esgrk cuke rfeyukMq 
jkT; (465@86) esa fn;s x;s ,frgkfld fu.kZ; fnukad 10-12-1996 ds 
vuqlkj [krjukd m|ksxksa esa cky Jfed fu;ksftr djus okys lsok;kstdksa 
o;Ld lnL; dks jkstxkj fnyk;k tk;sxkA xSj [krjukd fu;kstu esa dke 
djus okys cky Jfed ds lsok;kstd }kjk mls vius [kpZ ij 2 ?kUVs izfrfnu 
f'k{kk dk ykHk fnyk;k tk;sxkA 

lafonk Je (fofu;eu rFkk mRlknu) vf/kfu;e] 1970
The Contract Labour (Regulation & Abolition) Act, 1970

lafonk Je izFkk esa O;kIr vfu;ferrkvksa dks nwj djus ds 
ǹf"Vdks.k ls rFkk dfri; m|ksxksa esa lafonk Je izFkk dks lekIr djus ,oa 
tgka lafonk Je izFkk lekIr dh x;h gks ogka lafonk Jfedksa dh dk;Zn'kkvksa 
dks fofu;fer djus ds mn~ns'; ls mDr vf/kfu;e dks fofufeZr fd;k x;k 
gSA 

/kkjk&1(4)& 20 ;k 20 ls vf/kd lafonk Jfedksa dks fu;ksftr 
djus okys izfr"Bkuksa rFkk lafonkdkjksa ij ;g vf/kfu;e ykxw gksrk gSA 

/kkjk&7] 12 fu;e 17] 21& layXu 'kqYd lEcU/kh pkVZ esa 
vafdr njksa ij 'kqYd tek dj ,oa lafonkdkj }kjk :i;k 30 izfr lafonk 
Jfed izfrHkwfr Hkh tek dj eq[; lsok;kstd izfr"Bkuksa dks vius vf/k"Bku 
dk iath;u djkuk rFkk lafonkdkjksa dks ykblasl izkIr djuk vko';d gSA 

/kkjk&10& leqfpr ljdkj }kjk jkT; lykgdkj cksMZ ls ijke'kZ 
ds mijkar fdlh vf/k"Bku dh fdlh izfÿ;k ;k dk;Z esa lafonk Je dk 
fu;kstu fuf"kº Hkh fd;k tk ldrk gSA 

/kkjk&16 ls 21 fu;e 40 ls 62& vf/kfu;e esa lafonk Jfedksa 
ds dY;k.k rFkk LokLF; ds fy;s dSUVhu] jsLV:e] ihus ds ikuh] 'kkSpky; 
(efgyk Jfedksa ds fy;s ìFkd ls)] iz{kkyu] izkFkfed fpfdRlk vkfn dh 
O;oLFkk ds izko/kku gSA 

/kkjk&21 fu;e 63 ls 73 rd& 1000 ds de lafonk Jfed 
fu;ksftr djus okys lafonkdkjksa }kjk izR;sd ekg dh 7 rkjh[k rd rFkk 
1000 ;k mlls vf/kd lafonk Jfed fu;ksftr djus okys lafonkdkjksa }kjk 
izR;sd ekg dh 10 rkjh[k rd osru Hkqxrku fd;k tkuk vko';d gSA 
voS/kkfud dVkSfr;ka fuf"kº gSA 

/kkjk&20 o 21& ;fn lafonkdkj dSUVhu lqfo/kk (100 ;k mlls 
vf/kd lafonk Jfrd fu;ksftr djus o 06 ekg rd lafonkdk;Z tkjh jgus 
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dh n'kk easa) foJke d{k lqfo/kk rFkk mijksDr vU; lqfo/kk;sa lafonk Jfedksa 
dks nsus esa dksbZ pwd dh tkrh gS rks ;g lqfo/kk;sa eq[; lsok;kstd }kjk 
fuf'pr le; ds vUrxZr nh tk;saxh ftldk lek;kstu og lafonkdkj ds 
fcy@dtZs ls dj ldrk gSA blh izdkj fu;r le; ij lafonkdkj }kjk osru 
Hkqxrku u djus ij eq[; lsok;kstd }kjk lafonk Jfedksa dk osru Hkqxrku 
fd;k tk;sxk ftldk og lafonkdkj ds fcy@dtZs ds lkFk lek;kstu 
djsxkA eq[; lsok;kstd ds ukfer vf/kd̀r izfrfuf/k dh mifLFkfr essa 
lafonk Jfedksa dh etnwjh dk Hkqxrku gksxk vkSj Hkqxrku izekf.kr gksxkA 

/kkjk&29 fu;e 74 ls 84& vf/kfu;e ds vUrxZr fu/kkZfjr 
vfHkys[k tSls lafonkdkjksa dk jftLVj] etnwjksa ds gktjh&etnwjh jftLVj 
vkfn vfHkys[k j[ksa tk;saxs] Jfedksa dks fu/kkZfjr izi= esa fu;kstu dkMZ fn;k 
tk;sxk] rFkk fu/kkZfjr izi= esa fu;kstu dkMZ fn;k tk;sxk] rFkk fu/kkZfjr izi= 
esa eq[; lsok;kstd }kjk 15 Qjojh rd okf"kZd fooj.k rFkk izR;sd 
lafonkdkj }kjk 30 tqykbZ rd ,ao 30 tuojh rd vºZokf"kZd fooj.k Je 
foHkkx esa izsf"kr fd;s tk;saxsA 

leku ikfjJfed vf/kfu;e] 1976
The Equal Remuneration Act, 1976

leku dk;Z ds fy;s efgyk ,oa iq:"k Jfedksa dh etnwjh esa 
HksnHkko rFkk fyax ds vk/kkj ij fu;kstu nsus lEcU/kh HksnHkko vkfn dks 
lekIr djus ,oa efgyk l'kkfDrdj.k ds ǹf"Vdks.k ls mDr vf/kfu;e 
cuk;k x;k gSA dsUnz ljdkj }kjk vf/klwfpr leLr vf/k"Bkuksa ij bl 
vf/kfu;e ds izko/kku ykxw gksrs gSA

/kkjk&4 ,oa 5& leku dk;Z vFkok leku izd̀fr ds dk;Z ds fy;s 
iq:"kksa rFkk efgyk Jfedksa dks leku ikfjJfed fn;s tkus dk nkf;Ro 
f̂u;kstd* dk gSA fdlh dkuwu fo'ks"k nkjk efgyk Jfedksa dk fu;kstu 

fuf"kº u gksus dh n'kk esa fdlh Hkh dk;Z ij fu;kstu gsrq efgyk Jfedksa ds 
fu;kstu] izksUufr izf'k{k.k vkfn esa HksnHkko ugha fd;k tk;sxkA 

/kkjk&8 fu;e 6& lsok;kstdksa }kjk fu/kkZfjr izi= Mh esa deZdkjksa 
dh iaftdk j[kh tk;sxhA 

/kkjk&7] 9 ls 18& vf/kfu;e ds izko/kkuksa ds ifjikyu dh tkap 
gsrq fujh{k.k dh O;oLFkk dh xbZ gS rFkk nkoksa o f'kdk;rksa dks lquus o 
fuLrkfjr djus gsrq îzkf/kdkjh* fu;qDr fd;s tkus dh Hkh O;oLFkk dh xbZ gSA 
efgyk Jfedksa dh etwnjh vkfn ds lEcU/k esa HksnHkko djus ij izFke 
vijk/k ds fy, de ls de 10 gtkj :i;s tqekZuk tks 20 gtkj :i;s rd 
gks ldrk gS ;g de ls de 3 ekg dh ltk tks 1 lky rd dh gks ldrh gS] 
ds n.M ls nf.Mr fd;s tkus dk izko/kku gSA vU; vijk/kksa ds fy;s Hkh n.M 
dk O;oLFkk gSA 
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vkS|ksfxd fu;kstu (LFkk;h vkns'k)vf/kfu;e] 1946
The Industrial Employment (Standing Orders) Act, 1946

vkS|ksfxd izfr"Bkuksa esa fu;ksftr deZdkjksa dh lsok n'kkvksa dks 
Li"V :i ls ifjHkkf"kr djus rFkk bu lsok 'krksZ ls vkS|ksfxd izfr"Bkuksa ds 
deZdkjksa dks lqifjfpr djus ds mn~ns'; ls mDr vf/kfu;e dks cuk;k x;k 
gSA 

/kkjk&1(3)& ;g vf/kfu;e 100 ;k mlls vf/kd deZdkj 
fu;ksftr djus okys vkS|ksfxd vf/k"Bkuksa esa ykxw gS fdUrq leqfpr ljdkj 
bls 100 ls de deZdkj fu;ksftr djus okyh bZdkb;ksa ij Hkh ykxw dj 
ldrh gSA vfoHkkftr mRrj izns'k esa 'kklu }kjk leLr dkj[kkuksa rFkk 
gksVyksa ftuesa 20 ;k 20 ls vf/kd deZdkj dk;Z djrs gS ,oa 10 ;k 10 ls 
vf/kd deZdkj okys leLr bySfDV™d lIykbZ vUMVsZfdaXl] okVj oDlZ 
vFkok LosPNk ls ykxw djus okys izfr"Bkuksa ij bl vf/kfu;e dks ykxw fd;k 
x;k gS tks mRrjkapy ls Hkh izHkkoh gSA 

/kkjk&3 ls 12A fu;e 3 ls 28B& bl vf/kfu;e ds vUrxZr 
l{ke ljdkj }kjk vf/klwfpr izek.khdj.k vf/kdkjh dks fu;kstd }kjk 
vius vf/k"Bku ds LFkk;h vkns'kksa ds M™k∂V dh 05 izfr;ka izek.khdj.k gsrq 
ml ij vf/kfu;e ykxw gksus ds 6 ekg ds vUnj izLrqr djuh gksrh gSA 
izek.khdj.k vf/kdkjh }kjk fu;kstd ,oa ;wfu;u@Jfed izfrfuf/k;ksa dks 
lquokbZ dk volj iznku djus ds ckn izek.khdj.k ds lEcU/k esa fu.kZ; 
fy;k tkrk gS] ftlds fo:º vihy dk Hkh izko/kku gSA LFkk;h vkns'kksa ds 
izek.khdj.k rd êkWMy LFkk;h vkns'k* ykxw gksrs gSA izek.khdj.k gsrq izLrqr 
fd;s tkus okys M™k∂V LFkk;h vkns'kksa esa Jfedksa ds fu;kstu ls ysdj 
lsokfuòfr@ lsoklekfIr rd lEcU/kh leLr lsok 'krksZ dk izko/kku fd;k 
tkrk gSA 

/kkjk&13& LFkk;h vkns'kksa ds M™k∂V izek.khdj.k gsrq izLrqr u djus 
ij ikap gtkj :i;s rd tqekZuk rFkk mYya?ku tkjh jgus ij izfrfnu nks lkS 
:i;s dh nj ls tqekZuk fn;s tkus dk izko/kku gSA 

fo'ks"k& ekuuh; mPpre U;k;ky; }kjk fo'kk[kk dsl esa fn;s x;s 
fu.kZ; ds vuqlkj LFkk;h vkns'kksa esa mfYyf[kr nqjkpj.k esa Sexual 
Harassment dks Hkh ;FkkifjHkkf"kr lfEefyr fd;k tkuk vko';d gS rFkk 
ftu izfr"Bkuksa esa efgyk deZdkj Hkh fu;ksftr gks] ogka izfr"Bku Lrj ij ,d 

ekr̀dk fgrykHk vf/kfu;e] 1961
The Maternity Benefit Act, 1961

;g vf/kfu;e dfri; izfr"Bkuksa esa fu;ksftr efgykvksa dh] muds 
}kjk f'k'kq dks tUe nsus ls iwoZ vkSj i'pkr dh ,d fuf'pr vof/k rd] lsok 
'krksZ dh fofu;fer djus ,oa mUgsa ekr̀dk fgrykHk o dqN vU; fgrykHk 
lqfuf'pr djus ds mn~ns'; ls cuk;k x;k gSA 

/kkjk&2& ;g vf/kfu;e izFker% izR;sd dkj[kkus] [knku rFkk 
ckxku ftuesa ,sls ljdkjh izfr"Bku Hkh lfEefyr gS] esa ykxw gksrk gS rFkk ,slh 
nqdku ;k vf/k"Bku ftlesa 10 ;k 10 ls vf/kd deZpkjh fu;ksftr gksa] esa Hkh 
ykxw gksrk gSA jkT; ljdkj dsUnz ljdkj ls vuqeksnu izkIr dj fdlh Hkh 
vU; vf/k"Bku esa bls ykxw dj ldrh gSA 

/kkjk&4& f'k'kq dks tUe nsus vFkok feldSfj;st dh frfFk ls 6 
lIrkg vkSj lIrkg rd dh vof/k esa dksbZ lsok;kstd ,slh efgyk dks 
fu;skftr ugha djsxk vkSj u gh ,slh efgyk dke djsxhA vU; fu"ks/kkRd 
izko/kku Hkh bl /kkjk ds vUrxZr gSA 

/kkjk&5 ls 13 fu;e 4 ,oa 5& bl vf/kfu;e ds vUrxZr efgyk 
deZpkjh 12 lIrkg dk ekr̀dk fgr YkkHk ikus dh vf/kdkjh gS rFkk 250 
:i;s esfMdy cksul ikus gsrq gSA blds fy, izR;sd xHkZorh efgyk 
deZpkjh }kjk vius fu;kstd dks fu;ekuqlkj lwpuk nsuh gksrh gSA 

/kkjk&14 ls 21& vf/kfu;e ds ifjikyu dks lqfuf'pr djus gsrq 
fujh{k.k dh O;oLFkk gS rFkk mYya?kudrkZvksa dks 3 ekg ls 1 o"kZ rd dh dSn 
rFkk 2 gtkj ls 5 gtkj :i;s rd ds tqekus dk Hkh izko/kku gSA 

fu;e 12 ls 16& lsok;kstd }kjk fu;ksftr efgyk Jfedksa dks 
izi= B ls 1 rd fu'kqYd nsus] fcuk uksfVl fn;s Hkh efgyk deZdkjksa dks 
ekr̀dk fgrykHk dfri; O;oLFkkvksa ds lkFk nsus] vfHkys[kksa dks 2 lky rd 
lqjf{kr j[kus rFkk izfro"kZ 21 tuojh rd izi= L ls O  rd esa eq[; 
dkj[kkuk fujh{kd@eq[; ckxku fujh{kd dks okf"kZd fooj.k Hkstus dk 
izko/kku gSA 

foLrr̀ tkudkjh ds fy;s vf/kfu;e ,oa lifBr fu;ekoyh 1983 
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U;wure osru vf/kfu;e] 1948
The Minimum Wages Act, 1948

fofHkUu vuqlwfpr fu;kstuksa esa fu;ksftr Jfedksa ds fy;s 
thou&;kiu gsrq lsok;kstdksa }kjk 'kklu }kjk fu/kkZfjr U;wure osru njksa dk 
Hkqxrku djkus rFkk lkIrkfgd vodk'k] vksojVkbZe] dk;Z ds ?kUVksa vkfn ls 
lEcfU/kr izko/kku fd;s tkus ,oa rr~lEcU/kh vfHkys[kksa dks j[ks tkus o 
U;wure osru dh iphZ fn;s tkus vkfn ls lEcfU/kr izko/kkuksa ds ǹf"Vdks.k ls 
;g vf/kfu;e fofufeZr fd;k x;k gSA 

/kkjk&12 ,oa 20 fu;e 21& 'kklu }kjk fu/kkZfjr U;wure osru 
njksa dk Hkqxrku djuk vfuok;Z gSA de Hkqxrku djus dh n'kk esa fu/kkZfjr 
U;wure osru ds vUrj ,oa mlds 10 xqus rd dk izfrdj Hkqxrku djkus dh 
fof/kd O;oLFkk gS ,oa vfHk;kstukRed dk;Zokgh Hkh de Hkqxrku ds fy;s 
dh tk ldrh gSA 

/kkjk&13 ,oa 14 fu;e 23 ls 25 A rd& Jfedks dks fujarj 6 
fnu dk;Z djus ij 7osa fnu losru lkIrkfgd vodk'k] foJke ds le; dks 
lfEefyr djrs gq;s lkekU; dk;Zfnol ij o;Ld ds fy;s 9 ?kUVs rd] 
ckyd ds fy;s 4-5 ?kUVs rd rFkk fd'kksj ds fy, 9 vFkok 4-5 ?kUVs tSlk 
izekf.kr gks dk;Z ysus] vksojVkbZe dk;Z ds fy;s nqxquh nj ij etnwjh Hkqxrku 
djus (d̀f"k ,oa IykuVs'ku ds fy;s 1-5 xquk) ds lkekU; izko/kku gSA 

/kkjk&20& fu/kkZfjr etnwjh ls de Hkqxrku dh n'kk esa Jfed 
Loa; ;k yhxr izSfDV'kuj] iathd̀r V™sM ;wfu;u dk dksbZ inkf/kdkjh ;k Je 
foHkkx dk fujh{kd 'kklu }kjk fu;qDr fofgr izkf/kdkjh (lgk;d 
Jek;qDr] mi Jek;qDr] mi ftykf/kdkjh) ds le{k Dyse izLrqr dj 
ldrk gSA 

/kkjk&22 ,oa 22A & vf/kfu;e ds izko/kkuksa dk mYya?ku djus 
ij 6 ekg rd dh ltk l;k 500 :i;s rd vFkZn.M ;k nksuksa fn;s tk ldrs 
gSA 

/kkjk&18 fu;e 26& fu/kkZfjr izi=ksa esa eLVjkSy] etnwjh 
jftLVj] vksojVkbZe jftLVj vkfn j[ks tkus ,oa mUgsa 3 lky rd lqjf{kr 
j[kus rFkk izi= 10 esa osru iphZ Jfed dks fn;s tkus dk izko/kku gSA

deZdkj izfrdj vf/kfu;e] 1923
The Workmen's Compensation Act, 1923

dfri; deZdkjksa dks fu;kstu ds nkSjku dk;Z djrs gq;s ?kfVr 
nq?kZVuk esa v{ke gksus vFkok èR;q gksus ds QyLo:i deZdkj izfrdj 
Hkqxrku fd;s tkus ds mn~ns'; ls ;g vf/kfu;e cuk;k x;k gSA blds eq[; 
izko/kku fuEu izdkj gS%&

/kkjk&2(1) (n)& jsoys lsod] f'ki ij ekLVj] lh eSu ;k ÿw ds 
vU; lnL; ds :i esa rSukr] ,;jÿk∂V ij dSIVsu] vFkok ÿw ds vU; lnL; 
ds :i esa rSukr] eksVj okgu ij pkyd] lgk;d] eSdsfud] Dyhuj ;k vU; 
dk;Z gsrq HkrhZ fdlh O;fDr] dEiuh fu;ksftr dksbZ O;fDr vFkok ,sls 
fu;skftr O;fDr dh èR;q ij èrd ds vkfJr bl vf/kfu;e ds vUrxZr 
deZdkj {kfriwfrZ ds fy;s ik= gksrs gSA 

/kkjk&3 ls 8& fu;kstu ds nkSjku ,oa fu;kstu ds QyLo:i ?kfVr 
nq?kZVuk ftlesa vuqlwph&III ds [k.M d] [k rFkk x esa mfYyf[kr 
O;kolkf;d chekfj;ka Hkh lfEefyr gS] ds dkj.k pksfVy deZdkj bl 
vf/kfu;e ds vUrxZr {kfriwfrZ ds ik= gksrs gSA nq?kZVuk ds QyLo:i èR;q 
gksus ij èrd deZdkj ds vkfJrksa dks deZdkj ds ekfld osru ds 50% dks 
jSyhosUV QSDVj ls xq.kk dj vkxf.kr /kujkf'k vFkok :i;k 80 gtkj] tks 
vf/kd gS] ns; gksxhA LFkk;h :i ls 100% v{kerk dh n'kk esa ekfld osru 
ds 60% dks jSyhosUV QSDVj ls xq.kk dj vkxf.kr /kujkf'k vFkok :i;k 90 
gtkj] tks Hkh vf/kd gks] deZdkj izfrdj ds :i esa ns; gksxhA 

:i;k 4 gtkj ls vf/kd ekfld osru ikus okys deZdkjksa dks 
vf/kdre :i;k 4 gtkj ekfld osru ij gh izfrdj ns; gksxkA vkaf'kd 
:i ls LFkk;h v{ke deZdkj dks v{kerk ds % ds vk/kkj ij izfrdj 
Hkqxrku gksxkA vLFkk;h v{kerk ds fy;s Hkh Hkqxrku dh oSdfYid O;oLFkk 
gSA èrd deZdkj ds laLdkj gsrq Hkh :i;k 2500 ds Hkqxrku dh O;oLFkk gSA 
èR;q dh n'kk esa deZdkj izfrdj lh/ks Hkqxrku u dj deZdkj izfrdj lh/ks 
Hkqxrku u dj deZdkj izfrdj vk;qDr ds ek/;e ls gh Hkqxrku fd;s tkus 
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dh O;oLFkk gS vkSj ,slh n'kk esa nq?kZVuk dh frfFk ls 30 fnu ds Hkhrj ns; 
izfrdj dks deZdkj izfrdj vk;qDr ds le{k tek fd;k tkuk vfuok;Z gSA 

/kkjk&10B& nq?kZVuk dh lwpuk 1 lIrkg ds Hkhrj deZdkj izfrdj 
vk;qDr dks izsf"kr fd;s tkus dh O;oLFkk gSA 

/kkjk&20& orZeku esa Je foHkkx esa lgk;d Jek;qDr] mi 
Jek;qDr rFkk vij Jek;qDr ,oa ftyksa esa leLr ftykf/kdkjh deZdkj 
izfrdj vk;qDr ?kksf"kr gSA 

fo'ks"k%& leLr lanfHkZr vuqlwfp;ksa] jSyhosUV QSDVj vkfn dh 
tkudkjh vf/kfu;e ds foLr̀r voyksdu ls izkIr dh tk ldrh gSA 

cksul Hkqxrku vf/kfu;e] 1965
The Payment of Bonus Act, 1965

dfri; izfr"Bkuksa esa fu;ksftr Jfedksa dks ykHk vFkok mRiknu 
vFkok mRikndrk ds vk/kkj ij cksul Hkqxrku gsrq ;g vf/kfu;e cuk;k x;k 
gs ftlds eq[; izko/kku fuEu izdkj gS%& 

/kkjk&1 ,oa 2& ;g vf/kfu;e izR;sd dkj[kkus rFkk ,sls izR;sd 
vU; vf/k"Bku ftlesa 20 ;k 20 ls vf/kd O;fDr fu;ksftr gksa] ij ykxw 
gksrk gSA l{ke ljdkj bl vf/kfu;e ds izko/kku 10 O;fDr;ksa rd fu;ksftr 
djus okys izfr"Bkuksa ij Hkh ykxw dj ldrh gSA vfoHkkftr mRrj izns'k 
'kklu }kjk 31 fu;kstuksa esa 10 ;k 10 ls vf/kd O;fDr;ksa ds fu;ksftr gksus 
ij Hkh bl vf/kfu;e dks ykxw fd;k x;k gS tks mRrjkapy esa Hkh izHkkoh gSA 
,d ckj fdlh izfr"Bku ij Hkh vf/kfu;e ykxw jgrk gSA vf/kdre :i;s 
10]000@& rd izfrekg osru ikus okys deZpkjh gks cksul dh ik=rk esa vkrs 
gSA

/kkjk&8& ys[kk o"kZ esa de ls de 30 fnu dk;Z djus ij cksul dh 
ik=rk gksrh gSA 

/kkjk&10] 11 ,oa 12& cksul Hkqxrku dh U;wure lhek ys[kk o"kZ 
esa izkIr osru ds 8-33% rFkk vf/kdre 20% rd gS] tks vf/k"Bku dh 
iz'uxr ys[kk o"kZ esa vkfFkZd fLFkfr ,yksdscy ljIyl ds vk/kkj ij fuHkZj 
gSA :i;k 3500 ls vf/kd osru izfrekg ikus okys Jfed dks :i;k 3500 
ekfld osru ds vk/kkj ij gh cksul ns; gksxkA 

/kkjk&4 ls 7 rFkk 15& cksul dh nj dh lax.kuk gsrq xzkWl izkfQV] 
vosyscy ljIyl] ,yksdscy ljIyl vkfn dh lax.kuk rFkk 
lsVvku&lsVvkWQ ds izko/kku vf/kfu;e dh bu /kkjkvksa esa fufgr gSA

/kkjk&16& u;s izfr"Bku dks dkjksckj izkjEHk gksus ds ckn ds igys 
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ikap o"kZ rd] ;fn os ykHk vftZr ugha dj jgs gSa] cksul Hkqxrku ls NwV gSA 

/kkjk&19 ,oa 26 ls 28 fu;e 4 ,oa 5& ys[kk o"kZ lekIr gksus ds 
8 ekg ds Hkhrj cksul dk Hkqxrku djuk vfuok;Z gSA fu/kkZfjr vuqlwph& I@II  
esa xzkl izkfQV dh lax.kuk rFkk izi= A, B o C esa ,syksdscy ljIyl] 
lsVvkWQ& lsVvkWu ,oa cksul forj.k dk fooj.k j[kuk rFkk izi= D esa 
okf"kZd fooj.k izfro"kZ 30 fnlEcj rd Hkstuk vfuok;Z gSA vf/kfu;e ds 
izkfo/kkuksa dk izfrikyu lqfuf'pr djus ds fy;s fujh{k.k dh O;oLFkk dh 
xbZ rFkk mYya?kudrkZvksa dks 6 ekg rd dh dSn ;k ,d gtkj :i;s rd 
tqekZuk ;k nksuksa vFkZn.M fn;s tk ldrs gSA 

dkj[kkuk vf/kfu;e] 1948
The Factories Act, 1948

dkj[kkuksa esa dke djus okys deZdkjksa ds LokLF;] lqj{kk] dY;k.k 
,oa vU; dk;Zn'kkvksa dks fofu;fer djus ds mn~ns'; ls dkj[kkuk 
vf/kfu;e] 1948 cuk;k x;k gSA ,sls ifjlj tgka 10 ;k 10 ls vf/kd 
deZdkj fo|qr 'kfDr dh lgk;rk ls mRiknu dk;Z dj jgs gksa ;k fcuk fo|qr 
'kfDr dh lgk;rk ds 20 ;k 20 ls vf/kd deZdkj mRiknu dk;Z dj jgs gksa] 
dkj[kku* ds :i esa ifjHkkf"kr fd;k x;k gSA jkT; ljdkj fdlh mRiknu 
izfÿ;k esa mDr 10 ;k 20 deZdkjksa ds fu;kstu ls de deZdkjksa ds fu;kstu 
ijHkh bl vf/kfu;e ds izko/kku ykxw dj ldrh gSA 

/kkjk&6]7]112 fu;e 3 ls 14& dkj[kkus ds Hkou ekufp= dk 
vuqeksnu] u;s dkj[kkus dk jftLV™s'ku ykbZlsUl ,oa mldk uohuhdj.k rFkk 
n[kydkj ifjorZr lEcU/kh dk;Zokgh mDr /kkjkvksa ,oa fu;eksa ds vUrxZr 
dh tkrh gSA dkj[kkuk Hkou ds ekufp= ds vuqeksnu gsrq psd fyLV ds 
vuqlkj i=tkr ,oa ekufp= lEcfU/kr {ks= ds lgk;d funs'kd dkj[kkuk 
ds dk;kZy; esa miyC/k djkus gksrs gSA lkFk gh dkj[kkus ds Hkou dk 
LFkkf;Ro dk izek.k i= l{ke O;fDr }kjk izekf.kr djkdj miyC/k djkuk 
gksrk gSA (l{ke O;fDr;ksa dh lwph layXu) u;s dkj[kkus ds iathdj.k gsrq 
fu/kkZfjr 'kqYd (izfr layXu) dks"kkxkj esa tekdj izi=&4 esa vkosnu fd;k 
tkrk gSA vkosnu djus ds rhu ekg ds vUnj vkosnu dk fuLrkj.k dj fy;k 
tkrk gSA Hkou ekufp= dh Lohd̀fr] 'kqYd izkfIr ,oa vU; vko';d 
i=tkr tek gksus ij dkj[kkus dk ykblsUl tkjh dj fn;k tkrk gSA bldk 
uohuhdj.k izR;sd dSys.Mj o"kZ ds fy;s fd;k tkrk gS] ftldk 'qkYd 
dks"kkxkj esa tek djk dj ewy Vs™tjh pkyku ,oa izi= 4 [k ds lkFk 
uohuhdj.k o"kZ ds igys o"kZ ds vDVwcj ekg dh 31 rkjh[k rd lEcfU/kr 
dk;kZy; esa tek gks tkuk pkfg;sA ,slk u gksus ij 25 izfr'kr vfrfjDr 
'kqYd olwyk tkrk gSA 

/kkjk&11 ls 20 fu;e 17 ls 51& dkj[kkus ds Hkou ds Q'kZ] 
nhokj] Nrksa] ySV™hu] ckFk:i dh lQkbZ] OgkbV okf'kax dk fjdkMZ ,d izi= 
(QkeZ8) esa ntZ fd;k tkuk vfuok;Z gSA OgkbZV okf'kax 4 ekg esa ,d ckj 
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fd;k tkuk vko';d gSA osUVhys'ku ,oa dkj[kkus ds Q'kZ ds {ks=Qy dk 
vuqikr de ls de 1%15 dk gksuk pkfg,A deZdkjksa ds fy, ihus ;ksX; ikuh 
dh O;oLFkk bl izdkj gksuh pkfg;s fd izR;sd fnu dk;Zdkjh ?kUVksa esa 1 xSyu 
ikuh izfr deZdkj miyC/k jgsA ySV™hu ,oa ;wfjuy dh O;oLFkk iq:"k ,oa 
efgyk deZdkjksa ds fy;s vyx&vyx gksuk vko';d gSA dkj[kkus ds Q'kZ 
ij Fkwdnku dh lqfo/kk vfuok;Zr% gksuh pkfg,A 

/kkjk&21 ls 41 fu;e 52 ls fu;e 63& e'khuksa ds ewfoax ikVZl 
dks lqj{kk xkMZ }kjk lqjf{kr fd;k tkuk vfuok;Z gS rkfd fdlh Hkh fLFkfr esa 
mu ij dk;Z djus okys deZdkjksa dks gkfu u igaqp ldsA deZdkjksa dks 
lqjf{kr midj.k (tSls&xksxy] Lÿhu] 'kwt] ,izsu] ls∂Vh 'kwt bR;kfn) 
djkuk vko';d gSA efgyk ,oa cky deZdkj dks [krjukd e'khu ij dk;Z 
djkuk izfrcfU/kr gSA izR;sd gksbLV] fy∂V ,oa izs'kj oSlYl dks l{ke 
O;fDr;ksa ds }kjk o"kZ esa ,d ckj ijh{k.k djkuk vfuok;Z gSA fdlh Hkh izdkj 
dh vkx ls lqj{kk gsrq vko';d mik;ksa ,oa midj.kksa dk miyC/k jguk 
vfuok;Z gSA [krjukd (Hazardous) izd̀fr okys dkj[kkuksa ds fy, 
ls∂Vh desVh] vku lkbV bestsZUlh Iyku] gSYFk ,.M ls∂Vh ikWfylh rFkk 
eSVhfj;y ls∂Vh MkVk 'khV cukuk vfuok;Z gSA vfr [krjukd izd̀fr ds 
dkj[kkuksa esa ls∂Vh vkWQhlj dh fu;qfDr vko';d gSA 

/kkjk&42 ls 50 fu;e 64 ls 70& izR;sd dkj[kkus esa okf'kax dh 
lqfo/kk vkSj izkFkfed fpfdRlk dh lqfo/kk gksuh pkfg,A 500 ls vf/kd 
deZdkj fu;ksftr djus okys dkj[kkuksa esa ,d ,EcwySUl :e ;k fMlosUljh 
gksuh pkfg,A 150 ls vf/kd deZdkj fu;ksftr djus okys dkj[kkuksa esa 
'ksYVj] jsLV :e vkSj yap :e dh lqfo/kk miyC/k djkuk vko';d gSA 
ftl dkj[kkus esa 30 efgyk deZdkjksa ls vf/kd efgyk deZdkj fu;ksftr 
gksa] mlesa Creches dh lqfo/kk miyC/k djk;k tkuk vko';d gSA 

/kkjk&51 ls 65 fu;e 71&98& dkj[kkus esa dk;Zjr dksbZ Hkh 
deZdkj ,d lIrkg esa 48 ?kUVksa ls vf/kd dk;Z ugha djk;k tk ldrk gSA 
;fn fdlh deZdkj ls ,d fnu esa 9 ?kUVksa ls vf/kd vFkok ,d lIrkg esa 48 
?kUVksa ls vf/kd dk;Z djk;k tkrk gS rks mu vf/kd ?kUVksa ds fy;s mls lkekU; 
nj ls nqxquh nj ij ost ns; gksxhA vksojVkbZe jftLVj j[kuk vfuok;Z gSA 
lHkh deZdkjksa dks lkIrkfgd vodk'k fn;k tkuk vko';d gSA izR;sd 

dkj[kkus esa dk;Z dh vof/k n'kkZus okyk uksfVl izi=&11 esa iznf'kZr gksuk 
vko';d gS rfkk ,d ls vf/kd f'k∂V okys dkj[kkuksa ls lEcfU/kr ;g 
uksfVl dkj[kkuk fujh{kd ls vuqeksfnr djk;k tkuk Hkh vko';d gSA 
izR;sd deZdkj dk uke mifLFkfr iaftdk (QkeZ&12) esa fy[kk tkuk 
vfuok;Z gSA 

/kkjk&66 ls 77 fu;e 99 ls 101& fdlh Hkh efgyk deZdkj ls 
lka;dky 6 cts ls izkr% 7 cts ds e/; dk;Z ugha fy;k tk;sxk fdUrq jkT; 
ljdkj efgyk deZdkjksa ds fuf"kº dk;Zle; dks 10 cts jkf= ls 5 cts 
izkr% rd dj ldrh gSA 14 o"kZ ls de mez ds cPpksa ls dkj[kkuksa esa dk;Z 
ugha fy;k tk ldrk gSA 14 o"kZ ls vf/kd fdUrq 18 o"kZ ls de mez ds 
vo;Ld deZdkjksa ls dk;Z ysus dh n'kk esa Certifying Surgeon ls 
Certificate of Fitness izkIr dj j[kk tkuk vko';d gSA rn~uqlkj gh muds 
dk;Z ds ?kUVs Hkh fu/kkZfjr gksasxs vkSj mudh iaftdk;sa j[kh tk;saxhA 

/kkjk&78 ls 84 fu;e 102 ls 108& losrfud vodk'k dk 
fjdkMZ QkeZ&14 esa j[kk tkrk gSA bl iaftdk dks lekfIr frfFk ls 3 o"kZ rd 
lqjf{kr j[kk tkuk pkfg,A izR;sd deZdkj dks QkeZ&15 ds :i esa ,d 
vodk'k iqfLrdk miyC/k djk;h tkrh gSA ;fn fdlh deZdkj dh 
vlkef;d èR;q gks tk; rks mlds vo'ks"k vodk'k dk udnhdj.k mlds 
ifjtu dks ns; gksrk gSA 

/kkjk&92 ls 106& dkj[kkuk vf/kfu;e ds fdlh izko/kku ds 
mYya?ku ds fy;s dkj[kkusnkj ,oa izcU/kd ds fo:º /kkjk&92 ds vUrxZr 
vfHk;ksx nk;j fd;k tkrk gSA lqj{kk lEcU/kh fdlh /kkjk ds mYya?ku ij 
;fn fdlh deZdkj dh èR;q dh n'kk esa de ls de 25 gtkj :i;s vkSj 
xEHkhj :i ls ?kk;y gks tkus dh n'kk esa de ls de 5 gtkj :i;s dk n.M 
fn;k tkrk gSA mYys[kuh; gS fd dksbZ Hkh nq?kZVuk gks tkus dk fLFkfr esa 
/kkjk&88 ds vUrxZr nq?kZVuk dh lwpuk {ks= ds lgk;d funs'kd dkj[kkuk 
dks QkeZ&18 esa lwfpr djuk vfuok;Z gSA 

/kkjk 108 ls 112 fu;e 118 ls 123& dkj[kkuk vf/kfu;e dk 
lkjka'k QkeZ 20 esa iznf'kZr djuk] vºZokf"kZd fjVuZ QkeZ&22 esa] okf"kZd 
fjVuZ QkeZ&21 esa izsf"kr djuk vfuok;Z gSA blds vfrfjDr dkj[kkuk 
vf/kfu;e ls lEcfU/kr leLr fjdkMZ dkj[kkus esa miyC/k jguk pkfg;sA 
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xszP;qVh Hkqxrku vf/kfu;e] 1972
The Payment of Gratuity Act, 1972

bl vf/kfu;e esa dfri; fu;kstuksa esa xszP;qVh Hkqxrku gsrq 
vko';d 'krksZ dh O;oLFkk dh x;h gSA ;g ,d lkekftd lqj{kk iznk;h 
dkuwu gS tks lsok ls ìFkd@fuòRr gksus dh fLFkfr esa deZpkfj;ksa dks ,d 
fuf'pr nj ij xzsP;qVh Hkqxrku dh O;oLFkk djrk gSA blds eq[; izko/kku 
fuEu izdkj gS%&

/kkjk&1& ;g vf/kfu;e izR;sd dkj[kkuk] [knku rsy {ks= ckxku 
iksVZ rFkk jsyos dEiuh ij ,oa 10 ;k 10 ls vf/kd O;fDr;ksa dks fu;ksftr 
djus okyh nqdkuksa@izfr"Bkuksa ij ykxw gksrk gSA dsUnz ljdkj vf/klwpuk tkjh 
dj ldrh gSA ,d ckj fdlh nqdku@vf/k"Bku ij bl vf/kfu;e ds ykxw gks 
tkus ij fdlh le; Jfedksa dh la[;k 10 ls de gksus ij Hkh ;g vf/kfu;e 
ykxw jgsxkA 

/kkjk&4& fujarj 5 o"kZ djus ds mijkar lsokfuòfRr lsok ls ìFkd 
gksus vFkok lsok ifjR;kx djus ij deZpkjh xzsP;wVh dk ik= gksrk gSA nq?kZVuk 
vFkok chekjh ds dkj.k èR;q vFkok v{kerk ds QyLo:i lsok ls ìFkd 
gksus ij xszP;qVh gsrq 5 lky dh fujarj lsok vko';d ugha gksxhA fdlh 
deZpkjh dks mlds vafre osru nj ds vk/kkj ij izR;sd iw.kZ o"kZ dh lsok 
vFkok mlds 6 eghus ls vf/kd Hkkx ds fy;s lsok;kstd 15 fnu ds osru ds 
cjkcj xszP;qVh dk Hkqxrku djsxk vFkkZr Amount of Gratuity = Rate of 

last drawn wages  x 15 x No. of years of service ª 26 ekSleh 
izfr"Bkuksa esa ekSle ds fy;s 7 fnu ds osru ds cjkcj xzsP;qVh ns; gksxhA 
vf/kdre xszP;qVh dh /kujkf'k :i;k 3 yk[k 50 gtkj gksxhA 

/kkjk&6 fu;e 6& fu/kkZfjr izi=&F esa deZpkjh }kjk fu;ekoyh 
ykxw gksus dh frfFk ls 90 fnu ds Hkhrj vFkok ckn esa fu;qfDr ikus okys 
deZpkjh }kjk 1 lky dh lsok iw.kZ djus ds 30 fnu ds Hkhrj lsok;kstdksa dks 
uksfeus'ku QkeZ nks izfr;ksa ea Hkjdj fn;k tk;sxk ftlesa ls 1 izfr lsok;kstd 
lR;kfir dj deZpkjh dks 30 fnu ds Hkhrj okil djsxkA deZpkjh }kjk 
uksfeus'ku esa ifjorZu fd;k tk ldrk gS vkSj mldh lwpuk fu/kkfjr 

izi=&H esa nh tk ldrh gSA 

/kkjk&7 fu;e 7 ls 18 rd& deZpkjh }kjk xzsP;qVh ns; gksus dh 
frfFk ls lkekU; :i ls 30 fnu ds Hkhrj lsok;kstd dks izi=&1 esa xszP;qVh 
ds fy;s vkosnu fd;k tk;sxk vkSj ukfeuh }kjk izi=&J esa vkosnu fd;k 
tk;sxkA lsok;lstd }kjk rRi'pkr~ 15 fnu ds Hkhrj izi=&L esa 30 fnu ds 
Hkhrj xszP;qVh dh /kujkf'k dh lwpuk nh tk;sxhA deZpkjh }kjk xsszP;qVh us 
feyus dh n'kk esa xszP;qVh dk Dyse /kkjk&3 ds vUrxZr fu;qDr Je foHkkx ds 
dUV™ksfyax vkFkksfjVh ds le{k viuk Dyse 90 fnu ds Hkhrj vFkok foyEc 
dk dkj.k crkrs gq;s mlds mijkar Hkh izi=&N esa izLrqr fd;k tk ldrk gSA 
dUV™ksfyax vkFkkWfjVh }kjk i{kksa dks lqus tkus ds mijakr xszP;qVh dk Dyse 
fuLrkfjr fd;k tk ldrk gS] ftlds fo:º 60 fnu ds Hkhrj vihysV 
vkFkkWfjVh ds le{k viyh izLrqr ds tk ldrh gSA /kkjk&3 ds vUrxZr 
lgk;d Jek;qDr ,oa mi Jek;qDr dUV™ksfyax vkWFkksfjVh rFkk vij 
Jek;qDr ,oa Jek;qDr vihysV vkWFkksfjVh ?kksf"kr gSA 

/kkjk&8 fu;e 19& ns; xszP;qVh dh /kujkf'k ds fy;s dUV™ksfyax 
vkWFkksfjVh }kjk olwyh tkjh dh tk ldrh gSA ftlds fy;s deZpkjh }kjk 
izi=&T esa vknsou fd;k tk ldrk gSA 

/kkjk&9& bl vf/kfu;e ds vUrxZr vyx&vyx mijk/kksa ds 
fy;s (6 ekg rd dh ltk ;k 10 gtkj :i;s rd dk tqekZuk ;k nksuksa] 
U;wure 3 ekg dh ltk ;k 10 gtkj :i;s ;k nksuksa] xszP;qVh Hkqxrku u djus ls 
lEcfU/kr vijk/k ds fy;s U;wure 6 ekg dh ltk) vyx&vyx n.M dk 
izko/kku gSA
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vkS|ksfxd fookn vf/kfu;e] 1947 ,oa mRrjkapy 

(mRrj izns'k vkS|ksfxd fookn vf/kfu;e] 1947) 
vkns'k] 2002

The Industrial Dispute Act, 1947 & Uttaranchal 

(Uttar Pradesh Industrial Disputes Act, 1947) Order, 2002

vkS|ksfxd fooknksa ds Rofjr xfr ls fuLrkj.k] vkS|ksfxd 'kkfUr 
cuk;s j[kus rFkk gM+rky] rkykcUnh vkfn dks fu;fU=r djus ds ǹf"Vdks.k 
ls dsUnz ljdkj }kjk vkS|ksfxd fookn vf/kfu;e] 1947 fofufeZr fd;k 
x;kA izkUr esa gM+rky&rkykcUnh rFkk vU; vkS|ksfxd fooknksa dks leqfpr 
:i ls fu;fU=r gksus esa dfBukbZ vf/kfu;e] 1947 fofufeZr fd;k x;kA 
vf/kfu;e ds eq[; izko/kku fuEu izdkj gS%& 

vkS|ksfxd fooknksa dk fuLrkj.k& mijksDr nksuksa vf/kfu;eksa ds 
vUrxZr ljk/ku dk;Zokgh] Je U;k;ky;@vkS|ksfxd U;k;kf/kdj.k }kjk 
vfHkfu.kZ; dj vFkok iapfu.kkZ;d }kjk vfHkfu.kZ; dj vkS|ksfx fooknksa dk 
lek/kku fd;k tk ldrk gSA lajk/ku dk;Zokgh vlQy gksus ij vkS|ksfxd 
fookn Je U;k;ky; vFkok vkS|ksfxd U;k;kf/kdj.k dks vf/kdkfjrk dh 
lhek ds vuqlkj 'kklu vFkok 'kklu }kjk vf/kd̀r vf/kdkjh }kjk 
vfHkfu.kZ; gsrq lanfHkZr fd;s tkrs gSA lsok;kstd ,oa Jfed i{k }kjk 
vkilh le>kSrs }kjk fookn ij lek>kSrk dj ldrs gS] ftldk iathdj.k 
djkus ij le>kSrk cU/kudkjh gks tkrk gSA laljk/ku dk;Zokgh ds nkSjku 
lEiUu le>kSrs Hkh cU/kudkjh gksrs gSA Je U;k;ky;] vkS|ksfxd 
U;k;kf/kdj.k rFkk iapfu.kkZ;d }kjk ikfjr ,okMZ 'kklu }kjk ifCyd fd;s 
tkus ds 30 fnu dh lekfIr ds mijkar izorZuh; (Enforceable) gks tk;saxsA

jkT; vf/kfu;e dh /kkjk&3& vkS|ksfxd 'kkfUr ,oa tuthou 
vkfn dks cUkk;s j[kus ds ǹf"Vdks.k ls bl /kkjk ds vUrxZr fofHkUu fo"k;ksa ls 
lEcfU/kr vf/klwpuk;sa tkjh djus gsrq 'kklu esa 'kfDr;ka fufgr gSA 

jk-dk- dh /kkjk&41@ds-dk- dh /kkjk&0A& jkT; dkuwu dh 
vuqlwph&III@dsUnzh; dkuwu ds vuqlwph&IV  esa mfYy[kr fo"k;ksa ls 

lEcfU/kr lsok 'krksZ esa ifjorZu ls iwoZ izHkkfor Jfed dks uksfVl fn;s fcuk 
rFkk uksfVl nsus ds 21 fnu ls igys lsok 'krksZ esa ifjorZu ugha fd;k tk ldrk 
gSA 

jk-dk-dh /kkjk&6E@ds-dk- dh /kkjk&33& bu /kkjkvksa ds 
vUrxZr lajk/ku vf/kdkjh@cksMZ] Je U;k;ky; vFkok vkS|ksfxd 
U;k;kf/kdj.k ds le{k izdj.k yfEcr jgus ds nkSjku lsokn'kk;sa vkfn 
mifjofrZr jgsaxhA 

jk-dk-dh /kkjk&6 1@ds-dk- dh /kkjk&36& fdlh vkS|ksfxd 
fookn esa Jfed@lsok;kstd i{k ds izfrfuf/kRo dk foLr̀r fooj.k 
jkT;@dsUnzh; dkuwu dh bu /kkjkvksa esa fn;k x;k gSA 

jk-dk-dh /kkjk&6K@ds-dk- dh /kkjk&25C& fu;ekuqlkj 
Jfedksa dh cSBdh fd;s tkus ij cSBdh ls izHkkfor Jfedksa dks cSBdh ds 
fnuksa ds fy;s osru ds 50 izfr'kr ds cjkcj cSBdh HkRrk fn;k tk;sxkA 

jk-dk-dh /kkjk&6N ,ao /kkjk&6 V ls 6 W@ ds-dk- dh 
/kkjk&25 F ,oa /kkjk&25 K ls 25 O rd & 1 o"kZ (240 fnu) ls vf/kd 
lsokjr Jfed dh NaVuh ls iwoZ mls 1 ekg dk uksfVl ;k uksfVl osru] 15 
fnu ds vkSlr ds cjkcj NaVuh HkRrk rFkk lEcfU/kr Jfed] ;wfu;u] Je 
foHkkx rFkk 'kklu dks uksfVl fn;k tkukA vfuok;Z gksxkA Last come First  
go ds fla}kar dk ikyu djuk vfuok;Z gksxkA vko';drk iM+us ij NaVuh 
'kqnk deZpkjh dks iathd̀r Mkd }kjk lwpuk nsrs gq;s ft;kstu gsrq ojh;rk nh 
tk;sxhA jkT; vf/kfu;e dh /kkjk dh /kkjk&W ds vUrxZr ,sls dfri; 
vkS|ksfxd izfr"Bkuksa ftuesa Jfedksa dh la[;k 300 ls de u gks] dh cUnh ls 
iwoZ rFkk dsUnzh; vf/kfu;e dh /kkjk& 6 W ds vUrxZr ds vUrxZr ,sls 
dfri; vkS|ksfxd izfr"Bkuksa dh ftuesa /kkjk 25 M ls 25 O  rd ds 
izko/kkuksa ds vUrxZr ,sls vkS|ksfxd izfr"Bkuksa ftuesa Jfedksa dh la[;k 100 
ls de u gks esa cSBdksa djus NaVuh djus rFkk cUnh djus ls iwoZ 'kklu dh iwoZ 
vuqefr ysuk vfuok;Z gksxkA 

jk-dk-dh /kkjk&6S, 6 T ,oa 6 U@ds-dk- dh /kkjk&22, 23 ,oa 
24& Jfedksa }kjk gM+rky djus ,oa lsok;kstdksa }kjk rkykcUnh djus ls iwoZ 
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viuk;h tkus okyh izfÿ;k dk iw.kZ fooj.k jkT;@dsUnzh; vf/kfu;e dh 
mDr /kkjkvksa ds vUrxZr fn;k x;k gSA budk ikyu u djus ij 
gM+iky@rkykcUnh voS/kkfud gks ldrh gSA 

jk0 dk0 dh /kkjk& 6 H@jk0 dk 0 dh /kkjk& 33C& Jfedksa 
dks ns; /ku dh olwyh vkfn dk;Zokgh ls lEcfU/kr izko/kku bu /kkjkvksa esa 
fd;s x;s gSA  

ds0 dk0 dh /kkjk&25 T & dsUnzh; vf/kfu;e ds vUrxZr 
Unfair Labour Practice ftldk fooj.k dsUnzh; vf/kfu;e dh 
vuqlwph&V  esa lsok;kstdksa ,oa Jfedksa o mudh Vs™M ;wfu;uksa ds ckjs esa fn;k 
x;k gS] fuf"kº gSA 

jk0 dk0 dh /kkjk& 14] 14 A, 14B@ ds0 dk0 dh /kkjk& 25 

W, 25R, 25U ls 30 rd & jkT; ,oa dsUnzh; vf/kfu;e dh mDr /kkjkvksa 
ds vUrxZr fofHkUu vijk/kksa ds fy;s n.M dk izko/kku fd;k x;k gSA 

fo'ks"k& mijksDr izko/kkuksa esa iz;qDr jk0dk0 dh vk'k; jkT; 
ljdkj ds dkuwu rFkk ds0dk0 dk vk'k; dsUnz ljdkj ds dkuwu ls gSA

mRrj izns'k vkS|ksfxd 'kkfUr (etnwjh dh ;Fkk le; 

Hkqxrku) vf/kfu;e] 1978] 
Uttar Pradesh Industrial Peace 

(Timely Payment of Wages) Act, 1978

mRrj izns'k vkS|ksfxd 'kkfUr (etnwjh dk ;Fkkle; Hkqxrku) 
vf/kfu;e 1978 mRrjkapy ljdkj }kjk vuqdwfyr ,oa mikarfjr gksdj 
mRrjkapy esa iwoZor ykxw gSA tSlk fd bl vf/kfu;e ds uke ls gh Li"V cks/k 
gksrk gS fd ;g dkuwu dfri; vkS|ksfxd vf/k"Bkuksa esa vkS|ksfxd 'kkfUr 
cuk;s j[kus ds mn~ns'; ls Jfedksa dks ;Fkk le; etnwjh dk Hkqxrku 
lqfuf'pr djus gsrq vf/kfu;e fd;k x;k gSA 

/kkjk&3] 4 fu;e 4 (1)& fdlh vkS|ksfxd izfr"Bku dk 
vf/k"Bkrk :0 50 gtkj ls vf/kd foyfEcr etnwjh dh /kujkf'k dk nks"kh 
gksus dh lwpuk ij Je vk;qDr ,sls etnwjh fcy] ftlds Hkqxrku esa foyEc 
fd;k x;k gS] vfHkfu'fpr djus ds fy;s igys vkS|ksfxd vf/k"Bku ds 
vf/k"Bkrk dks uksfVl nsrk gS vkSj bl vf/kfu;e ds lkFk lgifBr 
fu;ekoyh] 1981 ds fu;e& 4(1) ds vUrxZr fu/kkZfjr izk:i&II esa uksfVl 
Hkst dj izk:i la[;k&III  ij ,slh lwpuk ;k fooj.k izLrqr djus dh vis{kk 
dj ldrk gS fls og vius lek/kku ds fy, vko';d le>sA rnksijkUr 
osru Hkqxrku esa gq;s foyEc dk lek/kku gks tkus ij og vkS|ksfxd vf/k"Bku 
ds ds vf/k"Bkrk ds fo:º vf/kfu;e dh /kkjk&3 ds vUrxZr olwyh izek.k 
i= tkjh dj ldrk gS] ftldh olwyh ftys ds dysDVj }kjk Hkw&jktLo ds 
:i esa dh tkrh gSA bl vf/kfu;e ds vUrxZr {ks=h; vij Je vk;qDr] mi 
Jek;qDr vkSj lgk;d Jek;qDr Hkh Je vk;qDr ds :i esa mlds drZO;ksa 
,oa 'kkfDr;ksa dk iz;ksx djus ds fy;s vf/kd̀r fd;s x;s gSA 

/kkjk&2 (a) bl vf/kfu;e esa] 
(a) " industrial establishment" means any factory, workshop or 
other establishment in which articles are produced, processed, 
adopted or manufactured with a view to their use, transport or sale; 
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/kkjk&5 (1)& ;g O;oLFkk gS fd fdlh Hkh vkS|ksfxd vf/k"Bku 
dk vf/k"Bkrk 1 yk[k :i;s ls vf/kd ost fcy ds Hkqxrku esa fdlh Hkh 
le; dksbZ pwd ugha djsxk vkSj ;fn mlds }kjk ,slk fd;k tkrk gS rks 
vf/kfu;e dh /kkjk&5 (2) ds vUrxZr mldk ;g vijk/k U;wure 3 ekg ds 
dkjkokl dh ltk tks 3 o"kZ rd dh vof/k ds fy, c<+kbZ tk ldrh gS] ls 
n.Muh; gksxkA 

etnwjh Hkqxrku vf/kfu;e] 1936
The Payment of Wages Act, 1936

etnwjh Hkqxrku vf/kfu;e] 1936 dkj[kkuksa] nqdkuksa@okf.kT; 
vf/k"Bkuksa] jsyos iz'kklu] eksVj V™kUliksVZ vkSj vuqlwfpr fu;kstuksa esa 
fu;ksftr dfri; Js.kh ds deZpkfj;ksa ds osru Hkqxrku dks fu;fer djus ds 
mn~ns'; ls cuk;k x;k gSA bl vf/kfue; dk foLrkj jkT; ljdkj }kjk vU; 
vf/k"Bkuksa ij Hkh vf/klwfpr dj ykxw fd;k tk ldrk gSA 

/kkjk&2 (1) ,oa 2 (a)& fu;ksftr O;fDr dk vk'k; èr deZpkjh 
ds fof/kd izfrfuf/k ls Hkh gSA blh rjg /kkjk&2 (1a) ds vUrxZr ifjHkkf"kr 
fu;kstd dh ifjHkk"kk esa mldk fof/kd izfrfuf/k Hkh lfEefyr ekuk x;k 
gSA 

/kkjk&5] 7 & izR;sd lsok;kstd dk ;g nkf;Ro gS fd og vius 
izfr"Bku esa fu;qDr deZpkjh dks fu/kkZfjr le; ds Hkhrj osru dk Hkqxrku 
lqfuf'pr djsxkA ftl izfr"Bku esa 1000 ;k mlls vf/kd deZpkjh 
fu;ksftr gS ogka etnwjh dk Hkqxrku izR;sd n'kk esa vxys ekg dh 10 rkjh[k 
rd vkSj 1000 ls de la[;k okys izfr"Bkuksa esa etnwjh dk Hkqxrku vxys 
ekg dh 7 rkjh[k rd fd;k tkuk vfuok;Z gSA etnwjh dh vof/k fdlh Hkh 
fLFkfr esa 1 ekg ls vf/kd ugha gksrh gSA voS/kkfud dVkSrh fuf"kº gSA 

/kkjk& 8] 9] 10] 11] 12] 12A] 13 & bu /kkjkvksa esa ÿe'k% 
vFkZn.M] vuqifLFkfr ds dkj.k dVkSrh fdlh oLrq dh gkfu ;k VwV&QwV ds 
dkj.k osru ls dVkSrh] Advance ds :i esa Hkqxrku dh x;h /kujkf'k dh 
olwyh] fy;s x;s Ω.k dh olwyh dks&vkijsfVo lkslk;Vh ;k ba';kjsal Ldhe 
esa vfHknku dh x;h /kujkf'k dh dVkSrh dj ldus dk izko/kku gS fdUrq ,slh 
dVkSfr;ka bl dkuwu ds vUrxZr vuqeU; lhek rd gh fd;k tk ldrk gSA 

/kkjk&13 A& ;g O;oLFkk gS fd izR;sd lsok;kstd vius izfr"Bku 
eas fu;qDr deZpkfj;ksa dh etnwjh Hkqxrku ,oa muds osru ls dh x;h 
dVkSfr;ksa ds lEcU/k esa fu/kkZfjr izk:i esa iaftdkvksa ,oa vfHkys[kksa ds 
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j[k&j[kko ds fy;s mRrjnk;h gS vkSj ,sls leLr vfHkys[k ,oa iaftdk;sa 
fujh{kd }kjk fujh{k.k ds le; ekaxs tkus ij mlds le{k izLrqr djus ds 
fy;s og fof/kd :i esa mRrjnk;h gSA 

/kkjk&20& blds vUrxZr ds izko/kkuksa dk mYya?ku djus okys 
O;fDr dks nf.Mr djus dh Hkh O;oLFkk dh x;h gSA 

/kkjk&15& ;g O;oLFkk gS fd ;fn fu/kkZfjr vof/k ds vUnj 
deZpkjh dks ns; etnwjh dk Hkqxrku ugha fd;k x;k ;k mu dVkSfr;ksa dks 
NksM+dj ftudh O;oLFkk vf/kfu;e esa gS] vU; vuqfpr dVkSfr;ka dh tkrh 
gS rks muls lEcfU/kr nkos Jfed Loa; vFkok mudh V™sM ;wfu;u ;k 
vf/kfu;e ds vUrxZr fu;qDr fujh{kd }kjk izkf/kdkjh ds le{k izLrqr fd;k 
tk ldrk gSA vf/kfu;e ds vUrxZr fu;qDr fujh{kd }kjk izkf/kdkjh ds 
le{k izLrqr fd;k tk ldrk gSA vf/kfu;e dh /kkjk&15 (1) esa O;oLFkk gS 
fd bl vf/kfu;e ds vUrxZr izLrqr nkoksa dh lquokbZ gsrq izkf/kdkfj;ksa dh 
fu;qfDr jkT; 'kklu }kjk dh tk;sxhA orZeku esa lgk;d Jek;qDr mi 
Jek;qDr] vij Je vk;qDr ,oa ijxuk vf/kdkjh bl vf/kfu;e ds 
vUrxZr nkoksa dh lquokbZ ds fy, izkf/kdkjh vf/klwfpr fd;s x;s gSA 
izkf/kdkjh dks vf/kfu;e dh /kkjk&15(3) esa ;g vf/kdkj fn;k x;k gS fd 
ftl etnwjh dk Hkqxrku ugha fd;k x;k gS ;k ftruh jde dh vuqfpr 
dVkSrh dh x;h gS] mldk Hkqxrku funsZf'kr djs vkSj fu/kkZfjr vof/k O;rhr 
gks tkus ds ckn foyEc ls fd;s x;s osru Hkqxrku ds ekeys esa 25 :i;s rd 
vkSj vuqfpr dVkSrh ds ekeyksa esa dVkSrh dh x;h /kujkf'k ds 10 xuq rd 
eqvkotk Hkqxrku djus dk funsZ'k ikfjr dj ldrk gSA funsZ'ku vkns'k ikfjr 
gksus ds ckn Hkh Hkqxrku u gksus dh n'kk esa funsZf'kr /kujkf'k dh olwyh fdlh 
eftLV™sV }kjk crkSj n.M dh tk ldrh gSA 

/kkjk&17A& blds vUrxZr tgka izkf/kdkjh dk ;g lek/kku gks 
tkrk gS fd lsok;kstd fdlh funsZf'kr /kujkf'k ds Hkqxrku esa tkucw> dk 
foyEc dj jgk gS rc og ,slh /kujkf'k ds Hkqxrku gsrq vf/k"Bku ds 
lsok;kstd dh lEifRr dks l'krZ dqdZ dj ldrk gSA 

Labour Laws (Exemption from Furnishing  Returns 
and Maintainging Registers By Certain 

Establishments) Act, 1988

;g vf/kfu;e ,sls NksVs izfr"Bkuksa ds lsok;kstdksa dk fooj.kh 
izLrqr djus ,oa iaftdkvksa ds j[k&j[kko ds fy;s NwV iznku djus ds 
mn~ns'; ls cuk;k x;k gS ftuesa 10 ls vf/kd vkSj 20 ls de deZpkjh 
fu;ksftr gksrs gS ;k mu cgqr NksVs izfr"Bkuksa ij tgka 9 ls de Jfed 
fu;ksftr gksrs gSA 

/kkjk 4& ;g O;oLFkk dh x;h gS fd vf/kfu;e dh vuqlwph esa 
of.kZr ftu 9 Je vf/kfu;eksa dks lwphcº fd;k x;k gS] ds lEcU/k esa Hksts 
tkus okyh fofHkUu foojf.k;ksa ,oa iaftdkvksa ls NwV iznku djrs gq;s muds 
leku ij ek= ,d fooj.kh izi=&1 eas izf"kr djus dk izko/kku fd;k x;k 
gSA ftlesa izfr"Bku ls lEcfU/kr leLr lwpuk;sa vUrfufgZr gSA cgqr NksVs 
izfr"Bkuksa ds fy;s fu/kkZfjr izi=&D ,oa E esa iaftdk;sa vkSj NksVs izfr"Bkuksa 
ds fy;s izi=&B, C ,oa D esa iaftdk;sa j[kus dk izko/kku fd;k x;k gSA 
U;wure osru vf/kfu;e] 1951 ds vUrxZr Jfedksa dks nh tkus okyh osru 
iphZ dk fn;k tkuk iwoZor tkjh j[kk tk;sxkA rFkk dkj[kkuk vf/kfu;e] 
1948 dh /kkjk&88 ,oa 88A vkSj ckxku Je vf/kfu;e] 1951 dh /kkjk&32 
A ,oa /kkjk&32B ds vUrxZr nq?kZVukvksa ds lEcU/k esa Hksts tkus okys fooj.k 
iwoZor Hksts tkrs jgsxsaA vf/kfu;e dh /kkjk&4(2) esa ;g Hkh Li"V fd;k 
x;k gS fd vf/kfu;eksa dh vuqlwph esa of.kZr ftu 9 Je vf/kfu;eksa ds 
lEcU/k esa fooj.kh Hksth tkuh visf{kr gksrh gS vFkok ftu iaftdkvksa dk 
fujh{k.k fd;k tkuk gksrk gS muds lanHkZ esa bl vf/kfu;e ds vUrxZr 
fu/kkZfjr fooj.kh ,oa iaftdk dks gh mDr vf/kfu;eksa ds vUrxZr izs"k.kh; 
fooj.kh ,oa fu/kkZfjr iaftdk le>k tk;sxkA 

/kkjk&6 vf/kfu;e ds izko/kkuksa dk mYya?ku djus okys O;fDr dks 
izFke vijk/k ds fy;s 5000 :i;s rd ds vFkZn.M fd;k tk ldrk gSA vkSj 
nksckjk vijk/kh ik;s tkus ij U;wure 1 ekg dk dkjkokl dks 6 ekg rd gks 
ldrk gS ;k 10 gtkj :i;s tqekZuk tks 25000 :i;s rd c<+k;k tk ldrk gS 
vFkok ltk vkSj vFkZn.M nksuksa ls nf.Mr fd;k tk ldrk gSA
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• Hkou vkSj vU; lfUuekZ.k deZdkj (fu;kstu rFkk lsok 'krZ fofu;eu) 
vf/kfu;e] 1996

• mRrjkapy Hkou vkSj vU; lfUuekZ.k deZdkj (fu;ks0 rFkk lsok&'krksZ dk 
fofu0) fu;e] 2005

• Hkou vkSj vU; lfUuekZ.k deZdkj dY;k.k midj vf/kfu;e] 1996 ,oa 
• Hkou vkSj vU; lfUuekZ.k deZdkj dY;k.k midj fu;e] 1998

eq[; izko/kku
izLrkouk 

Hkou vkSj vU; lfUuekZ.k deZdkjksa ds fu;kstu rFkk lsok 'krksZ dks 
fofu;fer djus rFkk ,sls deZdkjksa dks lqj{kk] LokLF;] dY;k.k lEcU/kh 
fofHkUu fo"k;ksa ijfof/kd izko/kku djus ds mn~ns'; ls dsUnzh; ljdkj }kjk 
Hkou vkSj vU; lfUuekZ.kZ deZdkj (fu;kstu rFkk lsok 'krZ fofu;eu) 
vf/kfu;e] 1996 vf/kfu;fer fd;k x;kA fuekZ.kh etnwjksa dk dk;Z 
vkdfLed izd̀fr dk gksrk gS] ekfyd&etnwj dk lEcU/k vLFkkbZ gksrk gS 
dgha&dgha vfuf'pr dk;Z ds ?k.Vs gksrs gS] ewyHkwr RkFkk dY;k.k lqfo/kkvksa 
dh deh gksrh gSA orZeku esa izHkkoh vU; Je vf/kfu;eksa esa fuekZ.k etnwjksa 
dh lqj{kk] LokLF;] dY;k.k rFkk vU; lsok 'krksZ  ls lEcfU/kr izko/kkuksa dh 
vi;kZIrrk ds dkj.k mDr vf/kfu;e dks dsUnz ljdkj }kjk vf/kfu;e fd;k 
x;k gSA 

jkT; ds vlaxfBr {ks= ds vf/kla[; fuekZ.kh Jfedksa dks lqj{kk] 
LokLF;] dY;k.k vkfn lqfo/kkvksa dks fof/kd :i ls lqfuf'pr djkus rFkk 
bu Jfedksa dh vU; lsok 'krksZ dks fofu;fer djus ds mn~ns'; ls mRrjkapy 
jkT; esa mDr vf/kfu;e dks ykxw djuk jkT; dh izkFkfedrkvksa esa lfEefyr 
fd;k x;kA dsUnz ljdkj }kjk U;wure lk>k dk;Zÿe (CMP)  ds vUrxZr 
mDr vf/kfu;e dks ns'k ds lHkh jkT;ksa esa izkFkfedrk ij dk;kZfUor djus dk 
ladYi fy;k x;k gSA miyC/k tkudkjh ds vuqlkj vHkh rd dsUnz ljdkj 
}kjk viuh vf/kdkfjrk ds {ks= esa ,ao fnYyh ljdkj] dsjy jkT;] e/; 
izns'k rFkk rfeyukMq }kjk Hkou vkSj vU; lfUuekZ.k deZdkj (fu;kstu 
rFkk lsok 'krZ fofu;eu) vf/kfu;e] 1996 vFkok rRleku dkuwu dks 
fu;ekoyh cukdj iw.kZ&:i ls ykxw dj fn;k x;k gSA mRrjkapy ljdkj 
}kjk Hkh mDr vf/kfu;e dh /kkjk&5 ds izko/kkuksa ds vUrxZr fo'ks"kK lfefr 
dk xBu dj] lfefr ds ijke'kZ ij] mRrjkapy Hkou vkSj vU; lfUuekZ.k 
deZdkj (fu;kstu rFkk lsok&'krksZ dk fofu;eu) fu;e] 2005 

THE SCHEDULE

[See Section 2(I)(d)]

(1) The Payment of wages Act. 1936 (4 of 193.

(2) The Weekly Holiday Act. 1942 (18 of 1942)

(3) The Minimum wages Act. 1948 (11 of 1948)

(4) The Factories Act. 1948 (63 of 1948)

(5) The Plantations Labour Act. 1951 (63 of 1951)

(6) The Working Journalists and other Newspaper 
Emplooyees (Conditions of Service) and Miscellaneous 
Provisions Act. 1955 (45 of 1955)

(7) The Control Labour (Regulation and Abolition) Act. 
1970 (37 of 1970)  

(8) The Sales promotion Employees (Condition of 
Services) Act, 1976 (11 of 1976)

(9) The Equal Remuneration Act, 1976 (25 of 1976)
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vf/klwpuk la[;k963@VII@680&Je@2002 fnukad 25 twu] 2005 
}kjk iz[;kfir dj mRrjkapy jkT; dk bl iafDr esa lfEefyr dj fn;k x;k 
gSA 
lfUuekZ.k izfÿ;k,a D;k gS\

bl vf/kfu;e ds vUrxZr Hkou] xfy;kjs] lM+dsa] jsyost] 
V™kWeost] gokbZ iV~Vh] flapkbZ] ikuh fudklh] rVcU/k o ukSdk fogkj] ck<+ 
fu;a=.k] fo|qr mRiknu] ikjs"k.k rFkk forj.k ty&dy] ry ,oa xSl 
bULVkyslu] cka/k] ugj] tyk'k;] lqjax] iqy] ikbZiykbu] VkWolZ] ok;jySl] 
Vsyhfotu] VsyhQksu vkfn ls lEcfU/kr ,sls izfr"Bku vkorZ gksrs gS] tks 
ljdkj ds fu;a=.kk/khu] dkWjiksjsV vFkok QeZ] fdlh O;fDr fo'ks"k ;k laxe 
(Association) vkfn }kjk 10 ;k 10 ls vf/kd fuekZ.kh etnwjksa dh lgk;rk 
ls fd;s tkrs gSa fdUrq fdlh O;fDr fo'ks"k }kjk vius Loa; ds ,sls vkoklh; 
ykxw ugah gksxkA mDr vf/kfu;e lifBr jkT; fu;ekoyh ds vUrxZr 
mRrjkapy Hkou vkSj vU; lfUuekZ.k deZdkj dY;k.k cksMZ dk xBu fd;k 
x;k gS] ftlds ek/;e ls lfUuekZ.k deZdkjksa ds dY;k.kkFkZ vusd ;kstuk;sa 
xfBr dh x;h gS] ftudk foLr̀r fooj.k vxys ì"Bksa esa fn;k x;k gSA 
dY;k.k cksMZ ds izeq[k vk; L=ksr ds :i esa mijksDr fuekZ.k dk;ksZ esa layXu 
izfr"Bkuksa ij midkj (Cess) dks vo/kkfjr djus ,oa laxzfgr@olwy djus 
gsrq dsUnz ljdkj }kjk Hkou vkSj vU; lfUuekZ.k deZdkj dY;k.k midj 
(Cess) vf/kfu;e 1996 rFkk Hkou vU; lfUuekZ.k deZdkj dY;k.k 
midj (Cess) fu;e] 1998 cuk;s x;s gSA

mRrjkapy Hkou vkSj vU; lfUuekZ.k deZdkj dY;k.k cksMZ }kjk 
lfUuekZ.k deZdkjksa ds fy, xfBr dY;k.kdkjh ;kstukvksa rFkk rRlEcU/kh 
fof/kd izko/kkuksa dh ,d >yd

• 10 ;k 10 ls vf/kd Jfedksa dk fu;kstu djus okys Hkou vkSj vU; 
lfUuekZ.k izfr"Bku vkPNkfnRrA

• vkPNkfnRr lHkh izdkj ds lfUuekZ.k izfr"Bkuksa dk Je foHkkx esa iath;u 
vfuok;A

• ek0 eathth] Je&lsok;kstu dh v/;{krk esa mRrjkapy Hkou vkSj vU; 
lfUuekZ.k deZdkj dY;k.k cksMZ xfBrA

• 18 ls 60 o"kZ ds e/; vk;q lhek ds deZdkjksa dk ykHkkFkhZ ds :i esa cksMZ 

esa iathdj.k vfuok;ZA

• efgyk deZdkj dks izlwfr dky esa : 1000@& izlwfr lqfo/kkA 

• 60 o"kZ dh vk;q ij : 150@& ekfld isa'ku rFkk isa'ku dk vk/kk vFkok 
: 100@& tks vf/kd gks] QSeyh  isa'kuA

• deZdkjksa ds fy, edku dh [kjhn@fuekZ.k gsrq : 50]000@& rd dh 
vfxze jkf'k] dh lqfo/kkA

• ydok] dq"B jksx] riSfnd vFkok nq?kZVuk vkfn ds dkj.k LFkk;h 
fu%'kDrrk ij : 150@& ekfld rd fu%'kDrrk isa'ku rFkk : 5]000@& 
rd vuqxzg jkf'kA

• fu;kstu ds nkSjku nq?kZVuk esa èR;q gksus ij : 50]000@& rFkk lkekU; èR;q 
dh n'kk esa èrd deZdkj ds ukferksa@vkfJrksa dks : 15]000@& dh 
vfFkZd lgk;rkA 

• vUR;sf"V laLdkj [kpZ gsrq èrd deZdkj ds ukferksa@vkfJrksa dks : 
1]000@& dh Lohd̀frA

• mipkj gsrq : 1]000@& rd rFkk nq?kZVuk esa fu%'kDr gksus ij : 5]000@& 
rd Ω.k lqfo/kkA

• nks cPpksa rd ds fookg ds fy;s rFkk efgyk deZdkjksa dks Lo;a ds fookg 
ds fy;s : 2]000@& dh lgk;rkA 

• cksMZ }kjk le;&le; ij vU; dY;k.kdkjh ;kstuk,a Hkh xfBr dh 
tk;saxhA

• lfUuekZ.k izfr"Bku ds dk;Z izkjEHk] lekiu rFkk nq?kZVukvksa dh lwpuk 
izsf"kr dh tkuh vfuok;ZA

• midj vf/kfu;e ds vUrxZr lfUuekZ.k izfr"Bkuksa ls fuekZ.k ykxr dk 
1% midj cksMZ fuf/k esa tek fd;k tkuk vfuok;ZA

• Hkou vkSj vU; lfUuekZ.k deZdkj (fu;kstu rFkk lsok 'krZ fofu;eu) 
vf/kfu;e] 1996

• mRrjkapy Hkou vkSj vU; lfUuekZ.k deZdkj (fu;ks0 rFkk lsok&'krksZ dk 
fofu0) fu;e] 2005
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tky] lajpukRed <+kpk vkSj vkd̀fe fuekZ.k] pV~Vk yxkuk vkSj pV~Vk 
gVkuk] ikM+ dkQj MkWe o ukWo dks"Bd vkfn ds lEcfU/kr lqj{kk 
O;oLFkkvksa@fu;eksa dk ikyu djukA (fu;e 96 ls 207 rd) 

• 500 ;k mlls vf/kd fuekZ.k deZdkjksa ij lqj{kk lfefr;ksa dk xBu 
djuk vkfn dk;ZA (fu;e 208)

• 500 ;k mlls vf/kd fuekZ.k deZdkj fu;ksftr djus ij lqj{kk 
vf/kdkfj;ksa dh fu;qfDr djukA (fu;e 209)

• nq?kZVukvksa dh fjiksVZ Je foHkkx ds vf/kdkfj;ksa] ckMZ] eq[; fujh{kd] 
deZdkj ds lEcfU/k;ksa] iqfyl rFkk iz'kklu vkfn dks nsukA (fu;e 
210)

• foLQksVdksa ds lEcU/k esa lko/kkuh j[kukA (fu;e 212 ,oa 213)
• <sj yxkus (ikbZfyax) ls lEcfU/kr lko/kkuh dk;Z lqfuf'pr djukA 

(fu;e 214 ls 222)
• Hkou fuekZ.k deZdkjksa dh fpfdRlh; ijh{kk] O;kolkf;d LokLF; dsUnz 

dk izca/k] ,Ecwysal d{k] ,Ecwysal xkM+h] LVspj] O;kolkf;d LokLF; 
lsokvksa] fo"kkDrrk ;k mithfodktU; jksx dh lwpuk] izkFkfed mipkj 
isfV;ka] vkikrdkyhu lsokvksa@mipkj vkfn dh O;oLFkk djukA (fu;e 
223 ls 232 rd)

• Hkkjrh; ekud C;wjks dks fuekZ.k lkexzh vkfn ds ckjs esa lwpuk nsukA 
(fu;e 233) 

dk;Z ds ?k.Vs] lq[k lqfo/kk;sa] etnwjh dk lank;] jftLVj vkSj 
vfHkys[k vkfnA
• dk;Z ds fu/kkZfjr ?k.Vksa (9 izfrfnu vFkok 48 izfr lIrkg)] foJke 

varjky] lkIrfgd foJke] vfrfjDr dk;Z ds fy; vfrdky Hkqxrku] 
jkf= dh ikfj;ksa esa dk;Z vkfn lEcU/kh izko/kkuksa dk ikyu lqfuf'pr 
djukA (fu;e 234 ls 237 rd)

• etnwjh dh njksa] vof/k] Hkqxrku frfFk] fujh{kd ds uke&irs vkfn dh 
lwpuk iznf'kZr djuk ,oa fujh{kd dks HkstukA fu;e 238) 

• 30 fnu iwoZ dk;Z izkjEHk rFkk dk;Z lekiu dh laHkkfor frfFk vkfn dh 
lwpuk iz:i&VI  vkSj lekiu dh lwpuk fujh{kd dks HkstukA fu;e 
239) 

• deZdkjks] dLVjkSy] etnwjh jftLVj] dVkSrh jftLVj] vfrdky 
jftLVj j[kuk ,ao osru iqfLrdk,a vkSj lsok izek.k i= tkjh 
djuk&iz:i&XV ls XXIVaA (fu;e 240 ls 241 rd)

• iz:i&XXV esa jftLV™hdj.k vf/kdkjh rFkk fujh{kd dks izfr o"kZ 15 
Qjojh rd fooj.kh HkstukA (fu;e 242)

lfUuekZ.k izfr"Bkuksa@fu;kstdksa ds nkf;Ro 

lEcU/kh izko/kku

lqj{kk ,oa LokLF; lEcU/kh

• dk;Z izkjEHk gksus ds 60 fnu ds Hkhrj fu/kkZfjr 'kqYd tek djrs gq, 
vFkok rnksijkUr 25 izfr'kr foyEc 'kqYd tek djrs gq, vFkok 
rnksijkUr 25 izfr'kr foyEc 'kqYd ds lkFk jftLV™hdj.k gsrq 
jftLV™hdj.k vf/kdkjh dks iz:i&1 esa vkosnu djuk vFkok 
jftLV™hdj.k dh 'krksZ dk ikyu djukA (/kkjk 6 ,oa 7 fu;e 23] 26 ,oa 
27)

• vR;f/kd 'kksj] dEiu] vfXu ls ifj=k.k] vkikrdkyhu dk;Z ;kstuk] 
eksVjksa vkfn dh ckM+ yxkuk] vR;f/kd Hkkj dk mRFkkiu vkSj ogu] 
LokLF; vkSj lqj{kk uhfr] [krjukd vkSj gkfudkjd i;kZoj.k] fQlyus] 
Mwcus] fxjus vkfn ifjladV] /kwy xSlsa] /kwe vkfn  us= la{kkjd inkFkZ] 
us= laj{k.k] flj dk laj{k.k vkSj vU; laj{kk oL= fpUgkadu] lqj{kk 
gsyesVksa vkSj twrksa dk iz;ksx vkfn ls lEcfU/kr fu;eksa dk ikyu 
lqfuf'pr djukA (fu;e 34 ls 54 rd)

• mRFkkid lkf/k= dk lfUuekZ.k vkSj vuqj{k.k] mRFkkid lkf/k= dh tkap 
vkSj dkfyd ijh{k.k] Lopkfyr lqjf{kr Hkkj lwpd] laLFkkiu% foap] 
ckfYV;ksa] fujkin dk;Zdj.k Hkkj dh igpku vkSj fpUgkadu] mRFkkid 
lkf/k=ksa ,oa mRFkkid fx;jksa ij ynku] vkWijsVj dk dsc ;k dsfcu] 
mRFkkid lkf/k=ksa dks izpkyu] mRrksyd] mRFkkid lkf/k=ksa rd igqap ds 
lk/ku vkSj mu ij ckM+ yxkuk] Msfjdksa dh fjfxax] Msfjd QqV dk 
ǹ<+hdj.k] mRFkkid fx;j dh lajpuk vkSj j[k&j[kko] ijh{k.k jfLl;ka] 
rkikapj ijh{k.k] izekk. i=ksa dk jftLVj vkfn fofHkUu lqj{kk O;oLFkkvksa 
ls lEcfU/kr fu;eksa dkikyu djukA (fu;e 55 ls 81 rd)

• Hkou fuekZ.k deZdkj ds pyuiFk vksj <ykuksa dk iz;ksx] ;kuksa }kjk 
iz;ksx jiVksa dk >qdko] ifg;snkj Bsyk vkfn dk iz;ksx] ty }kjk 
ifjogu] Mwcus ls cpko] feV~Vh gVkus dk miLdj ;ku] fo|qr pfyr 
csypsa vkSj mR[kfu=] cqyMkstj Ldij] Mkej lEcfU/kr lpy e'khuksa] 
lery djus okys ;U=ksa] jksM jksyj vkfn ls lEcfU/kr lqj{kk fu;eksa dk 
ikyu djukA (fu;e 82 ls 95 rd) 

• daÿhV ladeZ] /oLrhjd.k] mR[kuu vkSj lqjax [kksnus dk ladeZ] nqjkjksg 
Nr dk lfUudj.k] ejEer vkSj vuqj{k.k] fulSuh vkSj lksiku fu'kSuh] 
idM+ pcwrjk] r[rksa dh vLFkkbZ ckM+] <kyw iz.kky] lqj{kk csYV vkSj 
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• 'kkSpky; vkSj ew=ky;] ty&iku x̀g (250 deZdkj fu;ksftr djus 
ij)rFkk mlesa [kk| inkFkksZ vkfn ls lEcfU/kr O;oLFkkvksa@fu;eksa dk 
ikyu djukA (/kkjk&33] fu;e 243 ls 247)

• 1000 ls de etnwj fu;ksftr djus ij 7 rkjh[k rd rFkk 1000 ls 
vf/kd etnwj fu;ksftr djus ij 10 rkjh[k rd etnwjh dk Hkqxrku 
djukA vkSj rRlEcU/kh lwpuk;sa iznf'kZr djuk vkfnA (fu;e 248 ls 
249 rd)

okLrqfonksa] ifj;kstuk bathfu;jksa vkSj fMtkbujksa ds nkf;Ro lEcU/kh 
izko/kku

fu;e&6
• fdlh ifj;kstuk ;k mlds Hkkx ;k fdlh Hkou ;k vU; lfUuekZ.k dk;Z 

ds fMtkbu ds fy;s mRrjnk;h okLrqfod] ifj;kstuk bathfu;j ;k 
fMtkbuj dk ;g drZO; gksxk fd og ;g lqfuf'pr djs fd ;kstuk izÿe 
ij ,sls Hkou fuekZ.k deZdkjksa dh lqj{kk vkSj LokLF; lEcU/kh ckrksa ij 
lE;d~ :i ls /;ku fn;k tkrk gS tks] ;FkkfLFkfr] ,slh ifj;kstuk vkSj 
lajpukvksa ds ifjfuekZ.k] izpkyu vkSj fu"iknu esa fu;ksftr gSA 

• ifj;kstuk ls lEcº okLrqfon] ifj;kstuk bathfu;j vkSj vU; òfRrdksa 
}kjk bl ckr dh i;kZIr lrdZrk cjrh tk,xh fd fMtkbu esa ,slh dksbZ 
ckr lEefyr u dh tk, ftlesa ,slh [krjukd lajpuk ;k izfÿ;k 
vFkok lkexzh  dk iz;ksx vUrxZzLr gks] tks] ;FkkfLFkfr ifjfuekZ.k] 
izpkyu vkSj fu"iknu ds vuqde esa Hkou deZdkjksa ds LokLF; vkSj 
lqj{kk ds fy;s ifjladVe; gksA 

• Hkou] lajpukvksa ;k vU; lfUuekZ.k ifj;kstukvksa ds fMtkbu esa 
vUrxzZLr òfRrdksa dk ;g Hkh drZO; gksxk fd lajpukvksa vkSj Hkouksa ds 
vuqj{k.k vkSj j[k&j[kko ls lgcº lqj{kk igyqvksa dks /;ku esa j[ks tgka 
vuqj{k.k vkSj j[k&j[kko dk dke fo'ks"k tksf[ke okyk gSA 

jkT; vkSj cksMZ dh lsokvksa esa O;fDr;ksa ds nkf;Ro lEcU/kh izko/kku
fu;e&7

• ljdkj ;k cksMZ dh lsok esa izR;sd O;fDr dk ;g drZO; gksxk fd og 
vf/kfu;e vkSj bu fu;eksa ds micU/kksa dk fu"iknu djkus ds fy;s 
le;&le; ij dsUnzh; ljdkj vFkok jkT; ljdkj }kjk fn;s x;s funsZ'kksa 
dk vuqikyu djsA 

deZdkjksa ds drZO; vkSj nkf;Ro lEcU/kh izko/kku
fu;e&8

• izR;sd Hkou fuekZ.k deZdkj dk ;g drZO; gksxk fd og bu fu;eksa dh 
,slh vis{kkvksa dk vuqikyu djs tks mlls lEcfU/kr gS vkSj bu fu;eksa 
dh vis{kkvksa dk ikyu djus esa iw.kZ lg;ksx djs vkSj ;fn og ifjogu 

miLdj ;k vU; miLdjksa ls lEcfU/kr mRFkkid lkf/k=] mRFkkid fx;j] 
mRFkkid ;qfDr esa dksbZ =qfV ikrk gS rks fcuk vuqfpr foyEc ds ,slh 
=qfV;ksa dh fjiksVZ vius fu;kstd ;k QksjeSu ;k izkf/kdkj esa fdlh vU; 
O;fDr dks djsA 

• dksbZ Hkou fuekZ.k deZdkj] tc rd fd lE;d~ :i ls izkf/kd̀r u gks ;k 
vko';drk iM+us ij ds flok; ,slh fdlh ckM+] ekfxdk] fx;j] 
fulSuh] gSp Nknu] thou j{kd lkf/k=] izdk'k ;k dksbZ Hkh vU; oLrq,a] 
ftudk micU/k fdlh tkuk vf/kfu;e vkSj bu fu;eksa }kjk visf{kr gks] 
ugha gVk,xk ;k muls NsM+NkM+ ugha djsxkA ;fn iwoksZDr fdlh oLrq dks 
gVk;k tkrk gS rks ,slh oLrq ,slh vof/k dh lekfIr ij] ftlds nkSjku 
mldk gVk;k tkuk vko';d Fkk] mDr dk;Z esa yxs O;fDr;ksa }kjk 
izR;kofrZr dh tk,xhA 

• izR;sd Hkou fuekZ.k deZdkj] izos'k djus ds fy;s dsoy ,sls lk/kuksa dk 
mi;ksx djsxk ftudk micU/k bu fu;eksa ds vuqlkj fd;k x;k gS vkSj 
dksbZ O;fDr] fdlh nwljs O;fDr dks ,sls izos'k ds lk/kuksa ls fHkUu izos'k ds 
lk/kuksa dk mi;ksx djus ds fy;s izkf/kd̀r ;k vknsf'kr ugha djsxkA 

• Hkou fuekZ.k deZdkj dk ;g drZO; gksxk fd og mlds dY;k.k dks 
lqfuf'pr djus ds fy;s fu;kstd }kjk miyC/k djkbZ xbZ 'kkSpky;] 
ew=ky;] /kksou LFky] dSaVhu vkSj vU; lqfo/kkvksa dks og LoPN vkSj 
LokLF;dkj fLFkfr;ksa esa j[ksA 

vU; izko/kku
vf/kfu;e ds mYya?kudrkZvksa ds fo:º l{ke U;k;ky; esa eq[; 

fujh{kd Hkou ,oa vU; lfUuekZ.k fujh{k.k }kjk vFkok mudh iwoZ Lohd̀fr 
ls fdlh vU; }kjk ;k LoSfPNd laxBu ds inkf/kdkjh vFkok Vs™M ;wfu;Ul 
,DV] 1926 ds vUrxZr iathd̀r fdlh Jfed la?k ds inkf/kdkjh }kjk 
fdlh l{ke U;k;ky; esa okn ok;j fd;k tk ldrk gS& /kkjk 54
• mYya?kudrkZvksa ds fy, ltk] vFkZn.M vkSj iSuYVh dk izko/kku& /kkjk 

47] 48] 49
• dfri; vijk/kksa ds fy, eq[; fujh{kd dks vFkZn.M vo/kkfjr djus 

dk vf/kdkj& /kkjk 50
• mDr vf/kfu;eksa ds izorZu gsrq eq[; fujh{kd] ckMZ ,oa lfefr;ksa ds 

lnL; lfpo] jftLV™hdj.k vf/kdkjh] dh fu;qfDr dk izko/kku&/kkjk 6] 
9] 19] 41

• jftLV™hdj.k  vf/kdkjh ds jftLV™hdj.k& fujLrhdj.k vkns'k] dY;k.k 
cksMZ esa deZdkj }kjk iathdj.k gsrq izLrqr i= ds fujLrhdj.k vkns'k 
rFkk eq[; fujh{kd }kjk vo/kkfjr vFkZn.M dk vkns'k ds fo:º vihy 
fd;s tkus dk izko/kku gSA /kkjk 9] 12 ,oa 51
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CLARIFICATION WITH REGARDS TO ESI

WASHING ALLOWANCE:

It is a sum part! to defray special expenses entailed by the nature of 

employment and as such this amount does not amount to wages.

SUSPENSION ALLOWANCE SUBSISTENCE ALLOWANCE

During the suspension period the employee is not allowed to 

actually work and he is not given full remuneration but the 

permissible subsistence allowance is paid to the employee by way 

of remuneration for remaining attached to the services of the 

employer as per the relevant service regulation governing his 

contract of service, therefore, the subsistence allowance is part of 

wage as defined under Sec.2(22) of the ESI Act and consequently 

on the amount of subsistence allowance paid to the suspended 

employee, contribution is payable. 

Supreme Court has also held in the case of RD, ESIC Vs. M/s 

Popular Automobiles etc. in its judgement dt. 29.9.97 in Civil appeal 

No. 3850 of 1993 that 'suspension/subsistence allowance is wage 

and contribution is payable under Sec.2(22) on the said amount'.

OVERTIME ALLOWANCE

In the case of the employer as and when the employer finds the 

need to have work done expeditiously, in addition to the normal 

work during the course of the working hours, the employer offers to 

the employee to do the overtime work after the working hours. 

When employee does overtime work it amounts to the acceptance 

for the same, hence there emerges concluded implied contract 

between the employer and the employee. Boh the remuneration 

received during the working hours and overtime constitutes a 

composite wage and thereby it is a wage within the meaning of 

Sec.2(22) of the ESI Act. Therefore, the contribution is payable on 

the overtime allowance. However, overtime allowance will be 

considered as wage for the purpose of charging teh contribution 

only and will not be considered for the purpose of the coverage of 

the, employee under the Scheme. 

The same view was held by the Supreme Court in its judgement 

delivered on 6.11.96 in the case of Indian Drugs & Pharmaceuticals 

Ltd. Vs. ESIC, in Civil Appeal NO.27?? of 1980. 
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ANNUAL BONUS:

Bonus paid to the employees could not be treated as wage for 
the purpose of charging of contribution under Sec.2(22), provided 
the periodicity of the payment is more than 2 months. The said 
issue was also considered in the meeting of the ESI Corporation 
held on 19.12.68 and the Corporation agreed to the 
recommendations of the Standing Committee that bonus may not 
be treated as wage. Hence no contribution is payable on annual 
Bonus. 

INCENTIVE BONUS:

As per the decision of the Supreme Court delivered on 8.3.2000 
in the case of M/s Whirlpool India Ltd. Vs. ESIC in civil appeal No. 
1903 of 2000, additional remuneration to become wages has to be 
paid at intervals not exceeding two months as distinguished from 
being payable. Thus, there has to be actual payment and the 
payment of production incentive does not fall either under the 1st 
part of last part of the definition of the term wages as defined in 
Sec.2(22) of the Act, hence no contribution is payable on the 
incentive bonus, provided the periodicity of payment is more than 2 
months. 

PRODUCTION BONUS:

Production Bonus like incentive bonus is paid to the workers as 
additional remuneration and hence like incentive bonus such 
additional remuneration in order to become wages has to be paid at 
intervals not exceeding 2 months as distinguished from being 
payable. Thus, there has to be actual payment and hence no 
contribution is payable, provided periodicity of the payment is more 
than 2 months. 

INAM/EX-GRATIA PAYMENT:

Inam represents a payment made by the employer to any 
employee as a reward for the service rendered by him for which he 
is/was not under obligation to render the same under the contract of 
service which is expressed or implied bud does not included the 
payment which have been made to an employee in fulfillment of 
contract of service. This may include exgratia payment. 

Where Inam is being paid for special skill or higher 
responsibilities/additional duties, it may be taken as remuneration 
and contribution is payable. 

Where the employer has introduced the scheme of Inam but 
according to terms and conditions the employer has no right to 
withdraw it or revise it, the same way be treated as wages and 
contribution is payable. 

Where the employer has introduced the scheme of Inam and he 
has right to revise or withdraw it at his discretion, the payment of 
Inam under such scheme may not be treated as wages amd 
contribution is not payable provided the payment is made at an 
interval exceeding two months..

Where there is no scheme of Inam in writing but still employer 
might be making payment under the head Inam on the basis of 
some understanding between the parties, in such cases, the nature 
of payment and its periodicity may be ascertained and whether 
payment of Inam is an exgratia payment which is not covered by the 
contract of service. In case the periodicity is more than 2 months, 
no contribution may be changed

WAGES PAID DURING LAYOFF:

During the period of layoff though the employer is not given 
actual work and is also not given full remuneration but certain 
wages are paid to the employee by way of remuneration for 
remaining attached tot he factory/establishment of the employer, 
therefore, such payments paid for the period of layoff are also 
wages for the purpose of Sec.2(22) of the ESI Act and hence 
contribution is payable on such payments. 

ANNUAL COMMISSION

Sales Commission would fall within the 3rd category of wages 
as defined under the Act as additional remuneration and there has 
to be actual payment as the word used is paid and not payable, at 
intervals not exceeding two months. The question as to why the 
period of 2 months is fixed was debated in Supreme court in the 
case of Handloom House, Emakulam Vs. RD, ESIC in Civil Appeal 
NO.2521 of 1999 when it was held that no employer shall have the 
permission to draw the payment of contribution on the premise that 
annual payments have to be work out. Normally, the wage period is 
one month, but the Parliament would have thought that such "wage 
period" may be extended a little more but no employer shall make it 
longer than two months. This could be the reason for a period of two 
months as the maximum period for counting the additional 
remuneration has to make it part of 'wage' under the Act. Therefore, 
the annual commission is excluded from the definition of the wages 
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and hence no contribution is payable on the annual commission. 

HOUSE RENT ALLOWANCE: 

House Rent Allowance is wage in case where it is being paid. 
Notional amount of house rent can not be presumed as wages for 
deciding the coverage. In cases where an employee is being paid 
house rent allowance, the same will be included both for coverage 
ana contribution. In cases where the staff quarters have been 
allotted the amount of salary and wages paid will count for 
coverage and contribution and no notional house rent allowance is 
to be presumed in such cases. 

In the of Braithawait & Co. Vs. ESIC and M/s. Harihar Polyfibres 
Vs. ESIC, Bangalore, Supreme Court has also held that house rent 
allowance is a 'wage' under Sec.2(22) of the ESIC Act. 

NIGHT SHIFT/HEAT/GAS & DUST ALLOWANCE:

It is an additional remuneration paid to the employee for 
performing duty at night time during the hours of darkness. This 
amount is paid by way of incentive under the scheme of settlement 
entered into between the Management and its workmen and hence 
are wages within the meaning of Sec.2(22) of the ESI Act. This view 
was observed by the Full Bench of Karnataka High Court in the 
case of NGEF Ltd. Vs. Dy. Regional Director, ESIC, Bangalore. 
Supreme Court in the case of M/s. Harihar Polyfibers Vs. RD ESIC, 
Bangalore has also held the same view. Hence, Night Shift 
Allowance, Heat, Gas & Dust allowance are wages under 
Sec.2(22) of the ESI Act and contribution is payable on the said 
amount paid by the employer to the employees. 

CONVEYANCE ALLOWANCE:

Conveyance allowance is paid to the employee to compensate 
the expenses incurred by the employees on travelling etc. The 
travelling allowance or value of any travelling concession is also 
being to the employees in the nature of conveyance allowance, 
which is neither wages for the purpose of coverage of employees 
under Sec.2(9), nor it is treated as wages for the payment of 
contribution under Section 2(22) of the ESI Act. 

In the case M/s. Hyderabad Asbestos Cement Products Vs. 
ESIC, Punjab & Haryana High Court, Chandigarh as well in the 
case of M/s. Harihar Polyfibres, the Supreme Court have held that 
conveyance allowance is not wage under Section 2(22) of the ESI 
Act. 

SERVICE CHARGES

Service charges are collected by management of the hotel on 
behalf of their employees in lieu of direct tips and the same is paid to 
their employees at a later date. 

Such amount collected as 'service charges' will not constitute 
wages under Sec.2(22) of the ESI Act. In the case of ESIC Vs. M/s 
Rambagh Palace Hotel, Jaipur, the High Court of Jaipur has held 
that 'service charges' are not wages under Section 2(22) of the ESI 
Act. This verdict of the High Court of Jaipur was accepted in the 
ESIC and hence no contribution is payable on 'service charges'. 

MEDICAL ALLOWANCE

The employees working in factories/establishments are being 
provided medical services in kind by the employer but in certain 
factories/establishments instead of providing medical services in 
kind, the amount spent by the employees on medical care is 
reimbursed while in some other organizations, employees are 
being paid monthly cash allowance in lieu of medical 
aid/reimburement of medical expenses. Where such payments are 
made by the employer in lieu of the medical benefit, the same are to 
be treated as wages under Sec.2(22) of the ESI Act and the 
contribution is chargeable. 

NEWSPAPER ALLOWANCE

In certain factories/establishments the employees are 
reimbursed the cost of Newspapers while in some other 
factories/establishments the employees are paid monthly 
newspapers allowance instead of reimbursement of the cost of the 
Newspapers. Where the amount is being paid regularly to the 
employees by the employer as Newspapers allowance the same 
will be treated as wages under Sec.2(22) of the ESI Act and the 
contribution is chargeable. However, where the cost of 
Newspapers is reimbursed to the employees, no contribution is to 
be charged on such payments. 

EDUCATION ALLOWANCE

Employees are being paid monthly Education allowance for the 
children studying in the Schools/Colleges. Where such education 
allowance is being paid monthly, the same is to be considered as 
wages under Sec.2(22) of the ESI Act and the contribution is 
chargeable on the said amount. 
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However, in such cases where instead of paying the education 
allowance on monthly basis, the amount spent as fee is reimbursed 
to the employees and booked under education allowance, in such 
cases no contribution is payable. 

DRIVER'S ALLOWANCE

In some of the factories/establishments the officers employed 
as employees are being paid driver's allowance per month. This 
allowance is being paid to enable the officers to appoint a driver at 
their own level and such drivers employed are not being paid salary 
directly by the factories/establishments. Where such allowance is 
being paid to the employees and the drivers are not engaged by the 
employees, in such event the allowance paid as such will be 
considered as wage under Section 2(22) of the ESI Act and 
contribution will be chargeable provided the employee is coverable 
under the Scheme. 

However, where the service of the drivers are being utilised, in 
such event the drivers so engaged will be covered as employee 
and contribution will be payable on the amount paid to the drivers 
as salary and booked in the ledgers of the employer under the 
heading 'Drivers' Allowance. 

FOOD/MILK/TIFFIN/LUNCH ALLOWANCE

Each case of payment of Food, Milk, Tiffin and Lunch 
Allowance has to be examined on its merits depending on the 
following conditions under which the allowance is payable:

1. Tiffin/Food/Milk/Lunch Allowance paid in cash at a fixed 
rate irrespective of whether the person is absent or on 
authorised leave etc. may be treated as wages. 

2. Tiffin/Food/Milk/Lunch allowance paid in cash with 
deduction for leave or absence etc. may not be treated as 
wages.

3. Tiffin/Food/Milk/Lunch allowance paid in kind i.e. canteen 
subsidy/food subsidy etc. may not be treated as wages. 

GAZETTED ALLOWANCE

Certain factories/establishments are paying gazetted 
allowance to its employees in lieu of duties performed by them on 
gazetted holidays. Such gazetted allowance is not wage for the 
purpose of Sec.2(9) of the ESI Act. However, it will be wage for the 

purpose of Sec.2(22) of the ESI Act and the contribution are to be 
recovered on such payments. 

WAGES AND DEARNESS ALLOWANCE FOR 
UNSUBSTITUTED HOLIDAYS:

Such wages and dearness allowance paid to the employees for 
the unsubstituted holidays are to be treated as wages under 
Sec.2(22) of the ESI Act and the contribution is payable. High Court 
of Gujarat in the case of ESIC Vs. New Assarw Manufacturing Co. 
Ltd, held the same view. 

EXGRATIA PAYMENT DURING STRIKE FOR TRAVELLING 
EXPENSES:

Like conveyance allowance if any exgratia payment is made 
during the period of strike to some of the employees to incur certain 
travelling expenses such amount will neither be considered as 
wage under Sec.2(9) nor under Sec.2(22) of the ESI Act and no 
contribution is payable on such amount. High Court of Bombay in 
the case of ESIC Vs. Willman (India) (P) Ltd. in case NO.210 of 
1979, held the same view. 

INTERIM RELIEF: 

Interim relief paid to the employees is normally paid when either 
the wage is under revision or when the payment of Dearness 
Allowance is delayed due to any reason. Whatsoever may be the 
case, if the interim relief is paid to the employees by any employer, 
the same will amount the wages within the meaning of Sec.2(22) of 
the ESI Act and contribution is payable thereon. 

SAVING SCHEME 

Certain factories/establishments are contributing towards the 
saving scheme for the welfare of the workers. Such amount paid by 
the employer as his contribution to the saving scheme, will not 
constitute wages under Sec.2(22) of the ESI Act and the 
contribution is not payable. 

ATTENDANCE BONUS

It is a special allowance being paid by certain employers to their 
employees to discourage the workers from absenting from the job. 
Any amount paid by the employer to its employees as Attendance 
Bonus will constitute wages under Sec.2(22) of the ESI Act and the 
same opinion was held by Bombay, High court in the case of ESIC 
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Vs. Indian Dyestuff Industries Ltd. However, the periodicity aspect 
has to be kept in mind. In case the periodicity is more than 2 
months, the same will not constitute wages and no contribution will 
be payable as in the case of incentive bonus. 

PAYMENT MADE TO RICKSHAW PULLERS, HATHRAIRY 
PULLERS AND TRUCK OPERATORS (INCLUDING LOADING & 
UNLOADING CHARGES WHEN THE LOADERS/UNLOADERS 
ARE THE EMPLOYEES OF THE TRUCK OPERATORS:

Rickshaw pullers, Hathrairy pullers and Truck Operators (who 
bring labour with them) no contribution is payable on the amount 
paid by the employer if the amount paid is lumpsum amount 
including loading/unloading charges and no separate wages are 
paid by the employer. 

Similar view was held by Bombay Division Bench in 1990 in the 
case of Raisaheb Tekchand, Mohate Mills Vs. R.D. ESIC. 

HAMALS/COOLIES EMPLOYED AT A PARTICULAR TIME

Where Hamals & Coolies are employed at a particular place 
and a particular time, outside the premises of the 
factory/establishment to perform a specific job on the spot in such 
cases no contribution is payable on the amount paid to such 
Coolies/Hamals, however the contribution is payable on the 
amount paid to the coolies and hamals for services rendered within 
the premises of the employer. 

Bombay High Court in the case of Parley Bttling Co. Ltd. Vs. 
ESIC, Bombay 1989 and Supreme Court in the case of ESIC Vs. 
Premier Clay Products, have held this view.

SHORT PERIOD CONTRACT FOR SERVICE - ELECTRICIAN, 
CARPENTERS, MECHANICS, PLUMBERS ETC./REPAIR 
WORK DONE ON SHOP

In such cases also contribution is payable on the amount paid 
by the Employer if the services are rendered within the premises. 
This view was also held by Punjab and Haryana High Court vide its 
judgement dated 29.3.84 in the case of Modern Equipment Vs. 
ESIC in Civil Appeal No. 3218 of 1989.

EXPENDITURE ON SERVICING OF MACHINES

No contribution is payable on the servicing of machines where 
the job awarded is to the Engineer and instead of contract of 

service, there is a contract for service for servicing of machines. 

EXPENDITURE ON ANNUAL/PERIODICAL SERVICE 
CONTRACT

In the factories/establishments certain amount is being paid by 
the employer to the supplier of machines or to the firms of repute for 
the annual/periodical servicing of the machines and for such 
purposes the contract is awarded. In such cases no contribution is 
payable on the amount paid for annual/periodical service 
contracts. 

COMMISSION TO DEALERS/AGENTS:

Where dealers/agents are appointed by the employers but no 
regular wages are paid and it is not obligatory on the part of such 
dealers/agents to attend to the factories/establishments and they 
are paid commission only on the quantum of sales, in such cases 
the amount paid by the employer as commission/dealership does 
not constitute wage under Section 2(22) of the ESI Act and hence 
no contribution is payable. 

SERVICE CONTRACT

Amount paid to an organization for maintenance of 
Machinery/Equipments as part of service contract will not attract 
ESI contribution. 

PAYMENT MADE TO LABOUR CONSULTANTS, LAWYERS, 
ENGINEERS, COUNSELS, CHARTERED ACCOUNTANTS:

The amount paid by the employer to labour consultants, 
lawyers, engineers, counsels, chartered accountants does not 
constitute wage as per provision under Section 2(22) of the ESI Act 
and hence no contribution is payable.

The following items will form part of the wage both under 
section 2(9)  i.e. for considering the employee for the purpose of 
coverage and Section 2(22) of the ESI Act of the purpose of 
charging of contribution:

1. Matinee allowance which is being paid to employees is 
Cinema Houses. 

2. Shift allowance paid to employees who work on shift duty at 
odd shifts. 

3. Location allowance paid, in addition to Dearness Allowance 
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to meet the high house rent. 

4. Compensatory Allowance. 

5. Cash handling allowance paid to Cashier. 

6. Supervisory Allowance.

7. Additional pay paid to training staff. 

8. Charge allowance. 

9. Steno /Typist allowance. 

10. Plant allowance. 

11. Honorarium for looking after the  hospital/dispensary. 

12. Computer allowance. 

13. Gestetner/Photocopier/Printer allowance

14. Personnel/Special allowance.

15. Machine allowance

16. Convassing allowance. 

17. First aid allowance.

18. Personnel allowance - Pay over and above the basic wage 
and Dearness allowance for skill, efficiency or past good 
records.

19. Area allowance - given to employees living in a particular 
area to meet the high cost of living in that area. 

20. Exgratia payment if payment is made within an interval of 
two months. 

The following items will not form part of the wage either under 
Section 2(9) or under Section 2(22) of the ESI Act: 

a. Payment made on account of un-availed leave at the time of 
discharge. 

b. Commission on advertisement secured for Newspapers, if 
not paid to the regular employee.

c. Fuel allowance / Petrol allowance. 

d. Entertainment allowance.

e. Shoes allowance. 

f. Payment made on account of gratuity on discharge/ 
retirement. 

g. Payment made on encashment of leave.

THE PAYMENT OF WAGES (AMENDEMENT) ACT, 2005 (41 OF 
2005)

An Act further to amend the Payment of Wages Act, 1936. 

Be it enacted by Parliament in the Fifty-sixth Year of the 
Republic of India as follows:

1. Short title and commencement - 

(1) This Act may be called the Payment of Wages (Amendment) 
Act, 2005

(2) It shall 'come into force on such date as the Central Government 
may, by notification in the Official Gazette, appoint. 

2. Amendment of Section - 1- In section 1 of the payment wages 
Act, 1936 (4 of 1936) (hereinafter referred to as the principal Act), 
for sub-section (6), the following sub-section shall be substituted, 
namely: 

"(6) This act applies to wages payable to an employed person in 
respect of a wages period is such wages period if such wages for 
that wage period do not exceed six thousand five hundred rupees 
per month or such other sum which, on the basis of figures of the 
Consumers Expenditure Survey published by the National Sample 
Survey Organization, the Central Government may, after every five 
year, by notification in the Official Gazette, specify." 

3. Substitution of references of certain expressions by other 
expression -

Throughout the principal Act, unless otherwise expressly provided 
for, the expressions "the Central Government or a State 
Government" and "the State Government", wherever they occur, 
the expression "appropriate Government" shall be substituted and 
such other consequential amendments as the rules of grammar 
may require shall also be made. 

4. Amendment of section 2 - In section 2 of the principal Act - (a) 
clauses (i), (ia) and (ib) shall be renumbered as clauses (ia), (ib) 
and (ic), respectively, and before clauses (ia) as so re-numbered, 
the following clauses shall be inserted, namely: 

(i) "appropriate government" means, in relation to railways, air 
transport services, mines and oilfields, the Central Government 
and, in relation to all other cases, the State Government;"

(b) for clauses (v), the following clauses shall be substituted, 
namely: 

(v) "railway administration" has the meaning assigned to it in clause 

(32) of section 2 of the Railway Act, 1989 (24 of 1989); 
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5. Substitution of new section for section 3- For section 3 of the 
principal Act, the following section shall be substitute, namely:

"3. Responsibility for payment of wages - (I) Every employer shall 
be responsible for the payment of all wages required to be paid 
under this Act to persons employed by him and in case of persons 
employed,.

(a) in factories, if a person has been named as the manager of the 
factory under clause (f) of subsection (1) of section 7 of the 
Factories Act, 1948 (63 of 1948); 

(b) in industrial or other establishments, if there is a person 
responsible to the employer for the supervision and control of the 
industrial or other establishment; 

(c) upon railways (other than in factories), if the employer is the 
railway administration and the railway administration has 
nominated a person in this behalf for th local area concerned; 

(d) in the case of contractor, a person designed by such contractor 
who is directly under his charge; and 

(e) in any other case, a person designated by the employer as a 
person responsible for complying with the provision of the Act. 

The person so named, the person responsible to the employer, the 
person so nominated or the person so designated, as the case may 
be shall be responsible for such payment."

(2) Not with standing anything contained in sub-section (1), it shall 
be the responsibility of employer to make payment of all wages 
required to be made under this Act in case the contractor or the 
person designated by the employer fails to make such payment.

6. Amendment of Section 7- In section 7 of the principal Act:

(a) in sub-section (1), for the words, brackets and figures "Sub-
section (2) of section 47 of the Indian Railways Act, 1890 (9 of 
1890)," the words and figures "the Railways Act, 1989" (24 of 1989) 
shall be substituted; 

(b) in sub-section (2), in clause (i), for the words, figures and letter 
"in section 58A of the Indian Income Tax Act, 1922 (11 of 1922)", the 
words brackets and figures 'in clause (38) of section of the Income 
Tax Act, 1961" (43 of 1961) shall be substituted; 

(c) in sub-section (4), for the words and figures "the Indian Railways 
Act, 1890" (9 of 1890), the words and figures "the Railways Act, 
1989 (24 of 1989)" shall be substituted. 

7. Amendment of section 8 - In section 8 of the principal Act, in 
sub-section (6), for the words "sixty days", the words "ninety days" 
shall be substituted. 

8. Amendment of section 15- In section 15 of the principal Act, 

(i) for sub-section (1), the following sub-section shall be 
substituted, namely:

(1) The appropriate Government may, by notification in the Official 
Gazette, appoint - 

(a) any Commissioner for Workmen's Compensation; or 

(b) any officer of the Central Government exercising function as, 

(i) Regional Labour Commissioner; or 

(ii) Assistant Labour Commissioner with at least two year's 
experience; or 

(c) any officer of the State Government not below the rank of 
Assistant Labour Commissioner with at least two year's 
experience; or

(d) a presiding officer of any Labour Court or Industrial Tribunal, 
constituted under the Industrial Disputes. Act, 1947 (14 of 1947), or 
under any corresponding law relating to the investigation and 
settlement of industrial disputes in force in the State; or 

(e) any other officer with experience as a Judge of a Civil Court or a 
Judicial Magistrate as the authority to hear decide for any specified 
area all claims arising out of deduction from the wages, or delay in 
payment of the wages, of persons employed or paid in that area, 
including all matters incidental to such claims: 

Provided that where the appropriate Government considers it 
necessary so to do, it may appoint more than one authority for an 
specified area and may, by general or special order, provide for the 
distribution or allocation of work to be performed by them under this 
Act,"

(ii) for sub--section (3), the following sub-section shall be 
substituted, namely: 

"(3) When any application under sub-section (2) is entertained, the 
authority shall hear the applicant and the employer or other person 
responsible for the payment of wages under section 3, or given 
them an opportunity of being heard, and, after such further inquiry, 
if any, as may be necessary, may, without prejudice to any other 
penalty to which such employer or other person is liable under this 
Act, direct the refund to the employed person of the amount 
deducted, or the payment of the delayed wages, together with the 
payment of such compensation as the authority may think fit, not 
exceeding ten times the amount deducted in the former case and 
not exceeding three thousands rupees but not less than one 
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thousand five hundred rupees in the latter, and even if the amount 
deducted or delayed wages are paid before the disposal of the 
application, direct the payment of such compensation, as the 
authority may think fit, not exceeding two thousand rupees:

Provided that a claim under this Act shall be disposed of as far as 
practicable within a period of three months from the date of 
registration of the claim by the authority: 

Provided further that the period of three months may be 
extended if both parties to the disputes agree for any bona fide 
reason to be recorded by the authority that the said period of three 
months may be extended to such period as may be necessary to 
dispose of the application in a just manner:

Provided also that no direction for the payment of compensation 
shall be made in the case of delayed wages if the authority is 
satisfied that the delay was due to 

(a) a bona fide error or bona fide dispute as to the amount payment 
to the employed person; or 

(b) the occurrence of an emergency or the existence of exceptional 
circumstances, the person responsible for the payment of the 
wages was unable, in spite of exercising reasonable diligence ; or 

(c) the failure of the employed person to apply for or accept 
payment;"

(iii) in sub-section (4), for the words "not exceeding fifty rupees" 
wherever they occur, the words "not exceeding three hundred 
seventy five rupees" shall be substituted. 

9. Amendment of section 20- In section 20 of the principal Act, - 

(a) in sub-section(1), for the words "with fine which shall not be less 
than two hundred rupees but which shall not be less than one 
thousand five hundred rupees but which may extend to seven 
thousand five hundred rupees" shall be substituted: 

(b) in sub-section (2), for the words "with fine which may extend to 
five hundred rupees", the words "with the which may extend to 
three thousand seven hundred fifty rupees" shall be substituted; 

(c) after sub-section (2), the following sub-section shall be inserted, 
namely: 

"2(A) Who ever being a required to nominate or designated a 
person under section 3 fails to do so, such person shall be 
punishable with fine which may extend to three thousand rupees;"

(d) in sub-section (3), for the words "with fine which shall not be less 

than two hundred rupees but which may extend to one thousand 
rupees, " the word " with fine which shall not be less than one 
thousand five hundred rupees but which may extend to seven 
thousand five hundred rupees" shall be substituted. 

(f) in sub-section (5), for the words "with fine which shall not be less 
than five hundred rupees but which may extend to three thousand 
rupees," the words"with fine which shall not be less than three 
thousand seven hundred fifty rupees but which may extend to 
twenty-two thousand five hundred rupees" shall be substituted. 

(g) in sub-section (60, for the words "one hundred rupees," the 
words "seven hundred fifty rupees" shall be substituted. 

10. Substituted of new section for section 24- For section of the 
principal Act, the following section shall be namely; 

"24. Delegation of powers - The appropriate Government may, but 
notification in the official Gazette, direct that any power exercisable 
by it under this Act shall, in relation to such matters and subject to 
such conditions, if any, as may be specified in the direction, be also 
exercisable: 

(a) where the appropriate Government is the Central government, 
by such officer or authority subordinate to the Central government 
or be the State Government or by such officer or authority 
subordinate to the State Government, as may be specified in the 
notification; 

(b) where the appropriate Government is a State Government, by 
such officer or authority subordinate to the State Government as 
may be specified in the notification." 

11. Amendment of section 26- In section of the principal Act,- 

(a) in sub-section (4), for the words "which may extend to two 
hundred rupees," the words "which shall not be less than seven 
hundred fifty rupees but which may extend to one thousand and 
five hundred rupees" shall be substituted; 

(b) after sub-section (6), the following sub-section shall be inserted, 
namely: 

"(7) All rules made under this section by the State Government 
shall, as soon as possible after they are made, be laid before the 
State Legislature." 
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MINIMUM WAGES THAT ARE NOT APPLICABLE IN

THE STATE OF UTTARAKHAND
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fuEufyf[kr rkfydk esa mfYyf[kr fu;kstuksa esa fu;ksftr 
deZpkfj;ksa dks lUnfHkZr 'kklukns'kuqlkj fu/kkZfjr U;wure osru ij 
vf/klwpuk ds izdkf'kr gksus dh frfFk ls vf[ky Hkkjrh; miHkksDrk 

ewY; lwpdkad 1982 100 ds vad 506 ds Åij miHkksDrk ewY; =
lwpdkad esa o`f) gksus ij eagxkbZ HkRrs dks :0 4 izfr vad dh nj ls 
lek;ksftr fd;s tkus dk izkfo/kku gSA rnuqlkj tqykbZ 2009 ls 
fnlEcj 2009 ds vkSlr lwpdkad 762 ij fnukad 1-04-10 ls 30-09-
10 rd dh vof/k ds fy, ifjorZuh; eagxkbZ HkRrk fuEuor gksxk %&

¼762&506½ x 4 = 1024-00
vuqlwfpr fu;kstuksa dh rkfydk

DA NOTIFICATION

U;wure osru vf/kfu;e esa vkorZ 
fu;kstuksa esa ns; HkRrk

Ø0 vuqlwfpr fu;kstu dk uke vf/klwpuk ,o vf/klwpuk esa
la0 fnukad mfYyf[kr

lHkh Js.kh ds
deZpkfj;ksa 
dks ns;
ifjorZuh;
eagxkbZ HkRrk

1- gksVy vkSj jsLVksjsUV m|ksx 758@VII@228& Je 444-00
es fu;kstu @2001 fn0 28&4&05

2- izkbZosV dksfpax d{kkvksa izkbZosV 759@VIII@228& 444-00
fo|ky;ksa ftues ulZjh Ldwy Je@2001
vkSj izkbZosV izkfof/kd laLFkkvksa fn0 28&4&05
esa fu;kstu

3- jcj dh fofuekZ.k'kkyk 622@VIII&228& 444-00
vkSj jcj mRiknu Je Vhlh&II@2001
¼ftlds vUrxZr Vk;j fn0 10&5&05
vkSj V;wc Hkh gSa½ ds m|ksx
esa fu;kstu

4- IykfLVd m|ksx vkSj rnSo 444-00
IykfLVd mRiknu ds 
m|ksx esa fu;kstu

5- fe"Bku m|ksx esa fu;kstu rnSo 444-00

6- okflr is;ksa ¼,jsVsv fMªaDl½ rnSo 444-00
ds fofuekZ.k esa fu;kstu

7- Qyksa dsa jlkas dh rnSo 444-00
fofueZk.k'kkyk esa fu;kstu

8- ijrnkj ydMh ¼IykbZoqM½ rnSo 444-00
ds m|ksx esa fu;kstu

9- iSVªksy vkSj Mhty vk;y rnSo 444-00
iEi esa fu;kstu

10- Msjh vkSj feYd Msjht rnSo 444-00
esa fu;kstu

11- flys flyk, diMksa dh rnSo 444-00
fofuekZ.k'kkyk esa fu;kstu

12- ck| rVcU?k ds fuekZ.k vkSj rnSo 444-00
vuqj{k.k flpkbZ ifj;kstukvksa]
dqvksa rkykcksa dh [kqnkbZ esa
fu;ksatu

13- izkbosV Dyhfud vkSj rnSo 444-00
fpfdRlk lkeku dh izkbosV
nqdkuksa esa fu;ksatu

14- Qkm.Mªh m|ksx esa fu;kstu rnSo 444-00

15- /kkrq m|ksx esa fu;kstu rnSo 444-00

16- fVu IysV 'ksfiax vkSj fVu rnSo 444-00
fizfVax m|ksx esa fu;kstu

17- ,sls vfHkfu;=.k m|ksx esa rnSo 444-00
fu;kstu ftlls 50 ls de
O;fDr fu;ksftr gksaA

18- mu leLr jftLVªhÑr rnSo 444-00
dkj[kkuksa esa fu;kstu
ftudk mYys[k igys
ugha fd;k x;k gSA
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19- lM+dksa ds fuekZ.k ;k mUgsa 622¼1½@VIII@228 444-00
cuk;s j[kus ;k fuekZ.k & Je fVlh&II@
lafØ;kvksa esa fu;kstu 2001 fn0 10&05&05

20- iRFkj rksM+us ;k iRFkj dwVus rnSo 444-00
esa fu;kstuA

21- fpdu ds dk;Z esa fu;kstuA rnSo 444-00

22- fn;klykbZ m|ksx esa fu;kstuA rnSo 444-00

23- vkbldSUMh@vkbZLØhe rnSo 444-00

fofuekZ.k'kkykvksa esa fu;kstu

24- csdjh vkSj fcLdqV rnSo 444-00

fofuekZ.k'kkykvksa esa fu;kstu

25- oQZ fofuekZ.k'kkykvksa esa fu;kstu rnSo 444-00

26- ,LcsLVl lhesaV dj[kkuksa rnSo 444-00

vkSj vU; lhesUV mRiknu

fofuekZ.k'kkykvksa esa fu;kstuA

27- yk.Mªh ;k /kqykbZ vf/k"Bkuksa rnSo 444-00

esa fu;kstuA

28- ftYnlkth esa fu;kstu rnSo 444-00

29- dksYM LVksjst esa fu;kstu rnSo 444-00

30- ikVjh fljsfeDl ;k fjQjsDVªht rnSo 444-00

esa fu;kstu

31- gkstjh m|ksx esa fu;kstu 207@VIII@228 444-00

& Je fVlh&I@2001

fn0 10&05&05

32- Dycksa esa fu;kstu 207¼1½@Je lsok@ 444-00

228 & Je fVlh@

2005 fn0 10&05&05

33- nqdkuksa esa fu;kstu 207¼2½@VIII@228 444-00

& Je fVlh&I@2001

fn0 10&05&05

34- okf.kT; vf/"Bkuksa esa fu;kstu rnSo 444-00

35- flusek m|ksx esa fu;kstuA 207¼3½@VIII@228 444-00

& Je fVlh@2001

fn0 10&05&05

36- yksd eksVj ifjogu esa fu;kstu 207¼4½@VIII@228 444-00

& Je fVlh&I@2001

fn0 10&05&05

37- ;kaf=dh ifjogu rnSo 444-00

deZ'kkyk esa fu;kstuA

38- vkVkseksckbZy fjis;lZ esa rnSo 444-00

fu;kstuA

39- NksVk fefu;spj cYc ,oa dkap 207¼5½@VIII@228 444-00

mRiknksa ds fuekZ.k m|ksx ¼p'es & Je fVlh&I@2001

dh 'kh'ks vkSj dkap dh pwM+h fn0 10&05&05

ds m|ksx dks NksM+dj½

esa fu;kstuA

40- ,yksiSfFkd] vk;Zqosfnd vkSj 1794@VIII@228 444-00

;wukuh QkesZfl;ksa esa fu;kstuA & Je fVlh&II@2001

fn0 18&10&05

41- bZaV HkV~Vk m|ksx esa fu;kstu 1794@VIII@228 444-00

& Je fVlh@2001

fn0 18&10&05

42- /keZ'kkykvksa esa fu;kstu 1794¼2½@VIII@228 444-00

fu;kstuA & Je fV-lh-@2001

fn0 18&10&05

43- ofudh ¼QkjsLVªh½ yV~Bk cukus 1794¼3½@VIII@228 444-00

vkSj dk"V dk;Z ftlds & Je fV-lh-@2001

vUrxZr fdlh vU; oU; mit fn0 18&10&05

dk laxzg.k vkSj mls e.Mh esa

ys tkuk Hkh gS esa fu;kstuA

44- diM+k NikbZ esa fu;kstu 1794¼4½@VIII@228 444-00

&Je fV-lh-&II@2001

fn0 18&10&05



45- futh eqæ.kky;ksa esa fu;kstu 1794¼5½@VIII@228 444-00

&Je fV-lh-&II@2001

fn0 18&10&05

46- futh iqLrdky;ksa esa fu;kstu 1794¼6½@VIII@228 444-00

&Je fV-lh-&II@2001

fn0 18&10&05

47- 1& fdlh pkoy fey] vkVk 1794¼7½@VIII@228 444-00

fey ;k nky fey esa vkSj &Je fV-lh-&II@2001

2& fdlh rsy fey esa fu;kstu fn0 18&10&05

48- flykbZ m|ksx esa fu;kstuA 1794¼8½@VIII@228 444-00

&Je fV-lh-&II@2001

fn0 18&10&05

6160

(;w0 Mh0 pkScs)
Je vk;qDr mRrjk[k.M

gY}kuh

ESI CHART
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CHECKLIST
STATUTORY COMPLIANCES FOR STATUTORY DEPOSITS, RETURNS & INFORMATIONS

MONTH WISE
DATE & 
MONTH 
WISE

NAME OF THE 
STATUTE

FORM NAME OF 
RETURN/COMPLIAN
CE

TO BE SENT TO

JAN, 15 The Employment 
Exchanges (CNV) 
Act, 1959 & Rules

ER-I
(Rule6)

Quarterly Return for 
quarter ended 31st Dec. 
previous year

Local Employment 
Exchange

JAN, 15 The Factories Act, 
1948 

Refer to 
State Rules

Annual Return Chief 
Inspector/Director 
or other competent 
authority of the 
area

JAN, 21 The Maternity 
Benefit Act, 1961

 

LMNO 
Rule 16(1)

 

Annual Returns and 
details of payment ending 
31st Dec.

 

Competent 
Authority under the 
Act

JAN, 30 The Contract labour 
(R&A) Act, 1970 & 
Rules

XXIV 
Rule 82(1)

 

Half yearly return by 
contractor (in duplicate)

Concerned 
Licencing Officer

JAN, 31 The Employees’ 
State Insurance Act, 
1948

01A 

 

ESI 
Regulation
10C

 

Annual information about 
factory/ establishment 
covered under the Act

Regional Office or 
Sub. Regional 
Office or Divisional 
Office

FEB, 1 The Minimum 
Wages Act, 1948

 

III Rule 
21(4A)

 

Annual Return

 

Inspector under the 
area concerned

FEB, 1 The Payment of 
Wages Act, 1936 & 
related Mines Rules

 

V Rule 18 
(related 
Mines 
Rules) VII, 
VIII Rule 
16 related 
Air 
Transport

Annual Return

 

Concerned Labour 
Commissioner 
Concerned 
Regional 
Commissioner

FEB, 15 The Contract Labour 
(R&A) Act, 1970 & 
Rules

XXV 
Rule 82(2)

Annual Return by 
Principal Employer

Concerned 
Regional Officer

APR, 15 The Apprenticeship 
Act, 1961

APP-2 Half yearly return March 
ending

Concerned 
Regional Director / 
Apprenticeship 
Advisor 

APR, 15 The Employment 
Exchanges (CNV) 
Act, 1959 & Rules

ER-1 Rule 
6

Quarterly return for 
quarter ended March

Local Employment 
Exchange

APR, 25 The Employees’
Provident Funds & 
MP Act, 1952

3A/6A Annual Return Concerned 
Regional Office

May, 12 Employees’ State 
Insurance Act, 1948, 
Rules & Regulations

6 Sec.44,
Regulation 
26

Quadruplicate alongwith 
challans Monthly return 
alongwith cheque

Concerned local 
office or any 
Scheduled Bank

JULY, 15 The Employment 
Exchanges

 

(CNV) Act, 1959 & 
Rules

 
ER-1

 

Rule 6

 

Quarterly return for the 
quarter ended June

 

Concerned 
Employment 
Officer

JULY, 15 The Factories Act, 
1948

 

Refer to 
State Rules

 

Half yearly return

 

Concerned 
Director/Inspector

JULY, 30 The Contract Labour 
(R&A) Act, 1970

 
XXIV

 

Half yearly return by 
contractor

 
Concerned 
Inspector 

OCT, 15 The Apprenticeship 
Act, 1961

 APP-2 Half yearly return Sept. 
ending

 Dy.Apprenticeship
Advisor

OCT, 15 The Employment
 Exchanges (CNV) 

Act, 1959 & Rules

 

ER-I
 Rule 6

 

Quarterly return for the 
quarter ended September

 

Concerned 
Employment 
Officer

OCT, 31 The Contract Labour 
(R&A) Act, 1970 & 
Rules

 

VII Rule 
29(2)

 

Refer to 
State Rules

 

Application for renewal 
of licence

 

Licence Renewal Fee

 

Concerned 
Inspector

NOV, 12 The Employees’ 
State Insurance Act, 
1948

Sec.44

 

Regulation 
26

Summary of contribution 
(Form 5) in quadruplicate 
alongwith challans

Concerned local 
office

DEC, 30 The Payment of 
Bonus Act, 1965 & 
Rules

D
Rule 5

Annual Return- within 30 
days after the expiry of 8 
months from the close of 
the accounting year.

Concerned
Inspector under the 
Act.

EVERY MONTH
15 The Employees’ 

Provident Funds & 
MP Act, 1952

Challans Remittance of 
Contributions

Concerned 
Regional Office

21 The Employees’ State

 

Insurance Act, 1948

 

Challans

 

Remittance of 
Contributions

 

Concerned 
Regional Office

21 The Apprenticeship 
Act, 1961

 

4 Rule 
14(3)

 
 

1A Rule 
14 (5&6)

 
 
 

3 Rule 
14(7)

Bill for reimbursement 
with seven days of 
joining

 

Report for record of basic 
training etc.for the period 
ending March-15 th April 
ending Sept.-15th Oct. 
Progress Report in Nov.& 
May

Regional 
Director/State
Apprenticeship 
Advisor

-do-

-do-

25 The Employees’ 
Provident Funds & 
MP Act.1952

5,10 & 
12A

Return of employees 
qualifying/leaving & 
monthly remittance 
Statement

Concerned 
Regional Office
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ON OCCURENCES
Within 15 days The Contract 

Labour (R&A) 
Act, 1970 & 
Rules

Form VI B
Rule 81 (3)

Commencement 
and/or 
completion of 
each contract

Concerned 
Inspector under 
the Act

Immediately fatal/death 
& within 48 hrs. in 
ordinary cases

The 
Employees’ 
State Insurance 
Act, 1948

 

Form 16

 

Regulation 68

 

Report of 
Accident

 

Nearest Local 
Office and 
Insurance 
Medical Officer

Forthwith in cases of 
accident resulting into 
death or injury likely to 
result in death

The Factories 
Act, 1948

 

Sec.88 of the Act 
(in Delhi 
factories Rules, 
Rule 96 Form18)

 
Report 
/Notification of 
Accident to 
Inspector of 
Factories by 
telephone, 
special 
messenger or 
telegram and to 
confirm within 
12 hours

 

Also to 
DM/SDM, 0/1 
Nearest Police 
Station & 
relative of 
injured or 
decreased person

Within 30 days of the 
applicability of the Act 

Payment of 
Gratuity Act, 
1972 

Form A
 

Notice of 
opening  

Concerned 
Controlling 
Authority

No time stipulated Payment of 
Gratuity Act, 
1972

No form 
prescribed

 

Intimation when 
gratuity is paid to 
an employee

Concerned 
Controlling 
Authority

Within 7 days of 
accident

The 
Workmen’s 
Compensation 
Act, 1923

EE
Sec.10B Rule 11

Report of serious 
bodily 
injuries/fatal 
accidents

Concerned 
Commissioner of 
Workmen’s 
Compensation

REGISTERS TO BE MAINTAINED
FACTORIES ACT, 1948

•Registers of Adult Workers
•Register of Leave with 

wages
•Accident Register with 

Forms
•Muster Roll and Wages 

Register 
•Inspection Book
•Register of Compensatory 

holidays and overtime

 

CONTRACT 
LABOUR(R&A) 

ACT, 1970

•Register in 
Form XIII

 
 
 
 
 
 
 

PAYMENT OF 
WAGWS ACT, 

1936

•Registers of 
wages, fines, 
deductions and 
advances

 
MINIMUM WAGES 

ACT, 1948

•Wage slips

EMPLOYEES’ STATE 
INSURANCE ACT, 1948

 

•Register of Employees’ 
Contributions

•Accident Register
•Inspection Book

PAYMENT OF 
BONUS ACT, 

1965

 
 
 

•

 

A, 
B 
& 
C 
Re
gis
ter

EMPLOYEES’

 

PROVIDENT 
FUNDS & M.P. 

ACT, 1952

 
 

•

 

Eligibility 
Register

 

•Inspection Book

EQUAL 
REMUNERATION 

ACT, 1976

•Form D Register
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